Regular Meeting June 29, 2023
CALL TO ORDER: PM
FLAG SALUTE

NOTICE OF MEETING:

Pursuant to the Open Public Meetings Act, adequate notice of this meeting has been
provided as follows: by having the time, date and place of the meeting posted on the
bulletin board in the Administration Building June 5, 2023; by sending a copy of the
meeting notice to the Star Ledger Newspaper and The Local Source on June 5, 2023;
and by filing a copy with the Township of Hillside and Hiliside Public Library June 5,

2023.

ROLL CALL:
Allende Simmons
Best Shapiro
Cillo Cook
Horton-Givens Glover
Howard Hamlin
Lofton Eichenhoitz

Announcements - (Monthly Drills - See Attachment)
Superintendent’'s Report

Public Comments — Agenda and Non-Agenda ltems
Committee Reports

Executive Session

Board agenda and/or action

Old/New Business

Board Representative Comment

Adjournment
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Agenda Regular June 29, 2023

FINANCE — Shapiro/Cillo/Horton-Givens

1.

2.

10.

11

12.

Motion to approve the Minutes of the Regular Meeting held on May 23, 2023.
Motion {o approve line-item transfers.

Motion to approve the payment of bills subject to the availability of funds.
Motion to approve the April 2023 Board Secretary’s Report.

Motion to approve the April 2023 Cash Report.

Motion to appoint Suplee, Clooney & Company for Accounting and Auditing Services for
the period of July 1, 2023 through June 30, 2024 at a cost of $41,000 for the Statutory
Audit. Additional services will be billed at the following rates: (FI#1-06/23)

Partner $200.00
Manager $150.00
Senior Staff $120.00

Staff Accountant $ 90.00

Motion to appoint the law firm of Hunt, Hamlin & Ridiey as general counsel & labor
negotiations attorney for the period July 1, 2023 through June 30, 2024 at the following
rates with all terms and conditions per the latest Request for Proposals.

Attorney $175 per hour

Motion to approve the submission of the ESEA application and approval of the grant for
the Fiscal Year 2024. The grant award of these funds in the amount of $947,477.

Motion to approve the renewal membership in the NJ School Insurance Group Educational
Risk & Insurance Consortium — North. (FI#2-06/23)

Motion to approve the payment through “offline” checks insurance premiums for the month
of July 2023 as follows:

Delta Dental $ 35,627.53
Meritain $ 14,627.34
SunL.ife Financial $161,043.54
Meritain Administrative Fees $ 144,615.30

.Motion to renew RD Parisi Associates for professional risk management consuiting

services and employee benefit consulting for the period of July 1, 2023 through June 30,
2024. RD Parisi Associates will be the broker for health benefits and related services and
liability related services.

Motion to renew FCC Consulting Services for $379,880 for the 2023-2024 school year (2™
of 2-year agreement) for network technical support service.

2
Underlining indicates additions since first sent to the board.
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~ Agenda Regular June 29, 2023

FINANCE — Shapiro/Cillo/Horton-Givens (continued)

Mation: Second:
Yes No Ab. Yes No Ab.
Allende Lofton
Best Simmons
Cillo Shapiro
Horton-Givens Cook
Howard
3
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Agenda Regular Meeting June 28, 2023

BUILDINGS & GROUNDS ~ Best/Lofton

1. BE IT RESOLVED, that Maschio's Food Services, Inc. guarantees an adjusted $300,000
return to the Hillside Board of Education for the 2022-2023 school year. In the event the
actual bottom line of the operational report (total revenue from all sources less program
costs, including management fee) is below this amount, Maschio’s Food Services, Inc.
shall be responsible for any shortfall.

2. Motion to approve the renewal of Maschio’s Food Services, Inc. (FSMC) contract for
2023-2024.

FSMC Flat Fee $ 36,065.18
Guarantee Return $ 175,000.00
Total Cost of Contract $1,618,480.03

3. Motion to approve the attached 2023/2024 school related activities contract with Villani
Bus Company. (BG#1-06/23)

4. Motion to approve the attached revised proposal from Boxx Modular to supply, deliver
and install a New Modular 112' x 64' Classroom Building at Deanna Taylor Academy.
(Pending Attorney Review) (BG#2-06/23)

Motion: Second:
Yes No Ab. Yes No Ab.
Allende Lofton
Best Simmons
Cillo Shapiro
Horton-Givens Cook
Howard
4
06/29/2023

Underlining indicates additions since first sent to the board.




Agenda Regular Meeting — June 29, 2023

EDUCATION- Howard/Best/Allende

1.

Motion to accept the recommendation of the Superintendent of Schools and approve the Training and
Seminars, Conventions and Conferences for the district. The board has determined that the travel is
directly related to and within the scope of the employees’ duties or responsibilities; that participation in
the program or event is critical to the instructional needs of the district or furthers the efficient operation
of the district; and that the travel is in compliance with the district policy on travel,

(Attachment ED#1-6/23)

Motion to accept the Superintendent’s Report of Harassment, Intimidation and Bullying (HIB): one (1)
case for May 23, 2023, through June 29, 2023.

Motion to accept the recommendation of the Superintendent of Schools and approve the Special
Education request for Related Services/Out of District Placements as attached. (Attachment ED#2-6/23)

Motion to accept the recommendation of the Superintendent of Schools and accept the School Self-
Assessment for Determining Grades under the Anti-Bullying Bill of Rights Act. (Attachment ED#3-6/23)

Motion to approve the following contracts/resolutions with Union County Educational Services
Commission;

Nonpublic Law 1977 2023-2024 Chapters 192-193 Services (Attachment ED#4-06/23)
2023-2024 Nonpublic School Technology Initiative Program (Attachment ED#5-06/23)
2023-2024 Nonpublic School Textbooks (Attachment ED#6-06/23)

2023-2024 Nonpublic Security Aid Program (Attachment ED#7-06/23)
2023-2024 Nonpublic School Equitable IDEA Services (Attachment ED#8-06/23)

f) 2023-2024 Nonpublic School Equitable IDEA-B Services (Attachment ED#9-06/23)
g) 2023-2024 Nonpublic ESEA/ESSA Title | Agreement (Attachment ED#10-06/23)
h) 2023-2024 Chapter 226 Nonpublic School Nursing Services (Attachment ED#11-06/23)

Lo

)

Motion to accept the recommendation of the Superintendent of Schools to approve the grant award and
agreement between the Hillside Public Schools District and the Amazon Future Engineer + BootUp
Computer Science'’s three-year Sponsorship. (Attachment ED#12-6/23)

Motion to accept the recommendation of the Superintendent of Schools and approve Up the Bar
Educational Achievement to provide Summer Sheltered English instruction (SEI) Professional Learning
Services at $2,500 per day x 3 days for a cohort of up to 20 teachers with complimentary Administrator
Access at a total cost of $7,500. (Attachment ED#13-6/23)

Motion to approve the submission of the Hillside Public Schools District's Comprehensive Equity Plan
Statement of Assurance 2023-2024 to the Executive County Superintendent. (Attachment ED#14-6/23)

Motion to accept the recommendation of the Superintendent of Schools and approve the grant award to

the Hillside Public Schools District by the New Jersey Department of Education’s School-Based Mental
Health Grant Program (Project Period 1 of 5). (Attachment ED#15-6/23)

Underlining indicates additions since first sent to the board.
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Agenda Regular Meeting - June 29, 2023

EDUCATION- Howard/Best/Allende (continued)

10. Motion to accept the recommendation of the Superintendent of Schools to accept funding for the
2023-2024 school year in the following areas and amounts:

Title | $702,352
Title 1 $101,242
Title 1l $70,312
Title 1l — immigration $ 18,060
Title IV $ 55,511

11. Motion to accept the recommendation of the Superintendent of Schools and approve five (5) Hillside
High School students to attend the Rutgers Supply Chain Education Partnership Program at the Center
for Supply Chain Management/Rutgers Business School in Newark, NJ, from June 26 through June 30,
2023. Each student will receive a $200.00 stipend. CARES Act funded. (Attachment ED#1 6-6/23)

12. Motion to accept the recommendation of the Superintendent of Schools and approve Prisms as an
experiential learning platform for High School Students in Algebra | and Geometry during the
2023-2024 school year, commencing July 1, 2023 — June 30™, 2024 at a total cost of $35,930.00.

13. Motion to accept the recommendation of the Superintendent of Schools and approve the J4 Pass 2
Assist Foundation's Summer Youth Program at a total cost of $6,000.00 (Attachment ED#17-6/23)

Motion: Second:
Yes No Ab. Yes No Ab.
Allende Lofton
Best Shapiro
Cillo Simmons
Horton-Givens Cook
Howard

Underiining indicates additions since first sent to the board.
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Agenda Regular Meeting — June 29, 2023

LABOR RELATIONS — Shapiro/Howard
Resignations/Retirements/Terminations

1.

10.

Motion to accept the resignation of Patrick Greco, Special Education Teacher at OECS effective July
24, 2023. (D.O.H. 1/9/06)

Motion to accept the resignation of Juliana Alfano, Special Education Teacher at APM/ECC effective
June 30, 2023. (D.O.H. 10/21/13)

Motion to accept the resignation of Kelly Sullivan, Special Education Math Teacher at Hillside High
School, effective June 30, 2023. (D.O.H. 9/1/18)

Motion to accept the resignation of Alyssa Santos, First Grade Teacher at APM/ECC, effective August
15, 2023. (D.O.H. 10/20/17)

Motion to accept the resignation of Dr. Jeannie Paz, Vice Principal of Hillside High School, effective
August 14, 2023. (D.O.H. 9/17/18)

Motion to accept the resignation of Elizabeth DePasquale, Teacher at Hurden Looker School, effective
July 16, 2023. (D.O.H. 9/1/19)

Motion to accept the resignation of Melvin Jordan, Aide at Deanna Taylor Academy, effective March
22,2023. (D.O.H. 5/24/19)

Motion to accept the resignation of Dr. Brita Theadford, Supervisor of Instruction, effective June 30,
2023. (D.O.H. 12/9/19)

Motion to approve the resignation of Danielle Collevechio, Science Teacher at WOK, effective July 1,
2023. (D.O.H. 9/1/20)

Motion to accept the resignation of Amanda MclLane, Grade 2 Teacher at Hurden Looker School,
effective July 19, 2023. (D.O.H. 9/1/22)

(Upon the recommendation of the Superintendent of Schools:

Appointments — For all new hires, employment is conditioned upon completion of a criminal

history background check pursuant to N.J.S.A. 18A:6-7.1 of N.J.S.A. 18A:6-7.1(b)

11.

WHEREAS, this Board of Education accepts the recommendation of the Superintendent of Schools,
and approves the appointment of the listed personnel for the 2023-2024 School Year and that these
appointments shall be charged to the appropriate line-item account pursuant to the negotiated
agreement with the Hillside Education Association; and

WHEREAS, these appointments are subject to criminal history background checks, effective as
indicated, and subject to sixty (60) day termination notice; and

WHEREAS, N.J.S.A. 18A:6-7.6 et seq., requires school districts to review the employment history of
prospective employees to ascertain allegations of child abuse or sexual misconduct; and

WHEREAS, the following prospective employees in the Hillside School District have provided the
necessary information regarding his/her employment history for review by the District in accordance
with N.J.5.A. 18A:6-7.7; and

WHEREAS, the Hillside Board of Education has commenced, but not concluded, a review of these
employees’ employment history; and

WHEREAS, these employees have provided a written certification/statement concerning his/her
employment history as required by N.J.S.A. 18A:6-7.7; and

7




Agenda Regular Meeting - June 29, 2023

LABOR RELATIONS —Shapiro/Howard (continued)

WHEREAS, these employees have received notice that if he/she has willfully provided false
information or willfully failed to disclose any information required by N.J.S.A. 18A:6-7.7, et seq.,
he/she is subject to all penalties provided by law, including, but not limited to N.J.S.A. 18A:6-7.8.

NOW THEREFORE, BE IT FURTHER RESOLVED, that the Hillside Board of Education hereby
appoints the following employees to their respective positions in the District, subject to the above
enumerated conditions:

Certificated

a)
b)
c)
d)

e)

g)

h)

Alison Mebes, Self-Contained Special Education Teacher for APM/ECC, at a salary of
$57,529 Step 1, BA Guide effective September 1, 2023 through June 30, 2024.

Vanessa Sanchez, School Social Worker for OECS, at a salary of $61,029 Step 1, MA Guide
effective September 1, 2023 through June 30, 2024. (School-Based Mental Health Grant)

Olivia Johnson, Teacher for Hurden Looker, at a salary of $57,529 Step 1, BA Guide
effective September 1, 2023 through June 30, 2024 pending receipt of certification.

Alexander Lamothe, English Teacher for Hillside High School, at a salary of $57,529 Step 1,
BA Guide effective September 1, 2023 through June 30, 2024 pending receipt of certification.

Isabella Garcia, Teacher for APM/ECC, at a salary of 57,529 Step 1, BA Guide effective
September 1, 2023 through June 30, 2024 pending receipt of certification.

Alyssa Gossett, Self-Contained Special Education Teacher for OECS, at a salary of $61,129
Step 2, MA Guide effective September 1, 2023 through June 30, 2024 pending receipt of
certification.

James Charneco, Math Teacher for WOK, at a salary of $67,272 Step 9a, BA Guide effective
September 1, 2023 through June 30, 2024,

Nicoletta Cavuoto, Teacher for DTA, at a salary of $60,029 Step 6, BA Guide effective
September 1, 2023 through June 30, 2024.

Lorenzo Busichio, Biology Teacher for Hillside High School, at a salary of $96,028 Step 17a
MA Guide effective September 1, 2023 through June 30, 2024.

Mary Stephanie Rogers, Director of School Counseling for Hillside High School, at an annual
salary of $121,000 for the period beginning September 1, 2023 through June 30, 2024.

Musheerah Gill, ESL Teacher for Hillside High School with no change in 2023-2024 salary
effective September 1, 2023 through June 30, 2024.

BE IT FURTHER RESOLVED, that this Board hereby approves the extension of a provisional offer
of employment to each of the aforementioned individuals for a period not to exceed ninety (80) days
pending complete review of his/her employment history pursuant to N.J.S.A. 18A:8-7.10.

BE IT FURTHER RESOLVED, that notwithstanding the above provisions, no prospective employee
shall begin work in the District without completion of the criminal history background check.

12. Motion to reappoint Amelia Betancourt as a Parent Liaison for A.P. Morris Early Childhood Center
effective July 1, 2023 through June 30, 2024 at a salary of $46,530.




Agenda Regular Meeting — June 29, 2023

LABOR RELATIONS —Shapiro/Howard (continued)

13. Motion to appoint the following home instructors during the 2023-2024 school year at a rate of
$50.00 per hour:

a)
b}
c)

Karo! Andino

JoAnn Ashby

Gurpreet Bhullar

Lenice Ceaser

Edward Gelowitz

Nikkia Moore

Marlene Moraga

Sahar Sayedahmed
Jacqueline Tettey-Lokko
Luz Vargas

14. Motion to appoint Matthew Mugo as a student custodian at a rate of $14.13 per hour effective July 5,
2023 through August 31, 2023.

15. Motion to appoint the following as special education teacher(s) for the Extended School Year
Program at a rate of $53.00 per hour not to exceed five hours per day effective July 5, 2023 through
August 3, 2023 four days per week.

a)

Michael Branagh

16. Motion to appoint the following staff members as teachers for the Summer School grades 9-12 at a
rate of $50.00 per hour uniess noted otherwise, not to exceed five hours per day, effective July 5,
2023 through August 14, 2023 Mondays through Thursdays plus one additional day for orientation
on June 23, 2023. (Cares Funded)

a)
b)
c)
d}
e)

Alicia Agoglia $53.00 per hour
Jill Comerchero

Kristan Duran $53.00 per hour
Edward Gelowitz

Sahar Sayedahmed

Faeza Sileem

Jacqueline Tettey-Lokko $53.00 per hour
Jacqueline Corritore Substitute

Scott Durstewitz Substitute
Ekponwan Ebong Substitute
Jennifer Monnecka Substitute




Agenda Regular Meeting — June 29, 2023

LABOR RELATIONS —Shapiro/Howard (continued)

17. Motion to appoint the following staff members as teachers for the Summer Academy at a rate of
$50.00 per hour unless noted otherwise, not to exceed five hours per day, effective July 5, 2023
through August 3, 2023 Mondays through Thursdays plus one additional day for orientation on June
23, 2023. (Cares Funded)

a) Fernande Archer
b) Olivia Johnson
¢) Madeline Silva
d) Samantha Kozar
e) Beverly Reid

f) Marc Aranguren

18. Motion to approve the foliowing staff members(s) for the Write on Sports/Kean University Summer
Camp Program at a rate of $50.00 per hour effective July 5, 2023 through July 28, 2023 from 1:00
pm to 3:30 pm and June 27-28, 2023 for Orientation and Prep: (Cares Funded)

a) Marc Aranguren

19. Motion to appoint the following staff members as paraprofessionals for the Summer Academy
Program at the rates listed below not to exceed four hours per day effective July 5, 2023 through
August 3, 2023. (Cares Funded)

a) Sherri Branch $29.10 per hour
b} Joseph Scanzillo $28.67 per hour
¢} Nicole Soares $26.98 per hour

20. Motion to appoint the following staff members as math homework monitors for WOK at a rate of
$50.00 per hour, not to exceed two hours per day effective July 5, 2023 through August 3, 2023.
(Cares Funded)

a) Kimberley Adelante
b) Zainabu Conteh

21. Motion to appoint the following staff members as math summer tutors for WOK at a rate of $50.00
per hour, not to exceed two hours per day effective July 5, 2023 through August 3, 2023. (Cares
Funded)

a) Alexandrina Mignone

22. Motion to appoint Child Study Team members to facilitate Individual Education Plan (IEP)
conferences, referrals and re-evaiuations effective July 5, 2023 through August 14, 2023 (not to
exceed cumulative of 80 days for all hires, for total summer hours, 6.5 hours per day) at a cost of
17200 per day of the established salary of each team member based on the per diem need
consisting of the following: (Staff members will be used on an alternating schedule)

a) CST Social Worker
b) CST Speech Therapists

10




Agenda Regular Meeting — June 29, 2023

LABOR RELATIONS —Shapiro/Howard {continued)

23.

24.

25.

26.

27.

Motion to appoint the following staff members as Security Officers for the Summer Academy
Programs at the rates listed below. Monday — Thursday at 8:00 am — 1:00 pm. Not to exceed 24
hours a week, effective July 5, 2023 through August 14, 2023, Employment is based upon
enroflment needs only. (Cares Funded)

a) Mandy Young $22.70 per hour
b) Jamal Briggs $22.98 per hour
¢) John Wyche $23.48 per hour
d) Shantell Thomas $20.79 per hour
e) Vonda Wise-Edwards  $27.30 per hour
f)y Conroy Langston $26.30 per hour

g) Jamiele Wineglass $23.98 per hour
h) Shameek Johnson $22.07 per hour

Motion to appoint the following staff members as Security Officers for the Athletic Sumer Camp at
the rates listed below. Monday — Thursday at 12:30 pm — 3:30 pm. Not to exceed 20 hours a week,
effective July 5, 2023 through August 10, 2023. Employment is based upon enroliment needs
only.

a) Keith Johnson $28.74 per hour
b) Ronald Shuler $28.74 per hour
c) Shakeem Baker $26.30 per hour
d) Graham Bowers $26.30 per hour
e) Justin Mcl.aughlin $26.30 per hour

Motion to appoint the following staff members as a Security Officers for Summer Athletic Practice at
the rates listed below. Monday — Thursday at 4:00 pm — 7:00pm. Not to exceed 15 hours a week,
effective July 5, 2023 through August 10, 2023. Employment is based upon enrollment needs
only.

a) Melvin Fitzgerald $28.74 per hour
b) Julio Reyes $20.17 per hour
¢) Shantell Thomas $20.79 per hour Substitute
d) Graham Bowers $26.30 per hour Substitute

Motion to compensate Saif Plant for providing summer security coverage for the Board Office at a
rate of $23.48 per hour, Monday through Thursday 8:00 am — 4:00 pm not to exceed 35 hours a
week, effective July 5, 2023 through August 31, 2023,

Motion to appoint Lenichukwu Ehikwe as Student Summer Counselor Intern at a rate of $14.13 per

hour effective July 5, 2023 through August 10, 2023 at 1:00 pm — 3:00 pm, pending receipt of
working papers. (Cares Funded.)

11




Agenda Regular Meeting — June 29, 2023

LABOR RELATIONS —Shapiro/Howard {continued)

28. Motion to appoint the following as Athletic Summer Camp Coaches/Counselors for Hillside High
School at a rate of $50.00 per hour (1:00 pm - 3:00 pm Monday through Thursday) effective July 6,
2023 through August 10, 2023

a) Thomas Weaver
b} Samuel Ojeda
c) Betty Williams

during the 2023-2024 school year:

29. Motion to appoint the following as advisors of the following clubs/programs for Hiliside High School

a) Michael Mandy Academic Decathlon Asst. $2,000.00
Chess Club $2,500.00

Play Set Designer $3,604.00

b) Jacqueline Corritore Academic Decathlon Director $3,058.00
Hiller $3,531.00

¢) Laura Ruiz Art Club $1,500.00
d) Thomas Kelly Asst. Band Director $2,500.00
e} Richard Corritore Audio Visual $2,626.00
Play Music Director $3,604.00

: Stage and Lighting $2,500.00

f)y Sahar Sayedahmed Biomedical Club {(co-advisor) $1,250.00

Central Detention Alternate
Central Detention

$ 50.00/hour
$ 50.00/hour

MSA Club (co-advisor) $1,000.00
Saturday Detention $ 50.00/hour
Science Club $2,500.00

g) Faeza Sileem MSA Club (co-advisor) $1,000.00

h) Paul Skelton Biomedical Club (co-advisor) $1,250.00
Garden Club (co-advisor) $1,000.00

i) Melissa Ambrose Garden Club (co-advisor) $1,000.00

)} Karol Andino

Cendral Detention Alternate
Central Detention
Saturday Detention

$ 50.00Mour
$ 50.00/hour
$ 50.00/hour

k) Karen Love Dance Ensemble $2,500.00
[) Christine Graham DECA $2,500.00
Future Business Club $2,500.00
Senior Class Advisor $3,047.00
m) James Hopke Driver Education $ 50.00/hour
n) Narha Nezius French Club $1,500.00
World Language Club $1,500.00
o) Jili Comerchero Gay Straight Alliance $2,500.00
p) Noreen Deutsch Hillside Student Federation $3,716.00
Yearbook $3,530.00
q) Ekponwan Ebong JETS $3,058.00
r) Rachel Pribish Junior Class Advisor $2,000.00
Performing Arts Club $1,500.00
Play Director $3,604.00
s) Kevin Cisko Math League (co-advisor) $1,250.00
t) Lonale Brooks Math League (co-advisor) $1,250.00

12




Agenda Regular Meeting — June 29, 2023

LABOR RELATIONS —Shapiro/Howard (continued)

u) Rosalind Bartholomew National Honor Society $2,000.00
v) Jo Ann Ashby Poetry $2,500.00
w) Marc Aranguren Robotics $2,500.00
X) Melissa Ullrich Sophomore Class Advisor $1,500.00
y) Erica Sala Della Cuna TV Production $8,650.00
z) Jacqueline Tettey-Lokko International Club $2,500.00

One Thing Needed $2,000.00

30. Motion to appoint the following staff members as curriculum writers for Science at a rate of $50.00
per hour effective September 12, 2023 through January 31, 2024 not to exceed 60 hours per
person. Staff members will be compensated at a rate of $100.00 per day for attending training on
September 12, 2023, September 28, 2023, and October 13, 2023.

a) Carriann DeSanto
b) Alicia Agoglia

¢) Marc Aranguren

d) Jennifer Claro

e) Henry Eisenberg

f) Natasha Spencer
g) Tracy Goglia

h) Jessica Creanza

i} Michelle Orabona
i) Siiera Robinson

k) Sahar Sayedahmed
l) Jacqueline Tettey-Lokko
m) Teresa Tenreiro

n) Ryan Masterson

31. Motion to appoint the following staff members as curriculum writers for English Language Arts at a
rate of $50.00 per hour effective September 12, 2023 through January 31, 2024 not to exceed 60
hours per person. Staff members will be compensated at a rate of $100.00 per day for attending
training on September 12, 2023, September 28, 2023, and October 13, 2023.

a) Jacqueline Corritore
b) Noreen Deutsch
¢) Kristan Duran

d) James Joyner
e) Birdie Cheung

f) Alison O'Brien

g) Pamela Leone

h) Stephanie Vigdor
i) Isha Fairman

i} Daniela Fonseca
k) Stacey Rodrigues
I} Nicole Lorelli

13




Agenda Regular Meeting — June 29, 2023

LABOR RELATIONS —Shapiro/Howard (centinued)

32. Motion to appoint the following staff member(s) as curriculum writer for mathematics at a rate of
$50.00 per hour effective June 29, 2023 through September 30, 2023 not to exceed 60 hours per
person. Staff member(s) will be compensated at a rate of $100.00 per day for attending training on
June 26, 2023 and June 27, 2023.

a) William Powers

33. Motion to compensate the following teachers to attend Summer Sheltered English Instruction a state
mandated training for Multilingua!l Learners on August 14,2023, August 16, 2023, and August 18,
2023 from 8:30 am to 3:00 pm at a rate of $100.00 per day.

a) Alicia Agoglia

b) Edward Gelowitz
¢) Brian Graziano
d) Jill Comerchero
e) Jo Ann Ashby

f)y Eric Strumph

g) Jill Hnatko

h) Fanny Gastulo

i) Elena DelJesus
i) Rita Della Valle
k) Alexandrina Mignone
I} Natasha Spencer
m) Gurpreet Bhullar
n) Julie Jewell

o) Kristina Borg

p) Odell Boger

34. Motion to compensate Marc Aranguren at a rate of $50.00 per hour not to exceed 10 hours for
completing Lead the Way Update Training for Principles of Engineering Course from July 17, 2023
through July 28, 2023.

35. Motion to compensate Paul Skelton at a rate of $100.00 per day to attend Lead the Way Update
Training for Principles of Biomedical Science Course from July 17, 2023 through July 28, 2023.

36. Motion to appoint Evelyn Okparaeke as Title 1Il and Title 11l Immigrant Funds Administrator as per
ESEA Consolidated Federal Grant at a stipend amount of $10,000 for the 2022-2023 year.

TransfersifAmendments

37. Motion to amend the medical feave dates for Employee #0530 from March 9, 2023 through June 9,
2023 to March 9, 2023 through April 28, 2023. The Family and Medical Leave Act (FMLA) covers
the duration of the leave. (4/28/23 board action)

14
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LABOR RELATIONS —Shapiro/Howard {continued)

38. Motion to amend the dates of the following related services staff members to conduct therapy
sessions for special education students attending the Extended School Year Program from July 5,
2023 through August 14, 2023 to July 5, 2023 through August 3, 2023 at a rate of $53.00 per hour
not to exceed four hours per day. (5/23/23 board action)

a) Hilda Rozas Speech Therapist

b) Christina Sadat-Ketabchi Speech Therapist

¢) Rena Weis Occupational Therapist

d) Ciaran Sisko Social Worker

e} Lorayne Castiglione Physical Therapist
Leaves

39. Motion to approve medical leave under the Family and Medical Leave Act (FMLA) for Employee
#3069 effective April 17, 2023 through June 22, 2023.

40. Motion to approve medical leave under the Family and Medical Leave Act (FMLA) for Employee
#0459 effective May 23, 2023 through June 13, 2023.

41. Motion to approve a leave of absence under the Family and Medical Leave Act (FMLA) for
Empioyee #2518 effective June 5, 2023 through June 22, 2023.

42. Motion to approve an unpaid medical leave for Employee #3251 effective June 5, 2023 through June

22, 2023.

43. Motion to approve a medical leave for Employee #1334 effective June 8, 2023 through September 8,

2023.

44. Motion to approve an intermittent leave of absence under the Family and Medical Leave Act (FMLA)
for Employee #3003 effective June 13, 2023 through June 30, 2023.

Other

45, Motion to extend the contract of Erskine Glover, Superintendent of Schools, for the period
commencing July 1,2025 through June 30, 2026 at a 5% increase for the additional year only, as
negotiated and prepared by Ray Hamlin, Board Attorney and approved by the Executive County

Superintendent of Schools on May 12, 2023, All employment terms and conditions remain the same
as the current contract of employment which shall be attached to and made part of the public record.

(Attachment LR#1-6/29/23)
46. Motion to approve the following job descriptions. (Attachment LR# 2- 6/29/23)

a) Chief Learning Officer

47. Motion to change the name of the following departments and titles.

a) Office of Special Services to Office of Student Support Services
b) Guidance Department to School Counseling Department

¢) Director of Guidance to Director of School Counseling

d) Guidance Counselor o School Counselor
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Agenda Regular Meeting — June 29, 2023

LABOR RELATIONS —Shapiro/Howard (continued)
48. Motion to approve withholding of increment for the 2023-2024 year for the following individuals:

a) Employee # 3173
b) Employee # 0341
¢) Employee # 2272
d) Employee # 2411

498. Motion to rescind the appointment of Stephanie Soliz as a Teacher for OECS effective June 22,
2023. {5/23/23 board action)

Motion: Second:
Yes No Ab. Yes No Ab.
Allende Lofton
Best Shapiro
Cillo Simmons
Horton-Givens Cook
Howard
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