Hillside Public Schools District
Fire/Lockdown Drill Report

April 2023

School Date
A.P. Morris Early Childhood Center 3/10/23, 3/20/23 and 3/31/23
Deanna G. Taylor Academy 3/20/23 and 3/29/23
Hillside High School 3/1/23 and 3/27/23
Hillside Innovation Academy 3/16/23 and 3/27/23
Hurden Looker School 3/9/23, 3/23/23, and 3/29/23
Ola Edwards Community School 3/15/23, 3/17/23, and 3/21/23
Walter O. Krumbiegel Middle School 3/30/23 and 3/31/23




FI#01-04/23

CSI Software Support Renewal Agreement

District: Hillside Board of Education
Contract #: 82326 / 82326BU

Current Contract End Date: 6/30/2023
Renewal Term: 7/1/2023 - 6/30/2024

Service Monthly Suppo Annual Support

ledule “A” $18,432.00

oo $1,536.00

ase sign and forward this Renewal Agreement as soon as possible.

der is required no la‘c.el":f}ié:ﬁﬁii-liy 1,2023.

Please renew o

Signature

Title

Date

Note: A two (2} percent discount may be taken for prepayment of your annual software support fee,
provided invoice is paid in full by July 31, 2023*

*Discount is NOT offered on Data Backup




CSI Software Support Schedule

Schedule "A"

Hillside Board of Education
Agreement #; 82326

Effective Date: July 1, 2023
Expiration Date: june 30, 2024

Software }teni

Monthly Fee

P , HE, EDT, Su ine*, Portal, Audit, TS

Total Monthly Support Fee:

51:..;::____Totq15__1_¢i- ual Support Fee: $18,432.0

Note: A two (2} percent discount may be taken for prepayment of your annual software support fee,
provided invoice is paid in fuil by July 31, 2023




CSI Data Backup

Hillside Board of Education

Agreement #: 8232680
Effective Date; July 1, 2023
Expiration Date: June 30,2024

Software Item




Optional Software and Services

Human Resources and efits, History and
alary Negotiations;:

osition Control

Human Resources - Web-based Employe
Extended Data Tables © Timesheets and Virt
Clocks with GPS

Integrated Invoiting
Program

Please Cont optional additions to your

“more information and pricing
SMARTS softy '

23-3200 x 1125




Fii#2-04/23

RESCLUTION APPROVING AN EMPLOYEE ASSISTANCE
PROGRAM {EAP) FOR HILLSIDE BOE

WHEREAS, the Hillside Board of Education elects to provide a benefit program to its employees
in the area of an Employee Assistance Program for a period commencing May 1, 2023 to April 30, 2023;
and

WHEREAS, the Business Administrator or his designee has certlfled as to the availability of funds
for this purpose, which will be charged to account/line item 11-000- 1261-270-01-00, as attached hereto;
and

WHEREAS, the Local Public Contracts Law (N.J.S.A. 40A:11-1 et seq. } requires that the resolution
authorizing the award of contracts for “Extraordinary, Unspecifiable Services” without competitive bids
and the contract itself must be available for public inspection; and

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION FOR THE TOWN OF
HILLSIDE, NEW JERSEY as follows:

1. That Employee Services, LLC through RD Parisi Associates shall be and hereby are engaged
to administer an Employee Assistance Program for Hiliside Board of Education at a cost not
to exceed $9,9632.00.

2. This contract is awarded without competitive bidding as an “Extraordinary, Unspecified
Service” in accordance with N.J.S.A. 40A:11-5(1){a){m} of the Local Public Contracis Law
because Employee Services, LLC offers Hillside Board of Education extensive experience in
the field of an Employee Assistance program. Employee Services LLC submitted the most
favorable guotations affording the most coverage for the best interests of Hillside Board of
Education.

3. A notice of this action be published in accordance with applicable law.

PASSED:

APPROVED:

ATTEST:




Frinployee Benell) Consultands

FI1#2-04/23

Hillside Board of Education
EAP Options - Proposed Effective Date: April 1 or May 1

Eligibility

Acceéss

In-pérson or telehealth
‘Licensed Couselor Services-
Work/Life Balance Services
Disruptive Event Management.
{DEM)**

Online Training/Courses
Online Pre-recorded webinars
‘Workshops & webinars

Additional Sefvices:

Manager/Supervisory Training
Virtual Employee Orientations
One In-Person Orientation
Legal Assist Consultations/ee
Financial Assist consults/ee
Group Term Life & AD&D
Insurance.

Em_p}oyees
Pricing

Annual Cost
(at estimated enroliment of 425)

ESI / Educator's EAP.

All employees

2417
3-or 5 sessions per incident; then
referral
YES
YES.
1 at no cost/year; $250 /hr
afterwards’
No addt'l charge
No addt'l charge
- addt'] costs apply; online
resources atno cost

-addt'l costs apply; ohline

resources at no.costs !
YES
N/A
YES - 1/issue
YES
Not Applicablé - this is a-stand-
~ alone EAP
384
3 session $23,44 PEPY
5 session $25.08 PEPY
3 session $9,962.00
5 session $10,659.00

** Can also bereferred to as Critical Incident Reponse (CIR)




Employee
Assistance
Program

More Benefits, Better
Results than any other EAP. | EAP Pl’OpOSGI

PREPARED FOR: PREPARED BY:

Hillside Board of Education Mary Dyer
Vice President of Client Services

800-535-4841 Ext.739
Nelligan Associates-NY marydyer@theeap.com

March 16, 2023
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Introduction

Your employees are your organization's number one asset.
Employee wellbeing, engagement and productivity are your top challenges.

In today's highly complex and challenging workplace, employers can't afford yesterday's solutions to
employee problems. Educators' EAP has redefined the Employee Assistance Program (EAP) to meet the
needs of today's workplace and to address the challenges facing today's Educators' employers: building
and retaining a productive, engaged, healthy workforce.

ESI addresses these challenges by providing the most extensive menu of benefits available, far
beyond the services provided by a traditional EAP. We deliver better results and higher satisfaction
rates than any other EAP. Today's employees need more if they are to be as engaged and as
productive as possible.

ESl is the only EAP to provide solutions to address the wide range of workforce challenges that
every HR executive faces, and to offer resources specific to the Educators' work environment.

o Employee Productivity: Each year, your employees lose an average of 3 weeks of productivity
due to personal problems. That adds up to more than $300,000 of lost productivity per 100

employees per year. Solution: More extensive problem-solving Employee Assistance Benefits
than traditional EAPs.

» Employee Engagement: A recent Gallup study indicates that only about a third of U.S. workers
are fully engaged at work. Among the two-thirds who are not fully engaged, there is an
estimated per employee productivity loss of four weeks, or about $4,000 per employee per
year. Solution: Peak Performance Coaching and Training Benefits.

» Employee Health: Poor employee health habits result in lost time and direct health costs.
Poor diet, lack of exercise, smoking and substance use are the primary drains. Solution:
Wellness Coaching with Certified Wellness Coaches and Clinicians.

» Employee Learning and Development: Training is costly, but employers who do not promote
learning and employee development miss an opportunity to improve personal and professional

performance and maximize retention. Solution: Peak Performance Coaching & Training
Benefits.

In the following proposal, we will provide details on the tools and solutions to address each of these four
challenges.

About ESI

Educators' EAP is a division of Employee Assistance Group. We have been delivering EAP services since 1987,
We currently administer the EAP benefit for over 2,400 organizations and over 1,500,000 Members throughout
the US, Canada and the Caribbean. In 2021, ESI became an independently operated subsidiary of Medical
Mutual of Ohio.



Productivity Solution: Employee Assistance

Productivity Solution: Employee Assistance
ESI Delivers More Benefits and Better Results than any other EAP.

With employees losing an average of over 3 weeks of productivity each year, addressing productivity losses is
critical. With the current average salary at $53,490 per year, or $1,028 per week, lost productivity can cost over
$3,000 per employee, per year!

Our entire focus is on providing the most comprehensive benefits to make the largest possible impact on
improving employee lives and reducing lost productivity costs. We offer more than twice the benefits of other
EAPs. And we deliver three times the level of utilization of traditional EAPs.

We have conducted follow-up research among ESI members who accessed our EAP services to measure the
impact of our superior benefit offering on the lost productivity per employee. The results of our study
demonstrate that ESI reduces lost time at work by more than 23%.

Perhaps most important, over 98% of those who use the EAP report that they are satisfied with the experience
and would use the program again. Bottom line: No other EAP offers this degree of help for employees, this
level of productivity improvement or this kind of cost savings.

Employee Assistance Benefits and Services

Counseling Benefits

Members speak directly with our professional staff counselors 24-hours a day via a toll-free number. Every
counselor has a Master's or Ph.D. level degree. Staff counselors provide direct in-the-moment counseling when
a Member calls and act as case managers when referrals are made to local counselors or other work-life or
wellness resources, overseeing each case to its ultimate closure — regardless of the amount of time involved in
assisting the Member.

All employees and their immediate family members are eligible for telephonic counseling and short-term, in-
person counseling. Immediate family members are defined as spouse, children, life partner, or anyone who
lives with the employee. Dependent children up to age 26 are also covered. Our EAP provides multi-lingual and
multi-cultural counseling as well as services for the hearing impaired. Counselors offer help with these and
other issues:

o Family Loss and Grief

o Emotional Issues Parenting Issues

o Stress Family Violence

* Depression Life Changes

e Anxiety * Anger Management

e Mental Health Issues Job Related Difficulties

Alcohol and Substance Abuse

(=3

e Marital/Relationship Issues

ESI Employee Assistance Program 5



Productivity Solution: Employee Assistance

Clinical Network

ESI has thousands of licensed clinical counselors available to serve Members nationwide. All counselors in our
diverse, multi-cultural network must meet the following criteria to qualify to serve ESI Clients and Members:

e Appropriate professional degree, state licensing, credentials, certifications, (PhD, MSW, LCSW,
CADC, SAP, LMFT, LPC)

» Referrals are provided after confirming the provider's availability and the insurance match.
» Minimum of 5 years private practice experience

e Minimum of 20 hours of advanced continuing education per year, 2 hours of which must be
devoted to ethics or legal considerations

» Documented professional liability insurance

» Covered on Member's insurance plan if long-term counseling is indicated

Work-Life Benefits

Work-Life Benefits are offered to assist Members with a wide variety of issues, including:

» Daycare/Child Care Services o Elder Care Services

» Interpersonal Relationships e Family Life

» Estate and Probate Concerns e Co-worker Relationships
e Living Wills e College

In addition, specialized legal and financial resources are available.

Legal: Professional legal services are provided for issues unrelated to employment or medical concerns.
Members are eligible to receive a free 30-minute legal consultation per legal issue with an attorney. Should a
Member need to retain an attorney, a referral is made to a private attorney who specializes in the discipline of
need. A 25% discount is applied to legal services billed at an hourly rate if the attorney is retained.

Financial: Members may request financial counseling with a professional financial planner to discuss
retirement planning, college funding or other financial concerns.

Debt Issues: Comprehensive professional credit counseling is available to assist employees in developing a
budget and in debt restructuring.

© ESI Employee Assistance Program 6



Productivity Solution: Employee Assistance

Caregiver Benefits

Over 50 million Americans are faced with the challenge of being a caregiver. Caregiving can be one of life's
most challenging issues. With Caregiver Benefits, Members access counselors with special training for help
finding local resources and information on medical and home care needs.

Adoption Benefits

With Adoption Benefits, Members access an adoption counselor to get help through the various stages and
types of adoptions. Members receive an adoption guide and referrals to adoption agencies, attorneys and
adoption support organizations. The adoption specialist is available throughout the adoption process.

Children with Disabilities Benefits

ESI also provides resources for Members who have a child with a disability. A counselor conducts a full needs

assessment, discusses options, makes referrals to community resources, and provides ongoing counseling and
support.

Personal Assistant

Everyday issues can disrupt an employee's productivity. Members can call or email ESI's Personal Assistant for
help with day-to-day problems. Help is available for hundreds of issues, including:

e Finding a local medical or dental provider
= Consumer law and consumer rights
» Scholarships and financial aid

» Summer camp options

Self-Help Resources

Many Member problems benefit from self-help resources instead of, or in addition to, counseling. Employees
have unlimited access to extensive online Self-Help Resources. Resources are available for thousands of
topics. A sampling of subjects includes:

o Adoption Matters o Health/Wellness Videos

L]

o Automotive Purchases Financial Calculators

®

Cancer Information

Separation & Divorce

Child/Elder Care Providers

Smoking Cessation

L]

Extensive Legal Library from NOLO e Weight Loss

Krames Staywell Medical Information Wills & Living Wills

Members can access the Self-Help Resources directly at our website www.EducatorsEAP.com or
may request information by telephone and have it mailed to them.

© ESI Employee Assistance Program



Productivity Solution: Employee Assistance

Educators' Resource Centers

We offer several Resource Centers of specific Educators' topics that Members have asked about
or suggested. These centers are curated lists of links to resources to timely topics.

» Managing the Classroom - Topics include: Classroom Management; Maintaining Discipline
& Handling Behavior Problems; Conflict Resolution; Bullies & Bullying; Keeping Schools Safe;
Managing Crises

» Budget Boosters for Educators — Topics include: Teaching Materials; Free Resources for
Learning Challenges; Donations and Assistance; Tips and Advice; Grants and Awards

» Parental Challenges Resource Center — Topics include: Difficult Parents - specific scenarios;
Connecting with Parents; Communication; Forms and Letters

» Bullies and Bullying — Topics include: Tools and Material; Guides and Resources; Bullies &
The Bullied; Prevention & Intervention; Harassment, Hate & Bullying; Cyberbullying; On
the School Bus; Student Empowerment; Dating violence

 Cyber Safety Resource Center for Educators — Topics include: General Resources; Materials
for Teachers; Password Security; E-Mail, Spam, and Phishing; Identity Theft; Scams, Hoaxes,
and Fraud; Keeping Kids Safe; Cyberbullying & School Responses

Tools for Tough Times

Tools for Tough Times is a self-help benefit designed to help Members cope with today's tough
financial pressures - whether it be finding a rideshare program, learning how to avoid foreclosure,
finding a heating assistance program, tapping into ideas for saving money at the grocery store or
cooking meals for less. Our tools include resources to help Members do more with less, with
helpful information on:

» Mortgages and Home Ownership e Financial Tools ® Debt and Money Problems
» Gas and Driving e Heating and Home Energy e Frugal Living

Pet Information

Nearly two-thirds of all U.S. households have a pet and 50% of pet owners indicate that they

consider their pets to be family members. We assist Members in solving everyday pet-related
problems. Whether choosing or naming a pet, finding a vet, locating hotels that allow pets or
solving pet behavioral problems, we can help.

ESI Employee Assistance Program 8



Productivity Solution: Employee Assistance

Wellness Resource Center

ESI provides a Wellness Resource Center containing the latest, most reliable articles, videos and
self-assessments for dealing with stress, diet, fitness and smoking. As employees increase their knowledge and
understanding of these topics, they can greatly reduce their health risks and increase their overall wellbeing. All
employees of the organization and their immediate family members are eligible to utilize these valuable
resources.

Lifestyle Savings Benefit

Lifestyle Savings Benefit, powered by BenefitHub, includes a menu of discounts, rewards and perks on
thousands of brand name goods, products and services that you purchase every day. Available benefits may
vary by season and geography and are accessible from ESI's website.

Benefits are available in a variety of categories that include:

o Health & Wellness * Restaurants
» Auto ° Beauty & Spa
o Electronic o Travel

» Apparel

© ESI Employee Assistance Program 9



Peak Performance Personal and

Professional Benefits

Performance Solutions: Peak Performance Coaching

ESl is the only EAP to offer an entire menu of coaching programs, resources, and training to stimulate employee
performance. These benefits are designed to improve the performance of not just some but all of your
employees. The result: Employees report improved personal and professional performance at work and at
home; and overall employee performance is improved.

These benefits include one-on-one telephonic coaching from Certified Coaches combined with structured, online
trainings. Coaching is delivered by Master's or Ph.D. level Coaches in scheduled telephonic coaching sessions to
review key concepts of the trainings and implementation of skills. Coaches use a solution-focused approach to
improve current and future performance.

Peak Performance Coaching Benefits and Services

Certified Financial Coaching

In recent studies, four out of five employees report significant financial stress and three out of five say that it
affects their ability to focus while at work. Our Certified Financial Coaching helps Members to address
budgeting, credit, debt and money management issues. And because our Coaches are also Behavioral Health
Clinicians, they are experienced in change management and in addressing the stress, family problems and
mental/emotional issues that often accompany financial problems. The Certified Financial Coaching benefit has
three core components: telephonic Financial Coaching provided by certified professionals, Financial
Assessments and Financial Education. The Financial Education component includes more than 200 Personal
Finance and Investing courses available online 24/7.

Balancing Life at Work and Home Coaching

Senior Counselors and SPHRs work with Members on making the most of family life while learning to succeed
at work. Coaching includes one-on-one telephonic coaching and support.

Resilience Coaching

Senior Counselors and Wellness Coaches help Members recognize their personal strengths and improve
resilience as they face life challenges. Coaches direct Members to specific ESI online trainings to assist in the
coaching process. Coaching includes one-on-one telephonic coaching and support.

Effective Communication Coaching

Senior Counselors and SPHRs work with Members in the essential areas of understanding the communication
process, sending clear and consistent messages, and listening to understand. Coaching includes one-on-one
telephonic coaching and support.

Certified Student Debt Coaching

Certified Student Debt Coaches help Members address issues related to student loans, including Federal
Student Loan types, repayment plans, deferment and forbearance, loan discharge and default, rehabilitation
and consolidation. Coaching includes one-on-one telephonic coaching and support.

© ESI Employee Assistance Program 10



Home Purchase Coaching

Certified Financial Coaches help Members with the home buying process, credit and financing basics, and
avoiding delinquency and foreclosure. Coaching includes one-on-one telephonic coaching and support.

Relaxation Coaching for Beginners

Wellness Coaches assess Member needs, provide support and refer to the appropriate yoga, relaxation or
meditation training program. Coaching includes one-on-one telephonic coaching and support.

Workplace Conflict Coaching

Senior Counselors and SPHRs guide Members on strategies to adopt interpersonal methods to resolve conflict.
Coaching includes one-on-one telephonic coaching and support.

Practical Aspects of Retirement Coaching

Certified Financial Coaches with special retirement planning expertise help Members address the practical
and emotional aspects around retirement. Coaching includes one-on-one telephonic coaching and support.

Succeeding as a Supervisor Coaching

Senior Counselors and SPHRs work with your supervisors on key management concepts for achieving
organizational goals and developing and empowering employees. Coaching includes one-on-one telephonic
coaching and support.

Performance Solutions: Wellness Coaching

While your EAP provides a self-help wellness benefit, Wellness Coaching provided by Wellness Coaches has
been demonstrated to boost engagement and results. More than 65% of those engaging with a Coach say they
have achieved their wellness goals.

This benefit provides your employees and their families the opportunity to make positive changes that will yield
health benefits for them and bottom-line relief for you. Members get coaching assistance from an integrated team
of Wellness Coaches and Behavioral Health Clinicians for the mental and emotional challenges each employee
must overcome to improve their physical health in the following areas: Fitness & Increasing Endurance, Nutrition &
Weight Loss, Reducing Stress and Quitting Tobacco, Alcohol or Drugs.

Members can call to talk to a Wellness Coach on an unlimited basis. Each Member who calls is scheduled

to speak with a Wellness Coach who helps assess and determine the Member's needs and goals and begin
to set benchmarks for progress to reach those goals.

© ESI Employee Assistance Program 11



Peak Performance Personal and

Professional Benefits

Performance Solutions: Peak Performance Employee
Learning & Development

The ESI Training Center is a comprehensive employee development resource offering online training

options designed to help employees grow in both their work and personal lives. Thousands of trainings

offer development resources to employees at all levels of the organization, from line staff and supervisors

to middle and senior managers. Trainings cover compliance issues, personal and professional development,
customer sales and service, management trainings, business skills, and more. The online Training Center also
includes featured Webinars, Learning Centers, and Training Bites focused on popular growth topics such as
gratitude, goal setting, communication, sleep, building resilience, and more. New trainings are added monthly.

Sampling of Course Topics

o HR Compliance Courses, including PHR and SPHR courses
e Health & Wellness

o Personal & Career Development

e Leadership & Management

o Working Remotely

o Teamwork & Collaboration

o Workplace Safety

o T, Microsoft, Google Apps, & More

Personal Finance & Education Center

The Personal Finance & Education Center includes online tutorials covering a wide range of money issues. Just
some of the topics covered are:

L]

Financial basics — budgets, savings, debt, credit

e Financial planning for today and tomorrow's needs

o Goal setting and saving for the future: retirement, home buying, education
e Understanding and dealing with debt; getting out of debt

o Investing — stocks, bonds, funds, creating balanced portfolios and managing risk

© ESI Employee Assistance Program 12



GCN Compliance Training

GCN Compliance Training is an optional benefit. ES| has partnered with Global Compliance Network (GCN) to offer
online compliance training to our Member organizations at a discounted rate. To comply with federal or state
laws, almost all organizations have some formal training requirements, whether it is Bloodborne Pathogens,
Sexual Harassment, or OSHA initiatives. Some key features of this opportunity include 90 available online tutorials
on OSHA, HR issues, Professional Development and more, customizable with organization-specific information,
tracking database and other features.

Onsite Training
ESI can also provide Onsite Training. Additional charges apply. Seminar topics include:

» Harassment and Discrimination Prevention (Supervisor and Employee version)
» Violence Prevention in the Workplace (Supervisor and Employee version)

e Balancing Work & Personal Lives

e Excellence in Colleague Communication & Customer Service as aTeam

e Drug-Free Workplace Training and Compliance

o Federal DOT Supervisory Training

o Stress and Resiliency

o Building Effective Work Teams for Managers

» Effective Communication

o Emotional Intelligence in the Workplace

© ESI Employee Assistance Program 13



EAP Administration: Orientation and

Communication

EAP Administration: Orientation and Communication

EAP Member Orientation

An employee assistance program that is not used is not useful. Utilization begins with employee awareness.
A well-planned installation and continued awareness campaigns will have a direct impact on the level of
utilization. ESI provides comprehensive employee orientation and communications.

We provide a session to explain the EAP benefits in a way that does not disrupt normal operations. Depending on
the availability of employees and supervisors, orientations are delivered via group web conference meetings and
online orientation videos for both employees and supervisors. Employee information sessions cover the following:

o Detailed description of the EAP benefits and services
» Example of how EAP can assist employees in resolving personal, family and work-related difficulties

» Description of the major EAP components: Personal and Family Counseling, Financial, Legal, Work-Life,
Wellness, Dependent Care, Career Development, Self-Help Resources, and Lifestyle Savings Benefit

» How to use the program; 24-hour availability

» In-depth explanation of confidentiality

EAP Supervisor Orientation

Supervisor involvement is essential in the integration of ESI into the workplace culture. Once these key
individuals thoroughly understand the full range of services available, they can proactively refer employees
before job performance is affected by personal problems. Supervisors are also educated on the most effective
ways to manage employee behavior concerns once job performance is impacted. Supervisor training and online
videos are an integral part of the EAP installation. Supervisor and manager training sessions include:

» The role of the EAP

o Identification of troubled employees
o Effective intervention techniques

» Conducting an administrative referral
e Return-to-work strategies

o The benefits of promoting the EAP in a positive manner

© ESI Employee Assistance Program 14



_ EAP Administration: Orientation and

f;;g Communication

EAP Ongoing Communication

As part of a continued awareness campaign, ESI provides a wide variety of high-quality video, hardcopy, and
electronic materials to promote ongoing awareness and utilization of EAP benefits and services. The
continued awareness campaign includes:

[ ]

o Brochures Monthly Newsletters

o Wallet Cards

L]

Payroll Stuffers

o Posters Table Top Displays

» Video Presentations New Benefit Announcements

Automated Digital Communications

ESI's proprietary Automated Digital Communications (ADC) system allows ESI EAP to engage in periodic email
communications with Members. Utilization is the key to maximizing the effectiveness of your EAP by helping
employees to resolve issues and distractions that hinder productivity. At ESI EAP, we achieve superior levels
of utilization - triple that of traditional EAPs - through regular Member communications about services and
benefits. Our e-communications supplement a host of traditional communication tools from brochures,
posters, table tents, and videos.

EAP Mobile App

Members have the convenience and privacy of 24/7 access to all EAP benefits and services at their fingertips
wherever they go via the EAP smartphone app. Members can download the free EAP App for iOS (Apple) and
Android.

Explore EAP Benefits

Scan the QR code with your device or smart phone to explore
more about our EAP benefits.

© ESI Employee Assistance Program 15



Manager, Supervisor and HR Services

Human Resource Consultations

Unlimited HR Consultations are available for complex employee issues. Managers may contact our clinical staff or
our certified SPHRs (Senior Professionals in Human Resources) for counsel on virtually any human resource issue.
SPHRs keep up to date on various employment matters such as FMLA, ADA and Workers' Compensation.

Trauma Response

Through our Trauma Response services, ESI has trained counselors and other certified personnel ready to
respond to the needs of your organization should your personnel experience a traumatic situation at work.
Staff counselors are trained to consult and triage with management to assess employee needs during a critical
situation.

Counselors include grief and trauma specialists as well as team members certified in basic and advanced critical
incident stress management. Common reasons for Trauma Response services include:

o Threat of deadly force against an employee
» Workplace accident involving serious injury or death of an employee
o Workplace violence

e Witnessing a suicide or suicide attempt

Responses include on-scene deployment, telephonic counseling, educational materials and private counseling as well
as group debriefings.

Administrative Referral

The Administrative Referral is a formal process to address employee policy violations and unacceptable job
performance, such as repeat absenteeism, negative interpersonal interactions, substance abuse violations and
performance issues that could be improved through Coaching and Training.

This process is geared to work in tandem with HR to save valuable employees. It should be used in conjunction
with a progressive discipline process. When facing an employee performance problem, supervisors should
consult with an EAP Clinical Counselor to determine the best approach from options that include Counseling,
Coaching, and Training. This consultation should be done before referring the employee so the EAP Counselor can
help structure the formal referral interview and offer guidance for necessary forms. The EAP will work closely
with the referring supervisor or manager during and after the referral process, providing complete case
management and corrective counseling to closure.

When presented with facts concerning their performance, most employees cooperate with the Administrative
Referral. According to our records logged over 26 years, approximately 65% of referred employees who are
physically and psychologically fit for duty have made successful job recoveries.

© ESI Employee Assistance Program 16



Supervisor Resource Center

ESI provides an online Supervisor Resource Center. This section of our website contains copies of forms, policies,
articles and other tools designed to help develop people management "best practices" and compliance-related
issues. An extensive array of articles and Web resources from leading experts are also available to help you solve
the everyday problems that are encountered when managing people.

Some of the key HR topics covered in the Supervisor Resource Center are:
e Recruiting, Hiring, Interviewing and Onboarding
o Maximizing Employee Engagement
o Family Medical Leave Act (FMLA)

e Workplace Violence and Harassment Prevention

Drug-Free Workplace

Many organizations recognize the need for a Drug-Free Workplace program. Other employers that are regulated
by the US Department of Transportation (DOT) are mandated to conduct drug and alcohol testing programs. ESI
provides resources to meet both needs.

Drug-Free Workplace online training and policy development assistance is available. In addition, there are online
DOT resources including compliance issues and online supervisor training. There is no additional charge for these
services, but should an employee test positive for drugs or alcohol, the cost of a referral to a certified Substance
Abuse Professional (SAP) is not covered.

HR Web Café

HR Web Café is ESI's workplace blog about employment issues, people matters and work trends. New posts are
also compiled and emailed to key HR personnel on an ongoing basis. A sampling of popular blog postings
includes:

HR Trends; The Great Resignation and what employers can do to recruit and retain good employees; How to
combat Zoom fatigue and video conference burnout; FMLA Updates; Covid-19 news and resources; Your odds of
an employment lawsuit — and what it would cost; HR news roundups; The risks of using Social Media in
recruitment; The changing marijuana legal landscape; How laughter helps us cope; Religious discrimination and
accommodation; Terminating potentially violent employees; Wellness tips and resources.

© ESI Employee Assistance Program 17



ESI Accountability

ESI Accountability

Confidentiality

Every employee who uses the ES| program does so in confidence. Confidentiality is always maintained except
in cases where there is a legal obligation to intervene, such as in the case of child or elder abuse, a serious
threat of harm to self or others, or threats of workplace violence.

Privacy is maintained for all PHI (Protected Health Information). Only those responsible for delivering,
maintaining and paying for services provided have access to this PHI. No PHI will be disclosed to any third
party other than those mentioned without written authorization unless required by state or federal law, or
when there is a threat of harm to the Member or another.

Activity Reports

A primary way of assessing the effectiveness and value of the EAP is to track the rate and consistency of
program utilization. ESI generates detailed EAP statistical Activity Reports on a monthly basis. These reports
reflect referral statistics categorized by presenting problem and actual units of service rendered. EAP training
reports include course title, employee name and date of completion. To maintain confidentiality, other EAP
monthly reports are statistical in nature.

Quality Assurance Program

ESI maintains the most rigorous Quality Assurance Program in the EAP industry. Below are the key elements of
our QA process.

Proprietary Network: ESI's proprietary national network of local private-practice clinicians is a key component
of our Quality Assurance Program. At program inception and each renewal thereafter, our Network Analysts
undertake thorough measures to match the ESI network with your organization's requirements for local
providers to ensure your employees and their families have convenient access to providers located close to
where they work and live. In addition to availability of a complete array of clinical expertise, we also confirm
that each network provider accepts the health insurance offered by the employer. This comprehensive
formula enables ESI to provide a convenient and highly personalized referral to the local counselor who is
best-suited to help the Member with their specific issue—ultimately resulting in faster problem resolution for
the Member.

Provider Review: Providers are continuously assessed during the case management process. Every case
manager is required to identify and report any clinical practice issues. In addition, providers and facilities are
evaluated continually with the help of our Member feedback and a stringent re-credentialing process timed
with every license renewal. Senior counselors review the assessment forms submitted by our providers and
any concerns are reviewed by a supervisor immediately.

Member Satisfaction Research: A participant survey is discretely provided to every Member who receives

personalized counseling services. Member names and contact information is aptional. Members rate their
EAP experience and are given the opportunity to make recommendations.

Peer Review: Staff counselors monitor and critique each other to foster an open collaborative environment
which emphasizes the team approach to achieve the best possible outcome.

© ESI Employee Assistance Program 18



ESI Accountability

Weekly Clinical Staff Meetings: Staff counselors and supervisors meet on a weekly basis to discuss
emerging trends, best practices, case review and to receive training.

Clinical Supervision: Clinical supervisors and our Chief Clinical Officer routinely review cases. A system of
random case sampling and "in the moment" reviews are conducted with staff counselors. All administrative
referrals, critical incidents and high-profile cases are reviewed concurrently with supervision while the staff
counselors are actively working the case.

Problem Resolution: If a service issue or concern is brought to our attention, the problem is immediately
addressed by the Chief Clinical Officer who will initiate a resolution within 24 hours—usually sooner. Your
account manager will ensure the highest level of response has been provided to resolve the issue.

Money Back Guarantee

Your satisfaction is our primary concern. If at any point within the first 180 days following the effective
contract date you are dissatisfied with the EAP for any reason, you may cancel the contract agreement
and ESI will refund all money paid up to that point, minus the specific dollar amount paid for network
counseling services.
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f| ESI EAP Pricing

Cost Per Employee: BILLED ANNUALLY PER MONTH: $1.95 PER YEAR: $23.44

Number of Employees Covered Under Plan: 425

Total Cost of EAP Per Year: $9,962

Included in Price (This quote is good for 60 days):

» Employee Benefits and Services Summary

v" Counseling Benefits
= Face-to-Face Sessions per issue per year: Up to 3

* Unlimited Telephonic Counseling = Family Members Covered » Master's & Ph.D. Level Licensed Counselors

v" Work-Life Benefits
= Legal * Financial = Caregiver Benefits * Adoption Benefits = Children with Disabilities = Personal Assistant
= Self-Help Resources = Tools for Tough Times = Pet Information * Educators' Resource Centers

v" ESI Employee & Learning Development
= Personal & Professional Online Trainings = Personal Finance & Education Center
= GCN Compliance Training (GCN is optional)

v Wellness Resource Center & Lifestyle Savings Benefit

» Peak Performance Coaching Benefits and Services — Topics Include:

« Certified Financial = Balancing Life at Work and Home = Resilience = Effective Communication
« Certified Student Debt » Home Purchase = Relaxation for Beginners » Workplace Conflict
* Practical Aspects of Retirement * Succeeding as a Supervisor

» Administration Services

* EAP Member & Supervisor Orientation = EAP Ongoing Communication
= Automated Digital Communication (ADC) = EAP Mobile App

» Manager, Supervisor and HR Services

» Human Resource Consultations w/SPHR's * Administrative Referral
= Supervisor Resource Center = Drug-Free Workplace = HR Web Café

» Trauma Response: 1 free per year ($250 per hour thereafter)
» Wellness Coaching Included

« ESI Accountability: Confidentiality, Activity Reports, Quality Assurance Program

DOT/SAP charges: $850 per case
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Corrective Action Plan (CAP)
Prepare only when there is a finding(s) in the CAFR or AMR.

Upload fo the CAT'R Repository with file name: CAP.PDF (within 30 days of board approval)
and
Email a copy of the CAP to: CAP@ag.nj.gov

School District/Charter/Rennissance Sclhiool Project Hillside

County Union '

Contact Person Dr. David Eichenholtz, Business Administrator/Board Secretary
Type of Audit Financial

Telephone Number 908-352-7664 ext. 9602

Email Address deichenholtz@hillsidek{2.0rg

Date of Board Meeting April 20, 2023

Recommendation Number Corrective Method of

Person Responsible Planned Completion
Action Required Implementation for Implementation Date of
by The Board Implementation
I, Balances on deposit in This has been Reconciliation Matyalyce Alexander & 312023
salary & payroll started with the David Eichenholtz :
agency account 2022-2023
analyzed monthly reconciliations
) , Erskine Glover & 6/2023
2. Open Grant Balances A complete review  Year End Review James Bevere
of the "20"
accounts at year
end

[ Board Secretary/School Business z}firﬁnistrator: /L{ / / Date: & ]3) z> l
- &




Corrective Action Plan (CAP)
Prepare only when there is a finding(s) in the CAFR or AMR.

Upload to the CAFR Repository with file name: CAP PDF (within 30 days of board approval)
and
Email a copy of the CAP to: CAP@ag.nj.gov

School District/Charter/Renaissance Sehool Project Hillside

County Union

Contact Person Dy, David Eichenholtz, Business Administrator/Board Secretary
Type of Audit Financial

Telephone Number 908-352-7664 ext. 9602

Lmail Address deichenholtz@hillsidek12.org

Date of Board Meeting  April 20, 2023

Recommendation Numbey " Corrective Method of Pevson Responsible Planned Completion
Action Required Implementation for Implementation Date ol
by The Board Implementation
3) State submission federal Annual funding Review & Timely Payroll 6/2023
funding salary payments submission submission
4) Bid threshold review Monthly review of  Monthly Review Matyalyce Alexander 4/2023
for contracts awarded vendor cumulative & David Eichnholtz
payments
[ Chief School Administrator:/ M < Date: </-/9-23 I
N )2

s 1 {
’Bom'd Secretary/School Business Adﬁinistrator: / y/ / / Date: '5'3)/2/6 I




Corrective Action Plan (CAP)
Prepare only when there is a finding(s) in the CAFR or AMR.

Upload to the CAFR Repository with file name: CAP PDF (within 30 days of board approval)
and
Email a copy of the CAP to: CAP@ag.nj.gov

School District/Charter/Renaissance School Project  Hillside
County Union

Contact Pexson Dr. David Eichenholtz

Type of Audit  Financial

Telephone Number 908-352-7664 ext. 9602

Email Address deichenholtz@hillsidek12.0rg

Date of Board Meeting April 20, 2023

Recommendation Number Corrective Method of Pevson Responsible Planned Completion
Action Required Implementation for Implementation Date of
by The Board Emplementation
5} Cash Reserves for Food Spend down Rﬂ‘«'iﬁ‘}' & g:&g?;;‘:itﬁf & 412023
Service Account surplus Spending
exceed average Plan

expenditure

g L

| Chief School Administratghs ALNAT  —— Date: 4/-/9 -23 |

M/ [/

{
[ Board Secretary/SchoolBusix'lles( Administrator: yd / /[ Date: '5!5\ /Z:ﬁ
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New Jersey Schools Insurance Group
Safety Grant Program Application — 2023

EW JERSEY SCHO0
NSURANCE GROUP

Safety Grant allotments are a direct result of NJSIG's Underwriting Surplus for the previous program year.
Grant disbursements will take place during the Fall of the application year. Grant applications must be
completed by 11:59PM EDT on Friday, June 2, 2023

Your Allotted Safety Grant is §5123.00

Applicant District
Hillside Township Board of Education

Street Address
195 Virginia Street

City County State ZIP Code
Hiliside Union NJ 07205

Preferred Email Address
deichenholtz@hillsidek12.org

Business Administrator
David Eichenholtz

Business Administrator Phone Business Administrator Fax

(908) 352-7664 x6428 (908) 282-5839

Business Administrator Emai Address

deichenholtz@hillsidek12.org

Project Manager
David Eichenholtz

Project Manager Phone Project Manger Fax

(908) 352-7664 x6428 | (908) 282-5839

Project Manager Email Address

deichenholtz@hillsidek12.org

Mew Jersey Sehools Insurance Group Page 1 Fhone: 609 356.6360
G000 Midlantic Orive, Suite 300 North Safety Grant Program Application Fax: 609.386.68377
fount Laurel NJ 03054 Rey, 2020 WWW.NESIG.OTG




New Jersey Schools Insurance Group
Safety Grant Program Application — 2023

Safety Grant allotments are a direct resutt of NJSIG's Underwriting Surplus for the previous program year.

Grant disbursements will take place during the Fall of the application year. Grant applications must be
completed by 11:.59PM EDT on Friday, June 2, 2023

Please provide an overall outline of your project(s) for conceptualizing the planned use of funds. This narrative should

illustrate the intention of the project(s). Be sure to include project goals, project implementations, how your project(s)
will enhance safety, and estimated start and completion dates.

Project Description

Hillside Public Schools will utilize the grant funds to add safety fencing to the front of Ola Edwards
Cormmunity School adjacent to the street. This is the intent to protect students during arrival and
dismissal. The fencing will provide a barrier from the street to avoid students from entering the

roadway unintentionally. The fencing project start date is Summer 2023 and be completed hefore the
start of the 2023/2024 school year.

Mew Jersey Schools Insurance Group Page 2 Phone: 609.356.6060
6000 Midlantic Drive, Suite 300 North Safety Grant Prograam Application

Fax: 609 386.3877
pount Laurel, NJ 08054 Rey. 2020 WWW IS0




New Jersey Schools Instirance Group
Safety Grant Program Application — 2023

Safety Grant allotments are a direct result of NJSIG's Underwriting Surplus for the previous program year.
Grant disbursements will take place during the Fall of the application year. Grant applications must be
completed by 11:59PM EDT on Friday, June 2, 2023

Budget Category Function & Object Code Grant Funds Requested
Support Services

Technical & Professional Services  200-300 0.00
Supplies & Materials | | 2@0—60.0- - o . | 0.00
Facilities Acquisition & Construction Services

Professional & Technical Services  400-390 0.00
Noninstructional Eddipmén’z {100-732 | o .“0.0.0
Total Budget 5123

Was the 2022 safety grant used in accordance with the grant application submitted for the 2022 fiscal year?
Yes

if no, please provide the estimated completion date for the project(s).

If no, please provide a brief reason.

{s a signed board resolution or meeting minutes available at this time?

No

if no, please provide the anticipated meeting date when the use of the safety grant funds will be approved.
May 29th, 2023

A signed board resolution or meeting minutes that approves the project(s) and use of these funds must be provided
O before any disbursements can be made. If the requested document was unavailable at the time this applicaiton was
completed you may upload the document when it becomes available by logging into the NJSIG Safety Grant Portal.

Neve Jersey Schocls insurance Group Page 3 Phone; 609.336.6060
600G Midlantic Drive, Suite 260 Nerth Safety Grant Program Application Faw: 609 386.8877
fount Eaurel, NJ 08054 Rev. 2620 WWW.NSI0.0rg




New Jersey Schools Insurance Group
Safety Grant Program Application — 2023

Safety Grant allotments are a direct result of NJSIG's Underwriting Surplus for the previous program year.
Grant disbursements will take place during the Fall of the application year. Grant applications must be
completed by 11:59PM EDT on Friday, June 2, 2023

Complete and Accurate Information

| certify that the information provided in this application is complete and accurate. | understand that
failure to provide complete and accurate information could result in a delay or denial of this application
at the sole digression of New Jersey Schools insurance Group.

Applicant Acknowledgments

| certify that the use of any funds obtained through New Jersey Schools Insurance Group's Safety Grant
Program by the applicant named in this application has been approved by the school board or equivaient
group of trustees or elected or appointed officials.

| certify that the applicant named in this application has consented to submitting this app!ication'
electronically with an electronic signature provided by a representative appointed by the school board or
equivalent group of trustees or elected or appointed officials.

Disbursment Requirements

| certify that the applicant named in this application has acknowledged any disbursement of funds will
not take place until this application has been approved and the applicant has provided a copy of the
signed board resolution or meeting minutes that approves the project(s) and use of the funds.

Signer Acknowledgments
| certify that | have been authorized to provide an electronic signature on behalf of the applicant named
in this application by the school board or equivalent group of trustees or elected or appointed officials.

Representative
Dr. David Eichenholtz

Representative Title

BA/BS

Electronic Signature Timestamp
Tuesday, April 18, 2023 1:31.03PM EDT

Mew Jersey Schools Insurance Group Page 4 Phone: @O@S&f;fn!}ﬁ{l
6000 Midlantic Drive, Suite 300 North Safety Grant Program Application Fax: 609 36’:)._8877‘
kours Laurel, NS 05004 Rey. 2020 VW NSIG.07]




SR GnoiD sanauoiaLg

00’000 'vyes 00°000°005% 000000058 [+l7)]) SaUeUHIRY (Biider spelbdr) 9ovueg eoupes
1eonug | 9Aa7
00°005°964°L$  {00OD00LES 000ELS 00C00 SsUBUSIIEY BYdED $SPEJBAN DYAH WNUoPRY|

[B2RUD § [9na7

e ]

R STAR R

eeiv0-L#08

050 "oN Jooyasg

FUEN 19910/,

mNow., ‘12 youely ‘Aepuopy
1ooyog ybiH spisiiy

JUSIpUBSUILY JOUIN J4"T £202

J0181Q [00YOS 3PIS||IH




BG#2-04/23

UNION COUNTY EDUCATIONAL SERVICES COMMISSION
45 CARDINAL DRIVE
WESTFIELD, NEW JERSEY 07090
(908) 233-9317 X1017, 1018, 1019, 1020

RESOLUTION/AGREEMENT FOR PARTICIPATION IN COORDINATED
TRANSPORTATION SERVICES
WHEREAS the Hillside Board of Education (hereinafter referred to as “the Board™) desires to
transport special education, non-public, public and vocational school students to specific

destinations; and

WHEREAS the UNION COUNTY EDUCATIONAL SERVICES COMMISSION, (hereinafter

referred to as the “UCESC”) offers coordinated transportation services; and

WHEREAS the UCESC will organize and schedule transportation routes to achieve the maximum

cost effectiveness; and
WHEREAS the Board and the UCESC will hereinafter be referred to collectively as “the Parties.”

NOW THEREFORE, it is agreed that in consideration of prorated contract costs, plus an
administration fee of four percent (4%), as presented to the Hillside Board of Education, and as
calculated by the billing formula adopted by the UCESC, the UCESC will provide the following

services:

1. UCESC’s Services:

A. Transportation for designated Board students each day while school or classes attended by
designated students are in session;

B. Monthly billing and invoices to the Board;

C. Computer print-outs of student lists for all routes coordinated by the UCESC:




. Providing all information to the Board necessary for the accurate submission of the District
Report of Transported Resident Students;

. Providing all necessary interactions and communications between the sending district,
receiving district, and the respective transportation coordinators;

. Constant and timely review and, if required, revision of routes,

. Transportation of student as soon as possible after receipt of a formal written request by
the Board;

. A bid analysis upon the request of the Board;

Timely submissions of confracts, contract renewals, or contract addenda to the county
office for approval.

. Billing Formula: The formula adopted by the UCESC for the calculation of billings
shall be based on the route cost(s) divided by the number of students allocated to each
participating school district. The total amount charged to each school district will be
adjusted based on the actual cost of transportation. Any balance which may be due back
to the Board based on this formula will be reimbursed, without interest, by the end of June.
. The Board’s Responsibilities: In addition to the payment as described above, the
Board will provide the UCESC with the following:

. Requests for transportation on forms to be provided by the UCESC, and completed in full
and signed by an individual authorized to do so by the Board;

. Forms which contain all necessary and relevant information, including, but not limited to,”
medical information, the individual student’s condition, and transportation needs for all

students transported by the UCESC;




. A written withdrawal from any transportation, signed by an individual authorized to do so
by the Board;

. Strict adherence to the established payment schedule.

. Additional Costs:  All additional costs generated by unique requests, including but not
limited to mid-day runs and early dismissals will be borne by the Board making such
request.

. Changes: The Board understands and agrees that, as a condition of the herein
Agreement, any change in the number of students being transported on each route, or
changes in mileage during the course of the year will necessitate a reapportionment and
adjustment of costs.

. No Responsibility for Student Use of Services:  The parties agree that the UCESC has
no responsibility for assuming a pupil’s use of arranged transportation or attendance on an
established route. Once assigned to a route, the monthly billing for the pupil’s reserved
seat will continue until the UCESC is otherwise notified, in writing by the Board, to delete
the pupil from the assigned route. If a student is put on hold, the district will continue to
incur the daily cost of services until UCESC receives written termination or the district
comes to a resolution and services are resumed. The UCESC will not place a student on
hold without notifying the district Business Administrator and Special Services first.

. Term of Agreement: This Agreement and the obligations and requirements thereunder
shall be in effect from July 1, 2023 through June 30, 2024. The UCESC shall have no
obligation to provide transportation services beyond the term of this Agreement.

. Termination: This agreement as to any specific student cannot be terminated by the Board

except for one of the following reasons:




10.

A. A change in a student’s school placement;

B. The relocation of a student’s residence to another district;

C. Student receives home instruction and/or illness. (Note that in this circumstance,
immediate reinstatement is not guaranteed).

D. Any other situation which is beyond the control of the Board. Note that finding a
cheaper rate away from the UCESC after a route has been awarded, is not an acceptable

reason for termination.

Breach of Agreement/Attorneys’ Fees. In the event that either Party brings an action to
enforce the terms of this Agreement or as a result of a breach of the Agreement by any
party, each party bears their own burden of proof as to a breach and damages. In addition
to any remedies available at law or in equity, the non-breaching Party may request that the
Court award reasonable attorneys’ fees and costs incurred in connection with that
enforcement or breach action against the breaching party.

Enforceability and Severability. The Parties agree and acknowledge that each of the
provisions of this Agreement is reasonable and should be fully enforceable, and the Parties
waive any right to argue, assert, or allege any claim to the contrary. However, if any
provision of this Agreement is determined by a Court of competent jurisdiction to be
unenforceable because it is overbroad or unreasonable, the Parties agree that such
provision(s) may be modified and enforced to the maximum extent permissible. If any
provision of this Agreement is held to be invalid and cannot be modified so as to make it
enforceable, then such provision shall be deemed to be severed from the Agreement, and

the remaining provisions shall remain in full force and effect.




11.

12.

13.

14.

Waiver of Breach. A waiver by any Party of a breach of any of the provisions of this
Agreement shall not operate or be construed as a waiver of any other provision of this
Agreement or of any subsequent breach of the same or any other provisions of this
Agreement. The understandings and representations of the Parties set forth in this
Agreement shall survive any breach of this Agreement and be enforceable by any non-
breaching Party.

Entire Agreement. This Agreement constitutes the sole and complete agreement among
the Parties with respect to the settlement of the Action, Neither Party is relying upon any
representation, understanding, undertaking or agreement, whether oral or in writing, not
set forth in this Agreement.

Drafting and Negotiation by Counsel. The drafling and negotiation of this Agreement
have been participated in by each of the Parties and their respective counsel and, for all
purposes, this Agreement shall be deemed to have been drafted jointly by each of the
Parties. No ambiguity shall be resolved against any Party based upon authorship. The
Parties hereby acknowledge that they have been represented by counsel throughout the
settlement of the above-referenced matter, throughout the negotiation of this Agreement,
and at the execution of this Agreement, and have read and consulted with counsel regarding
this Agreement,

Headings. The headings contained in this Agreement are for convenience and reference
purposes only and shall not be deemed to be a part of the Agreement or to offer the mganing

or interpretation of this Agreement.




15. Counterparts. This Agreement may be executed in counterparts, including by fax, each
of which shall be deemed an original and all of which shall constitute one and the same
instrument.

16. Authority. The signatories hereto warrant and represent that they are legally authorized
and empowered to enter into this Agreement on behalf of the Parties.

17. Governing Law; Ju;‘isdiction. This Agreement shall be construed under, subject to, and
governed by the laws of the State of New Jersey, without regard to conflict of law

principles. The parties choose the Superior Court of New Jersey, Union County, as their

forum for resolving any dispute concerning this Agreement. The parties further agree that
this Agreement shall not be filed with any court except in an action to enforce or challenge
its terms.

18. Further Assurances. The Parties hereto agree to perform such other and further acts or

things and to execute and deliver such other and further documents necessary and

appropriate to effectuate the terms and objectives hereof.
19. Approval by County Superintendent: It is understood by the parties hereto that this
- Agreement shall be without force and effect until it is approved by the County
Superintendent of School of the County of Union, and any additional County

Superintendent, if applicable.

AUTHORIZED SIGNATURES

The Board President and Board Secretary Must Sign the Resolution/Agreement and Return to the

UCESC with a Certified Copy of the Minute Extract Approving the Resolution/Agreement.



UNION COUNTY EDUCATIONAL SERVICES
COMMISSION

By:

U.C.E.S.C. President

Dated:

Attest;

By:

U.C.E.S.C. Business Administrator/
Board Secretary

Approved As to Form:

By:

Union County Superintendent of Schools

HILLSIDE BOARD OF EDUCATION

By:

Board President

Dated:

Attest:

By:

School Business Admin./Board
Secretary

Approved As to Form:

By:

Union County Superintendent
of Schools
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State of New Jersey - Department of Education

Student Transportation Contract
School Related Activities Renewal Contract

Board of Education of: Hillside

In the County of: Union
Multicontract or Trip #: Vill 1

Contract Term: : July 1, 2022- June 30, 2023
Contractor: Villani Bus Company  «
Terminal Location: Linden, NJ
Contractor Code: 978

Bid Number: 1

Renewal Number: 18

For bonding purposes only,

the estimated annual amount

of this contractis: $100,000.00

1. The transportation contractor shall transport students to and from school related activities as
set forth in the bid specifications.

2. If the transportation contractor fully performs the services required by the specifications and
this contract, the local board shall pay the contractor for the actual transportation provided.

3. The transportation contractor shall transport students not to exceed in number the capacity of
the vehicle designated by the local board as set forth in the bid specifications; and comply with
all applicable New Jersey statutes, regulations and procedures and with the rules of the local
board governing student transportation.

11-School Related ACTIVITIES Conlract RENEWAL (7)
Verslon 2018 1of6




Board of Education of: Hillside

In the County of: Union
Muiticontract or Trip #: Vill 1
Contract Term: July 1, 2022- June 30, 2023

4. The transportation contractor shall ensure that the driver of each vehicle shall be a reliable
person of a good character who shall possess all State school bus driver quaiifications and
licenses and shall comply with all statutes, regulations and procedures of the State of New
Jersey and the rules and specifications of the local board. I, in the judgment of the local board,
any driver of a vehicle operated under contract to transport students shali be deemed unsuitable
to drive a school vehicle because of lack of driving skills, inability to control students, failure to
comply with all applicable rules and regulations, incapacity, unbecoming conduct, or other good
cause; the local board may request that transportation contractor to replace said driver. If the
transportation contractor shall fail to comply with the aforesaid request, the local board may
require the transportation contractor to show cause why sugch faifure to comply with the request
shall be deemed to constitute a breach of contract and may set aside and annul this contract.

5. The transporiation contractor shall only transport student(s) and adults designated by the
board of education and the specifications. Vehicle(s) shall arrive and/or depart the assigned
locations no earlier or later as so indicated.

6. The transportation contractor agrees to furnish automobile liability insurance covering the
operation of every vehicle transporting pupils and drivers thereof in the amount specified in the
bid specifications but not less than $1,000,000 combined single limit coverage per occurrence,
The aforesaid insurance shall cover the local board as an additional named insured. The
insurance company is to be one admitted under the insurance laws of this State to write the line
of insurance to be provided. The transportation contractor further agrees to file the policy or
certificate of such insurance with the secretary of the local board. In lieu of the aforesaid policy
or certificate of insurance, self-insuring transportation contractors shall file with the secretary of
the local board the certificate prescribed in N.J.S.A. 48:4-12 and 13. The local board must be
given 30 days notice if the insurance is to be cancelled for any reason.

7. The transportation contractor will defend and indemnify the local board and any given agent,
officer, or employee thereof and save harmless from and against any and all claims, actions,
damages, liability and expense in connection with the loss of life, personal injury and/or
damage to property arising from or out of actions of the transportation contractor occasioned
wholly or in part by any act or omission to act of the transportation contractor, its agent, its
subcontractor, or its employees in the performance of this contract.

11-School Related ACTIVITIES Contract RENEWAL (7)
Version 2019 20f6




Board of Education of: Hillside

In the County of: Union
Multicontract or Trip #: Vili 1
Contract Term: July 1, 2022- June 30, 2023

8. The transportation contractor shall provide a suitable surety bond as prescribed in the bid
specifications. If the transportation contractor faiis to perform the services agreed upon herein,
the local board may utilize such bonding to purchase equivalent services from an alternate
provider.,

9. The failure of one party to this contract to comply with the provisions hereof shall constitute
good cause for its termination by the other party to it.

10. ltis understood and agreed by the parties hereto that this agreement shall be without force
or effect until it shall have been approved by the County Superintendent of Schools.

During the performance of this contract, the contractor agrees as follows:

The contractor or subcontractor, where applicable, wiil not discriminate against any employee or
applicant for employment because of age, race, creed, color, national origin, ancestry, marital
status, affectional or sexual orientation, gender identity or expression, disability, nationality or
sex. Except with respect to affectional or sexual orientation and gender identity or expression,
the contractor will take affirmative action to ensure that such applicants are recruited and
employed, and that employees are treated during employment, without regard to their age, race,
creed, color, national origin, ancestry, marital status, affectional or sexual orientation, gender
identity or expression, disability, nationality or sex. Such action shall include, but not be limited
to the following: employment, upgrading, demotion, or transfer; recruitment or recruitment
advertising; layoff or termination; rates of pay or other forms of compensation; and selection for
training, including apprenticeship. The contractor agrees to post in conspicuous places,
available to employees and applicants for employment, notices to be provided by the Public
Agency Compliance Officer setting forth provisions of this nondiscrimination clause,

The contractor or subcontractor, where applicable will, in all solicitations or advertisements for
employees placed by or on behalf of the contractor, state that all qualified applicants will receive
consideration for employment without regard to age, race, creed, color, national origin, ancestry,
marital status, affectional or sexual orientation, gender identity or expression, disability,
nationality or sex.

11-Schoot Related ACTIVITIES Contract RENEWAL (7)
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Board of Education of: Hillside

in the County of: Union
Multicontract or Trip #: Vil 1
Contract Term: July 1, 2022- June 30, 2023

The contractor or subcontractor, where applicable, will send to each labor union or
representative or workers with which it has a collective bargaining agreement or other contract or
understanding, a notice, to be provided by the agency contracting officer advising the labor
union or workers' representative of the contractor's commitments under this act and shall post
copies of the notice in conspicuous places available to employees and applicants for
employment,

The contractor or subcontractor, where applicable, agrees to comply with any reguiations
promuigated by the Treasurer pursuant to N.J.S.A. 10:56-31 et seq., as amended and
supplemented from time to time and the Americans with Disabilities Act.

The contractor or subcontractor agrees to make good faith efforts to employ minority and women
workers consistent with the applicable county employment goals established in accordance with
N.J.A.C. I7:27 5.2, or a binding determination of the applicable county employment goals
determined by the Division, pursuant to N.J.A.C. 17:27-5.2.

The contractor or subcontractor agrees to inform in writing its appropriate recruitment agencies
including, but not limited to, employment agencies, placement bureaus, colleges, universities,
labor unions, that it does not discriminate on the basis of age, creed, color, national origin,
ancestry, marital status, affectional or sexual orientation, gender identity or expression, disability,
nationality or sex, and that it will discontinue the use of any recruitment agency which engages
in direct or indirect discriminatory practices.

The contractor or subcontractor agrees to revise any of its testing procedures, if necessary, to
assure that all personnet testing conforms with the principles of job related testing, as
established by the statutes and court decisions of the State of New Jersey and as established by
applicable Federal law and applicable Federal court decisions.

In conforming with the applicable employment goals, the contractor or subcontractor agrees to
review all procedures relating to transfer, upgrading, downgrading and layoff to ensure that all
such actions are taken without regard to age, creed, color, national origin, ancestry, marital
status, affectional or sexual orientation, gender identity or expression, disability, nationality or
sex, consistent with the statutes and court decisions of the State of New Jersey, and applicable
Federal law and applicable Federal court decisions.
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Board of Education of: _ By _ Hillside

In the County of: ’ Union
Multicontract or Trip #: e Vilt 1
Contract Term; July 1, 2022- June 30, 2023

The contractor shall submit to the public agency, after nofification.of award but prior to execution
of a goods and services contract, one of the following three documents:

Letter of Federal Affirmative Action Plan Approval
Certificate of Employee Information Report

Employee Information Report Form AA302

The contractor-and its subcontractors shall furnish such reports or other documents to the Div. of
Contract Compliance & EEO as may be réquested by the office from tine to time in order to
carry out the purposes of these regulations, and public agencies shall furnish such information
as may be requested by the Div. of Contract Compliance & EEQ for conducting a compliance
investigation pursuant to Subchapter 10 of the Administrative Code at N.J.A.C. 17:27.

in withess whereof, the parties hereto have duty signed this contract.

Signature - échﬁo_l Business Dot
‘Administrator/
Board Secretary

Signhature - P;es_id_ent_ﬂ of the
Local Board Date

Notary to the Contractor - Subscribed and sworn before m
| 21422 %ﬂ \\)uﬁ/é\s

~ Date NotaryP lic Name
Villani Bus Company
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IBoard of Education of: _ Hiltsi'r'.jle

in the County of: , ~Unijon
Multicontract or Trip #: Vil 1.
Contr ,ag Term: , July 1, 2022— June 30 2023 L

]

o(rmajme/ . Notary Publice S5

Ccmmiss
. Public
Company Representative
Authorized Signature
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ACORD’ CERTIFICATE OF LIABILITY INSURANCE A
. i - /3012022

THIS CERTIFICATE 15 ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED 8Y THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE 1SSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the cerlificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
if SUBROGATION 15 WAIVED, subject to the terms and conditlons of fhe pollcy, certain policles may require an endersement, A statement on
this cerlificate does not confer rights to the certifioate holder In Heu of such endorsement(s).

CONTAGT
PHODUGER  HAME: - Michele Mugno
Ed ?»E%?(d%ggnets Insurance Center ,Hm T 01.661-2440 (B o 0166 12440
Pearl River NY 10965 Ag‘;mgagg michele.mugno@epicbrokers.com
INSURER{S) AFFORDING COVERAGE HAIC 8
MsuRER A : New York Marine And General Ins Co 16808
42563

Villan Bus Company, Inc HSURARE
811 East Linden Avenue HSURER G :
Linden NJ 07036 (NSURERD ¢

JHEURERE :

JHSURBRF ;
COVERAGES CERTIFICATE NUMBER‘ 1480328237 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANGE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED, NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY GONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE {SSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUGH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS,
iy TYPE OF INSURANCE "1}?;’5_ ms JeR POLICY HUMBER [ |§ﬂ°i'g'cv EFmF |n';ﬁ'f1'3%¥v§rxv'\’n LiMiEs
A X COMMF.RCIAL GENERALLUIABILITY OL202200013150 2022 THI2023 | EACH OCCURRENCE $ 2,000,000
i "DAMAGE TO RENTED
T Teumsmaee | X | occan | PAEMISES,(Ea otcuence) | § 300,000
L . MED EXP {Any one pasgon) $10,000
e PERSONAL & AOVINJURY | 52,000,000
GEM L AGGREGATE umr APPLIES PER. GENERAL AGCREGATE $ 2,000,000
lx roucy | 158% | Tiec PRODUCTS - COMPIOP AGG | § 2,000,000
CIHER LSAK SUBLIMIT § 1,000,000
A | AUTOMOUILE LABILITY AUZ02200017047 71112022 nvzony B *';'3;%‘3“5!,5’"&5 LIMIT 152,000,000
AHY AUTD BODILY NURY (Pac pason) | §
N SCHE .
. P omy  LX | AHEQULED HODILY INJURY (Per accdant)| §
5 | HIRED % NON-OWNED PROPEAT ¥ DAMAGE 5
1 AUTOS oMy AUTOS ONLY | (Por ectidont}
5
UMBRELLALAB | focour ; EACH OCCURHENCE $
EXCESS LIADB CLAIMS-MADE . AGGREGATE $
oev || Rerenmions 3 _ o
WORKERS COMPENSAYION 7 T
AHD EMPLOYERS' LIABILITY vil [Shavee | 8%
ANYPROPRIE TORPARYNER/EXECUTIVE £.4.. EACH ACCIDENT $
OFFICERAMEMBEREXCLUDED? NIA .
(Mandnioryln mu E£.L DISEASE - EAEMPLOYEE| §
DO O SPERATIONS below £ L DISEASE - POLICY LIMIT {§
DESGAPYION OF OPERATIONS { LOCATIONS £ VEHICLES {ACORD 101, Addiffonal Remarks Schedule, may by attachud if mora space in fequited)]
CERTIFICATE HOLDER IS INCLUDED AS ADDITIONAL INSURED SUBJCCT TO THE POLICY TERMS AND CONDITIONS AND WITH RESPECTS TO THC
TRANSPORTATION SERVICES PROVIDED B8Y THE NAMED INSURED.

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLIGIES BE CANCELLED BEFQRE
THE EXPIRAYION DATE THEREOF, NOTICE WILL BE DELIVERED IN
) ) ACCORDANCE WITH THE POLICY PROVISIONS,

Hilislde Board of Education

}11?"55 “\;'é 9"\"“,305:}!2'3? AUTHORIZED REPRESENTATIVE

(TP '
® 1988-2015 ACORD CORPORATION. All rights reserved.
ACORD 25 (2016103} The ACORD name and logo are registerad marks of ACORD




Y e : ATE (MMIDDAY YY)
fORD CERTIFICATE OF LIABILITY INSURANCE om0z

THIS CERTIFICATE 15 ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE GERTIFIGATE HOLDER.,

IMPORTANT: if the certificate holder is an ADDITIONAL INSURED, the policy(les} must be endorsed, if SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certaln policles may require an endorsement. A statement on this certiticate doas not confer rights to the
certiticate holder in Hou of such endorgsemant(s).

RODUCER ESRECT Angela Suznavick
;88‘:5“';%,23,?};? Aﬁﬁ&gates “Tie FHONE ciy; 410-828.7076 [FBE 101, 410-82B-5837
Suite 106 SGuREss, asuznavick@tibinsurance.com
“owson MD 21286.1000 INSURER(5) AFFORDING COVERAQE NAIC #
i msuRen A : Gaminl Insurance Company 10823
LLALSD
ﬁﬁ:ﬁ? Bus Co., Inc, HNUIRERD
141 E, Linden Ave INSURER G |
Jnden NJ 07036 INSURERB:!
HSURERE :
INEURER F :
‘OVERAGES CERTIFICATE NUMBER: 2110884046 REVISION NUMBER:

WMHH——H_—M““_—"—-_—_—
1S IS TO GERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERICD
INDIGATED  NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION QF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN 1S SUBJECT TO ALL THE TERMS
EXGLUSIONS AND CONDITIONS OF SUGH POLICIES LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

- AGDLISULN] POl FALICY EXP
iR 1YPE OF INSURANCE e T POLICY NUMRER RO T Yt LB vy LIMITS
COMMERCIAL GENERAL LIABILITY FACH OCCURRENGE 3
| - DAMAGE TO RENTED
l CLAIMS-MADE [] DGCUR FREMISES (Ea oceuronca) | $
i — MED EXP (Any One p ) )
e 5 PERSONAL & ADVIHIURY {3
| GENL AGGREGATE LIMIT APPLIES PER GENERAL AGGREGATE 3
- Jeoucr] 8% { Jroc PRODUCTS - COMPIOP AGG | §
OTHER ]
AUTOMOBILE LIABIUTY %c;h;gcmmﬁ' 2‘5‘ INGLE LMY |3
| anvavro BODILY IIURY (Per person) | $
1 ALEL OWHED SCHEDULED "
| Avres UT0 BODILY (HIURY (Por accident)] $
NON-OWNED PROPEIRTY DAMADGE s
|| HIRED AUTOS AUTOS {Per accidant)
$
\ UMPDRELLA LIAD OCCUR GVE 100230004 Moz 12023 EACH OCCURRENCGE $ 3,000,000
¥ | excessuae GLAIMS-MADE AGGREGATE $ 3,000,000
ot | [ RETENYION S 5 $
WORKENS COMPEHSATION i PE TH-
AND EMPLOYERS' LIABILITY YiN i | Sehwre | 2%
ANY PROPRIETORIPARTNERIEXECUTIVE : £1 FACH ACCIDENT s
OFFCERIMEMBER EXCLULED? BiA - ] bt
[Mandatory In NH} E1. DISPASE - EA EMPLOYEE] §
i yas, descrbe undes
DESCRIPTION OF OPERATIONS bolow €1 DISEASE - POLICY LIMIT | $

ISCRIPTION OF OFERATIONS /LOGATIONS / VEHICLES (ACORD 101, Addiliona) Ramarka Sthaduls, may be alashed It more space I3 required)
Xcess aggregate applies only to GL policy.
ertificate hotder Is hamed as an additional insured but only to the extent that they are held liable for the conduct of the named insured,

ERTIFICATE HOLGER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANGELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL 9E DELIWVERED IN
, ) ACCORDANCE WITH THE FOLICY PROVISIONS.

Hiliside Board of Education

?_{%;58 :g;%m;%?ggg t AUTHORIZED REPRESENTATIVE

{ - - e et
©1980-2014 ACORD CORPORATION, Alf rights reserved,




PERFORMANGE BOND NO 4502820

KNOW ALL MEN BY THESE PRESENTS:

That VILLANI BUS COMPANY, INC | o
(hereinafter called Principal), as Principal and the GREAT AMERICAN INSURANCE COMPANY ; a corporation of the Stale of OHIO,
with its Principal Office 301 E. 4TH_STREET, CINCINNATI, QHIO 45202 (hereafter called Surely), .as Surety are held and firmily
bound unto HILLSIDE BOARD OF EDUCATION , _, S
{hereinatter called Obliges), in the full and just sum of ONE HUNDRED THOUSAND AND 00/100

DOLLARS ($100,000.00).

To the payment of which sum, well and lruly {0 be made, the Principal and Surety bind themselves, their and each of their heirs,
execulors, administrators, sucéessors and assigis, jointly-and severally, firmly by these presents.

Signed, sealed and dated this 5™, day of DECEMBER 2022,

_ day of

W

WHEREAS, the Principal has entered into a certain wiitten contract; dated the

with thé Obligee for STUDENT TRANSPORTATION. - for the period beginnirig 71112022 and ending 6/490/2023 RT# Vil 1.

Ni)W. THEREFORE, THE CONDITION OF THIS OBLIGATION IS SUCH, That, if the Principal shall indemnify the Obligee against
any and all loss or damage directly -arising by reason of the failure of the Principal to faltbfully perform said contract, then this
‘obligation shall be void; otherwise to remain in-fult force and effecl.

“T'his bond is execuled and accepted upon the following express conditions precedent:

1. The Prihcipa_t shall falinfully and punctually perfortn all the terms and condilipn of said contracl excepl where failure to perforinis
due to act of war, act of terrorism, striké or labior stoppage which resuits in the cessation of a majority of BOE transporiation
conlract servicés on an industey wide basis '

2. Thalif the Principal shali abandon said contract or be laiwfully compelied by reason of default to cease operation thereunder, the
Sufety shall have the right al its option to complete said conlract or to-sublet the completion thereof.

3. That the Obliges shall fiolify the Surety by registerad letter, addressed and mailed to it al its Principal Office, -of any breach of
said contract within a reasonable time after such breach shall havé come to the knowledge of the Obliges, or the Architect, or
Engineer.

4. Thal the Surety shall nol be liable for -any provisions of the contract or specifications respecting guarantees of efficiency .or

wearing quatities, or for the maintenance or repalrs, nor is the Surely obligated to furnish any other bond covering such
provisions of the contract or specifications. ‘

5. ‘The Surety's liabilily shall not éxceed the penal sum stated herein.

6. -All suits at law or proceedings in equily to recover on this bond must be instiluted within twelve months after the completion of
{ indHR-any évent within twelve months from the date fixed if sald contract for iis completion. S

ptract-andHn-ag i the d

3

]

(Sealy " .

GREAT AMERICAN INSURANCE COMPANY

. w"‘; . . ,\"[l
. . - . ".f”- o
- g Py HATRTSRTE
o % R LI

?";;[{f?f

WITNESS, &7 By X/ bl qseal]
‘ AITHONY M. S'PIN?/ Attorney-In-Fact  or
! ({i“ ,;,

RETITIEL A




GREAT AMERICAN INSURANGE COMPANY®
Administrative Office: 301 E ATH STREET ® CINCINNATI, OHIO 456202 ® 513-369-5000 ® FAX §13-723-2740

The number of persons authorized by
this power of attorey is not more than  THREE
No.0 21537
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS: That the GREAT AMERICAN INSURANCE COMPANY, a corporation organized and cxisting under
and by viriue of the Taws of the State of Ohio, does hercby nominate, constitute and appoint the person or persons named below, each individually if more than
one Is named, its true and fawfal attorney-in-fact, for it and in its name, pluce and stead to cxceule on behall of the said Company, as surety, any and all bonds,
underiakings and contracts of suretyship, or other written obligations it the nature thereof; provided that the lisbility of the said Compuny on any such bond,
underlaking or cantract of surelyship executed under this authority shall not exceed the limit stated below.

Name Address Limit of Power
ROBERT G, LULL ALL OF ALL
AARON V., NOWLAND MAHWAH, NJ $100,000,000
ANTHONY M. SPINA

This Power of Attomey revokes alf previous powers issued on behaif of the attorney(s)-in-fact named above.
IN WITNESS WHEREOF the GREAT AMERICAN INSURANCE COMPANY las caused these presents to be sighed and atlested by ils appropriate

officers and its corporate seal herennto affixed this 24TH day of OCTOBER . 2018
Atest GREAT AMBRICAN INSURANCE COMPAN
- é‘ .
- g 8 i
Assistant Secretary Divistonal Senior Viee Prosident
STATE OF OHIQ, COUNTY OF HAMILTON - ss: MARK VIGARIO (877-377-2403)
On this 24TH day of OCTOBER . 2018 ,before me personatly appeared MARK VICARIO, to e known,

being duly swom, deposes and says that he resides in Cincinnati, Ohio, that fie is a Divisional Senior Vice President of the Bond Division of Great Americon
Tnsuraice Company, the Company described in and which execuled the above insteumnent; that he knows the seal of the said Company; that ihe seal affixed Lo e
said instoament is sueh corporate sead; that 11 was so affixed by authority of his office under the By-Laws of said Company, and that he signed his name therelo
by tike authority.

s SUSAN A KOHORST

i%&_- = Motary Public

P State of Ohlo / ]

'%% My Comm. Explres o AT Q ‘f(( O‘/{}*ﬂéb{
May 18, 2025 :

This Power of Atlomey is granted by authority of the following resolutions adopied by the Board of Direclors of Greal American Insurance Company
by unanimous writlen consent dated June 9, 2008,

RESOLVED: That the Divisional President, the several Divisional Senior Vice Presidents, Divisional Vice Presidents and Divisonal Assistant 15ce
Presidents, or any oe of them, be and hereby Is anthorized, from time to tine, 10 appeint one or wore Attorneys-in-Fact 10 execute on behalf of the Campany,
ax surety, any and afl bonds, underiakings and coniracts of suretyship, or ather wiitten obligations in the nature thereof; to prescribe their respective duties and
the respective Hais of thelr authority; and to revoke any such appointiient af any time.

RESOLVED FURTHER: That the Company seal and the signature of any of the aforesaid officers and any Secretary or Assistant Secretary of the
Company may be affived by facsiiife to any power of atiorney or ceriificate of cither given for the exccution of any bond, underiaking, conivact of sitrefsship,
or ofler writicn obligation in the nature thereof, such signature and seal when so nsed being hereby adopted by the Company as the original signatte of such
afficer and the original seal of the Company, to be valid and binding upon the Company with the same force and ¢ffeet as though mantielly affived.

it !!i'l;i:f{’;“. ' CERTIFICATION

. R STEPHEN C. BERAHA, Assistant Secrelary of Great American Insurance Conipany, do hereby certify that the foregoing Power of Atloruey and
ilie Reselutions of the-Board of Directors of June 9, 2008 have not been revaked and are now in full force and effeet,

_ Signed and sealed this §TH day of DECEMBER , 2022
G { P
.j‘- aind f.? - aﬁg%mj“

e 3 Assistent Seeretny

S1029AH (037203




SURETY DISCLOSURE STATEMENT AND CERTIFICATION
pursuaat to N1, S.A. 2A:44-143
{for use when surety(ies) lmve a centificate from U.S. Secretary of the Treasury in accordance with 31 1.8.C. 9305)

(nnme of surely(ies) GREAT AMERICAN INSURANCE COMPANY
sucety(ies) on the attached bond, hereby certifies(y) the following:

(1) The surety(ies) meets {meet) the applicable capilal and sumplus requirements of R.S. 17:17-6 or RS, 17:17-7 as of
the surely’s most current annuat filing with the New Jersey Departeent of Insurance

(2) The capital and surplus, as determined in accordance with the applicable laws of this State, of the surely{ies)
participating in {he issuance of the attached bond is (are) in the following amousts as of the calendar year ended
December 31, 2021, (most eccent calendar year which capital and surplus antounts are avaiiablc), which amounts have
been certified on a Consolidated Certification by Erusst & Young LLP, 250 E, 5th Street, Cincinnati, Ohio 45202 and
are included in the Annuat Statement on file with the New Jersey Depariment of Insurance, 20 West State Street CN-
3285, Trenton, New Jersey 88625-0325,

SURETY COMPANIES(Y} CAPITAL AND SLIRPLUS

Greal American lnsurance Company $3.,097,702,179
(3) Will: respect to ench surety participating in the issuance of the attached bond that hos received from the United
States Sceretary of the Treasury a cerfificate of authority pursuant to 31 ULS.C, 9305, the underwriting limitation
established therein on July 1, 2021 (most recent calendar year available) is s follows:

SURETY CONMPANIES(Y) LIMITATION

Greal American Insurance Company $250,981,000
(4) The amount of the bond to which the statement and centification is attached is § 100,000.00 .

(fill in bord amount)

{5} IT, by viriue of one or morc contracts of reinsurance, the amount of the bond indicated under item (4) above exceeds
the tolal underwriting limitation oF &)l surcties on fhe bond as sel forth in itemn (3) above, then for each such contract of
reinsurance:

(a) The vame and address of each such reinsurer under thal contract and the ameunt of the reinsurer’s
participation in the contract is as follows;

REINSURER ADDRESS AMOUNT
and;

(b) Ench surely that is parly 10 any such contract of reinsurance certifies that each reinsurer listed under item
(5)(a) satisfies the credit for reinstrance requirement eslablished wnder P.L. 1993, ¢.243(C.1 1:51B-1 ¢t seq.) and any
applicable regalations in effect as of the date on which the bond to which this statement and certification is altached
shiall have been filed with the approprinte public agency.

CERTIFICATE
{to he completed by an authorized cetifying
ngenl for each surely on the bond)

I, Jamie Neuspickle, as Divisional Vice President - Bond Division for Great American Insurance Company, a
corporation domicited in Ohio, DO HEREBY CERTIFY that, 1o the best of my knowledge, the foregoing statements
made by me arc true, and ACKNOWLEDGE fhat, il any of thosc statenients made by me are false, this bond is
VOIDABLE. . .
S ¥ fQugp
Qz‘igmuu’c of cerlifylng apenlofficer)
Janiie Neuspickle
{Printed name of certifying agent/officer)

Divisional Assi, Vice President _ o
(Title of certifying apent/officer)

Dated: DECEMBER 5, 2022
(fill in month, day, year)
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GREATAMERICAN,
INSURANCE GROUP
301 East 4th Streed
Cingiznall, Ut 45202
GAIG com
GREAT AMERICAN INSURANCE COMPANY
STATEMENT OF ASSETS, LIABILITIES AND CAPITAL & SURPLUS
AS OF DECEMBER 31, 2021
ADMITTED ASSETS LIABILITIES, CAPITAL AND SURFLUS
Bomkis... - & 4,634,1680,877 Unpald Josses and 1036 axpenses, g 9 4,9006,504,091
Stocks.. N 1.342,077,362 Reserve for undoiwiling expenses, 374,148,550
Hortgrge loans on real gslalo.. 610,920,164 Fedaca! Conte laxes .. 24,616,831
Raal astate {net of @ ) 2,551.418 Reserve for uneatned promivins.... 1,751,526,656
Cash and shori-lerm invasimanls... 1.062,049.476 Caded relnsurance pramiums payal 203,873,832
Other lavosted assels. .. 1.718,472,934 Funds held undar rinsucance lreaties... B0, 117,270
Recelvable for sacurilies.. ... 720,833 Religaclive rainsurance caded. ... (05,777,045)
Invesimaent income due and acorved..... 36,264,700 Provisien for relr i T 41,404,800
Agents’ and premiun bal - 741,600,859 Olhet FbititieS.... 193,419,576
Relinsueance recoverable on 0ss paymenis..... . 62.020.820 Totdl ¥abvititles... 8,040,015,461
Nel deforred {ax assol.... 80,340,794
Receivable from alfiliates. 12,108,428
Receivable from Fodaral Ciop lsurance Carporation. 550,465,780
Company vwaad [fa inswance..., 196,874,076 Caplial $106%...conna 8 15,440,800
Furds held as coliateral.... 6,793,105 Pald in swplus....... 887,143,601
Funded deduclibles... 26,797,876 Spectal surplus funds. 77.301,404
Giher admitled assols...... 46,233,183 Unassigned Tunds......... 2.117.840.554
Folicynolders' surplus,,... . 3,097.702.170
Tolak oo PN et s s § 11!13?.?17.640 b L+ 1) b s g % 11!13?.?1'!‘840

Secudiies have been vafued oy the basis prescribed by the National Assoclation of nsurance Commissioners.

STATE OF QHIO

COUNTY OF HAMILTON

Roberl J, Schwarlz, Vice Prasident and Confroller, ond Slephen Baraha, Assistanl Vice Prasidon! ond Assislant Seerglacy, belng duly sworn,
ench for himscll deposes and says [hal ihey are the above described officers of the Great American Insurance Gonypony of Clnclnnati, Ohilo;
that sald Company Is a corporalion guly arganized, exisiing and engaged in business as a Surely by vitlue of the taws of the Stafe of Ohla
and has duty comyliad with a4 the requiramients of the laws of sald stale applcable In said Company and Is duly qualifiad 1o act as Surety
vnder such laws; thal sald Company has also compSed witit and is duly quaitied to act as Susely under Public Low 87-258 enacled
Soptembor 13, 1982 (06 Stal, 1047 as amended: 31 U.5.€, 8304-0308); that lo the best of fheir knowledge and bullaf e above stalemant Is
5 fu¥, Inge and corrart Stalement of the Asaels. LiabBlies and Cagital & Surpius of the sold Compray as of Deczmbar 31, 2021,

Subscribed and sworet 1o bufore me /W S
‘ 7

this 25th day ol Fabraary, 2022, &p‘f:_:(“ﬁy&( 1/ Comolor
Q:"'" \‘ I/ --._..'/ _;(’)_ﬁ;{“’__:w”‘:ﬁ-“ ._,_“_‘“__
NIV R, <o g

Assistamt Sacretary

Dt l, 0 C bk
Public Notory 7

Notary Public, S1ale of Ol
My Commission Explies Api! 28, 2025

*

:
R
id

—— oo e e F s [ — . e i it T 2 7 T e -

Aenuity Group and Spestally Propetly & Casually insurance Group GAlG.com




State of New Jersey
Department of Banking and Insurance

CERTIFICATE OF AUTHORITY

Date: May 01, 2022
NAIC Company Code: 16691

THIS IS TO CERTIFY THAT THE GREAT AMERICAN INSURANCE COMPANY, HAVING COMPLIED WITH THE LAWS OF THE
STATE OF NEW JERSEY, AND ANY SUPPLEMENTS OR AMENDMENTS THERETO WITH RESPECT TO THE TRANSACTION OF
THE BUSINESS OF INSURANCE, IS LICENSED TO TRANSACT [N THIS STATE

INSURANCE SPECIFICALLY DESIGNATED BELOW:

01 - Fire and Allied Lines

10 - Aircraft Physical Damage

11 - Other Liability

12 - Bolier and Machinery

13 - Fidelity and Surety

14 - Credit

15 - Burglary and Theft

16 - Glass

17 - Sprinkler Leakage and Water Damage
18 - Livestock

02 - Earthquake

20 - Physical Loss to Buildings

21 - Radioactive Comtaraination

22 - Mechanical Breakdown/Power Failure
23 - Other (P/C)

26 « Accident and Health

03 - Growing Crops

04 - Ocean Marine

05 - Inland Mavrine

06 - Workers Compensation and Employers Liability
07 - Automobile Liability Bodily injury

08 - Automobile Liability Property Damage
09 - Automobile Physical Damage




MARLENE CARIDE
COMMISSIONER OF
BANKING AND INSURANCE

COMPANY NAME: GREAT AMERICAN INSURANCE COMPANY NAIC COMPANY CODE: 16691

STATUTORY HOME ADDRESS:
301 E FOURTH STREET
CINCINNATI, OH 45202
SPECIAL CONDITIONS:

LOB 23 - OTHER (P/C): SUPPLEMENTAL INVOLUNTARY UNEMPLOYMENT INSURANCE.

................. CONFIDENTIALITY NOTICE

This message and any attachments are from the NAIC and are intended only for the addressee. Information contained
herein is confidential, and may be privileged or exempt from disclosure pursuant to applicable federal or state law. This
message Is not intended as a waiver of the confidential, privileged or exempted status of the information transmitted,
Unauthorized forwarding, printing, copying, distribution or use of such information is strictly prohibited and may be
unlawful. If you are not the addressee, please promptly delete this message and notify the sender of the delivery error
by e-mail or by forwarding it to the NAIC Service Desk at help@naic.org.




Cerliflcation 3915
CERTIFICATE OF EMPLOYEE INFORMATION REPORT
RENEWAL — ,

NJ.AC. 17:27-1.1 et. 560, and the Siglé Tovbey
1.5 - 0 :
effect for tha period of -

VILLANI BUS COMPANY,
LINDEN NI 07088

ELIZABETH MAHER MUOI
Stato Traasurer




PC-16{04/20/2021) New Jersey Department of Transportation

DISCLOSURE OF INVESTMENT ACTIVITIES IN IRAN

dlan - Co
Bidx Praposal/Solicitalion Numbar: : Bidder/Vandor: \) ' t la fi /B‘) -

Putsuant {o Public Law 2012, ¢. 25, any person or entity that submits a bld or proposat or ofherwise proposes to enter into or
renaw a contract must complete and provide the cetilfication below prior to award to aftest, under penalty of perjury, that the
person or entity, or one of the person or entity's parents, subsidiaries, or affillates, is not identified on a list created and
maintained by the Department of the Treasury as a person or entily engaging in investment activities In iran. If the Department
of Treasury finds a person or entily to be In violation of the princlples which are the subject of this law, the Depariment of
Treasury shali take aclion as may be appropriate and provided by law, rule or coniract, including but not limited to, imposing
sanctions, seeking compliance, recovering damages, declaring the parly in default and seeking debarment or suspension of
the person or entity,

| certify; pursuant to Public Law 2012, ¢. 25, that the person or entity listed above for which | am authorized to bid:

is not providing goods or services of $20,000,000 or more in the energy sector of tran, Including a person or entity that
provides oll or liquefied nalural gas tankers, or products used to construct or maintain pipelines used to transport oll or
liquefled natural gas, for the energy sector of iran, AND

[ ]1s not a financial Institution that extends $20,006,0600 or more In credit to another person or entily, for 45 days or mors,
if that person or enlity will use the credit to provide goods or services in the energy seclor in dran.

In the event that a person or entity is unable to make the above certification because it or one of Its parents,
subsidiaries, or affillates has engaged in the above-referenced activitles, a detalled, accurate and precise description
of the activities must be provided below to the Department of Transportation under penalty of perjury.

PLEASE PROVIDE FURTHER INFORMATION RELATED TO INVESTMENT ACTIVITIES IN IRAN
You must provide a detailed, accurale and preclse desariplion of the activilies of the bidding personfentity, or one of is parents,
subsidiaries or affillates, engaging [n the investment activilies in fran outlined above by completing the boxes below.
EACH BOX WILL PROMPT YOU TO PROVIDE INFORMATION RELATIVE TO THE ABOVE QUESTIONS, PLEASE
PROVIDE THORQUGH ANSWERS TO EACH QUESTION. IF YOU NEED TO MAKE ADDITIONAL ENTRIES, PLEASE
SUBMIT A SEPARATE YORM FOR EACH ADDITIONAL ACTIVITY.

Name: /3’, .Relationship to
BldderVendor ;

L

Descriplion of Aclivillas:

Duralion of Engagement;

Bldder/Mendor Contact Name: Contact Phons Number:

Certification: I, being duly sworn upon my oath, herehy represent and state that the foregoing Information and any
attachments thereto {o the best of my knowledge are true and complete. | attest that | am authorized to execute this
certification on behalf of the above-raferenced person or entity. | acknowledge that the State of New Jersey is relying on
the Information contained herein and thereby acknowledge that ! am under a continuing obligation from the date of this
certification through the completion of contracts with the State to notify the State In writing of any changes to the answers
of Information contained herein, | acknowladge that 1 am aware that it is a criminal offense to make a false statement or
misrapresantation in this certiflcation, and if I do so0, | recognize that | am subject to criminal prosecution under the law
and that it will also constitute a material breach of my agreements(s) with the State of New Jersey and that the State at
its option may declare contract(s) rasulting form this certification vold and unenforceable.

e Ny
Full Name {Print); COU sztﬂ \;f"(?v{/\:l Signature; WKQQ" Q_

|
Title: /\)(}?5 Date: Z - q ""’Z(%




State of New Jersey - Department of Education

Request for Approval of Transportation Contract - PT2R

TO: Executive County Superintendent of Schools

FROM: School Business Administrator/Board Secretary
Hillside

DATE: “November 28, 2022

Student Transportation Contract Approval
SUBJECT: School Related Activities Renewal Contract

The following student transportation school related activities renewal contract
and related documents are being submitted for your approval:

Signature - School Business Administrator/Board Secretary

Contractor Name: Villani Bus Company

Muiti Contract or

Trip Number Estimated Annual Contract Amount
Vill 1 $100,000.00
For County Office Use: Approved Disapproved

The above listed student transportation school related activities renewatl

- contract and related documents have been reviewed as to form and are
approvedi/disapproved as noted. Please note that disapproved contracts may
not be renewed.

-

{t:5choot Retatd REGimies contradr AEEYIY S, County Superintendent of Schools

Verslon 2019

"™ Aan




Kelin Heating & Air Conditioning, Inc.
15 Columbia Ave.

Colonia N.J. 07067-2805
Phone: 732-381-5763
Fax:732-381-5945

Name/Address -

Hillside B.O.E.”

195 Virginia St.

Attn: Dave DeFluri/ Demitra
Hillside, NJ 07205-2798
908-282-5830

Estimate

~ o Date: . . | EstimateNo. : | - Project .-
04/09/23 1979
installation New Instaliation H.S. Boller # 3 297,316.00

Remove from premises old and rotted C.B, Boiler # 3. Furnish and
instali new 1.8.B. 3 pass gas fired 200 H.P. steam boiler, Set unit on 4"
concrete pad. Weld pipe new piping with shut off valve to existing
steam pipe header. Connect new matching Power Flame gas burner
fo existing gas line. Wire in new boiler to existing power wiring. Wire

in alt operating and saftey limit controls. Vent hoiler to rxisting boiler
breeching / chimney,

After complete installtion, run same for maximum operation.

NOTE: All work being done under Ed Data Co-Op 2023-2024 #. 10392

For the sum = $ 297,316.00

Material, Boiler , Piping = $ 234,250.00

Demo & Rigging =$ 17,150.00

it's been a pleasure working with you.

Total -

Page 1




Kelin Heating & Air Conditioning, Inc.
15 Columbia Ave.

Colonia N.J. 07067-2805
Phone: 732-381-5763
Fax:732-381-5945

Name/Address: -/
Hillside B.O.E.
195 Virginia St,

Atin: Dave DeFluri / Demitra
Hillside, NJ 07205-2798
908-282-5830

04/09/23

| Estimate

Welding = $ 22,560.00
Concrete & pad = $ 11,136.00
Labor = $ 12,220.00

Please sign, date & Return one copy. Thank You. HilIl!

It's been a pleasure working with you.

Total . $297,316.00

Page 2




Hillside Public Schools
Board Approval for Training and Seminars, Conventions and Conferences

Board Meeting: April 25, 2023

Attachment ED#1-04/23

Staff Conference Dates Anticipated Purposet+ Date of Date of
Attending/School - Title Location Reimbursement*® Request Board
{Source) Approval
* Expenses may exceed state and federal reimbursement guidelines
+ How will this activity promote the delivery of instruction, improvement of curriculum, or further district goals?
DeAndre NJ Superintendent March 23, 2023 NISSC hosted a program 03/23/23 04/25/23
Ferguson Seminar NO COST on staff mental health and
MUIC emotional issues
New Providence, NJ
Melba Mullins ASAP-NJ March 29, 2023 Workshop to address issues | 03/29/23 04/25/23
NO COST plaguing Union County
vouth & upgraded drug
Springfield, NJ trends
Halim McNeil Union County AD April 5, 2023 NO COST Review all pertinent 04/17/23 04/25/23
meetings May 17,23, & information regarding UCC
June 14, 2023 & UCIAC activities
Arthur L. Johnson HS
: Clark, NJ
J. Czerwienski 2023 April 24, 2023 Union County Kids Dig In! | 04/18/23 04/24/23
Union County NO COST grant Mandatory kick-off
Kids Dig In! Kean University/NAAB event
' Union, NJ
Lisa Corona 2023 April 24, 2023 Union County Kids Dig In!
Union County NO COST grant Mandatory kick-off 03/31/23 04/25/23
Kids Dig In! Kean University/NAAB event
Union, NJ
Emily Vidal’ 2023 April 24, 2023 Union County Kids Dig In! | 04/18/23 04/25/23
Union County NO COST grant Mandatory kick-off
Kids Dig In! Kean University/NAAB event
: Union, NJ

Underlining indicates additions since first sent to the board.




Hillside Public Schools
Board Approval for Training and Seminars, Conventions and Conferences

Board Meeting: April 25, 2023

Tracy Goglia 2023 April 24, 2023 Union County Kids DigIn! | 04/17/23 | 04/25/23
Union County NO COST grant Mandatory kick-off
Kids Dig In! Kean University/NAAB event.
Union, NJ
Tracev Wolff 2023 April 24, 2023 NO COST Union County Kids Dig In! | 04/19/23 04/25/23
Union County : grant Mandatory kick-off
Kids Dig In! Kean University/NAAB event.
Union, NJ
Marta Tran 2023 April 24, 2023 NO COST Union County Kids DigIn! | 04/19/23 04/25/23
Union County grant Mandatory kick-off
Kids Dig In! Kean University/NAAB event.
Union, NJ
Rachael Fernandes 2023 April 24, 2023 Union County Kids DigIn! | 04/19/23 04/25/23
Union County NO COST grant Mandatory kick-off
Kids Dig In! Kean University/NAAB event.
Union, NJ :
Melissa Ambrose 2023 April 24, 2023 Union County Kids Dig In! | 04/19/23 04/25/23
: Union County NO COST grant Mandatory kick-off
Kids Dig In! Kean University/NAAB event.
Union, NJ
V. Palmer Gilliard 2023 April 24, 2023 Union County Kids DigIn! | 04/19/23 04/25/23
Union County NO COST grant Mandatory kick-off
Kids Dig In! Kean University/ NAAB event.
Union, NJ
Brita Theadford 2023 April 24, 2023 -| Union County Kids DigIn! | 04/20/23 04/25/23
Union County NO COST grant Mandatory kick-off
Kids Dig In Kean University/ NAAB event.
Union, NJ
S. Rodrigues-Silva Transforming April 24, 2023, May 18, The institute will focus on the
Early Childhood October 5, & NO COST professional learning needs of | 04/18/23 04/25/23
Leadership December 6, 2023 school & district leaders and
Institute teachers .in insmxctionalﬁ
FEA Conference Center }ﬁ;derst‘:nl? atth g Prz—K ¥ le;;el.
Monroe, NJ State Grant Funded © traming 1s based upon the

sompetencies model which
draws upon content in the
NAESP/P-3 Institutes Leading

Underlining indicates additions since first sent to the board.




Hillside Public Schools
Board Approval for Training and Seminars, Conventions and Conferences

Board Meeting: April 25, 2023

Pre-K 3 Learning
Communities.

Jennifer Claro Transforming April 24, 2023, May 18, NO COST The institute will focus onthe | 04/18/23 04/25/23
Early Childhood October 5, & professional learning needs of
Leadership December 6, 2023 school & district leaders and
Institute State Grant Funded teachers in instructional
FEA Conference Center leadership at the Pre-K 3 level.
Monroe. NJ The training is based upon the
? competencies model which
draws upon content in the
NAESP/P-3 Institutes Leading
Pre-K 3 Leaming
Communities.
Victoria Palmer- Transforming April 24, 2023, May 18, The institute will focus on 04/18/23 04/25/23
Gilliard Early Childhood October 5, & NO COST the professional learning
Leadership December 6, 2023 needs of school & district
Institute leaders and teachers in
FEA Conference Center State Grant Funded instructional leadership at
Monroe, NJ the Pre-K 3 level. The
training is based upon the
competencies model which
draws upon content in the -
NAESP/P-3 Institutes
Leading Pre-K 3 Learning
Communities.
DeAndre Recognize & April 26, 2023 NGO COST Workshop focusing on 04/19/23 04/25/23
Ferguson Reach Out: warning signs of youth
Morris County Morristown, NJ suicide & suicide
Education prevention training.
Partnership
Training
Mollie Gash Recognize & April 26, 2023 NO COST Workshop focusing on 04/19/23 04/25/23
Reach QOut: warning signs of youth
Morris County Morristown, NJ suicide & suicide
Education prevention training,

Undertlining indicates additions since first sent to the board.




Hillside Public Schools

Board Approval for Training and Seminars, Conventions and Conferences
Board Meeting: April 25, 2023

Partnership
Training
Cory A. Jones Recognize & April 26, 2023 NQ COST Workshop focusing on 04/6/23 04/25/23
Reach Out: warning signs of youth
Morris County Morristown, NJ suicide & suicide
Education prevention training.
Partnership
Training
Stephen Severino NJ Warming April 27, 2023 Registration $150.00 Climate Change Workshop | 03/20/23 04/25/23
Climate Rutgers University for Teachers Grades 6 — 12
New Brunswick NEED ACCOUNT #
(Pending NJDOE Climate
Change Grant)
Jill Comercho NJ Warming April 27, 2023 Registration $150.00 Climate Change Workshop 4/17/23 04/25/23
Climate Rutgers University for Teachers Grades 6 — 12
New Brunswick NEED ACCOUNT #
(Pending NJDOE Climate
Change Grant)
Melissa NJ Warming April 27, 2023 Registration $150.00 Climate Change Workshop 4/17/23 04/25/23
Ambrose Climate Rutgers University _ for Teachers Grades 6 — 12
New Brunswick NEED ACCOUNT #
(Pending NJDOE Climate
Change Grant)
Lois Bohm Scholastic Rising April 27, 2023 Learn how & why the Rising | 3/28/23 04/25/23
Voices Literacy Scholastic National NO COST Voices libraries were
Summit Headquarters developed and how the texts
and the teaching support can
New York, NY provide & elevate
engagement and achievement
for all
students.
Evelyn Okparacke | Scholastic Rising April 27, 2023 Learn how & why the 3/28/23 04/25/23
Voices Literacy Scholastic National Registration $0 Rising Voices libraries
Summit Headquarters Transportation $16.80 were developed and how

Parking $63.00

the texts and the teaching

Underlining indicates additions since first sent to the board.




Hillside Public Schools
Board Approval for Training and Seminars, Conventions and Conferences
Board Meeting: April 25, 2023

New York, NY

support can provide &
elevate engagement and
achievement for all
students.

Julianne Google Educator | April 28 & May 1, 2023 Registration $212.50 2-Day Workshop learning 04/6/23 04/25/23
Churchman Level 1 - (1/2 paid by District) essentials of Google
Certification Boot MUIC Workspace for Education.
Camp New Providence, NJ Focus on Google Educator
Level 1 Status exam
techniques.
Jeannie Wicklund ;| Google Educator | April 28 & May 1, 2023 Registration $212.50 2-Day Workshop leaming 04/6/23 04/25/23
Level 1 - (1/2 paid by District) essentials of Google :
Certification Boot MUJC Workspace for Education.
Camp New Providence, NJ Focus on Google Educator
Level 1 Status exam
technigues.
Eric Strumph Google Educator | April 28 & May 1, 2023 Registration $212.50 2-Day Workshop learning 04/6/23 04/25/23
Level I - (1/2 paid by District) essentials of Google
Certification Boot MUIC Workspace for Education.
Camp New Providence, NJ Focus on Google Educator
Level 1 Status exam
techniques.
David DeFluri 2023 May 5, 2023 This exceptional one-day 04/18/23 04/25/23
Sustainability Registration $40.00 forum spotlights the
Summit Bell Works - successes and lessons
Holmdel, NJ learned from the people and
projects that are helping
New Jersey realize a more
sustainable future.
Evelyn Okparaeke Multilingual May 12, 2023 NO COST Summit will focus on 04/18/23 04/25/23
Learners Summit. NIPSAFEA emerging best practices and
Monroe, NJ _ legal issues for MLLs
Julianne Google Educator May 15, 2023 Registration $107.50 Focus on Google Educator 04/6/23 04/25/23
Churchman Level 2 - (1/2 paid by District) Level 2 exam prep
Certification Boot MUIC
Camp New Providence, NJ

Underlining indicates additions since first sent fo the board.




Hillside Public Schools
Board Approval for Training and Seminars, Conventions and Conferences
Board Meeting: April 25, 2023

Jeannie Wicklund | Google Educator May 15, 2023 Registration $107.50 Focus on Google Educator 04/6/23 04/25/23
" Level 2 - (1/2 paid by District) Level 2 exam prep
Certification Boot MUJIC
Camp New Providence, NJ
Lisa Corona Google Educator May 15, 2023 Registration $107.50 Focus on Google Educator 04/6/23 04/25/23
Level 2 - (1/2 paid by District) Level 2 exam prep
Certification Boot MUIC
Camp New Providence, NJ 20-218-200-330-05-00
S. Rodrigues-Silva | Google Educator May 15, 2023 Registration $107.50 Focus on Google Educator 04/6/23 04/25/23
Level 2 - (1/2 paid by District) Level 2 exam prep
Certification Boot MUIC
Camp New Providence, NJ 20-218-200-330-05-00
Erskine R. Glover | NJASA/NJAPSA May 17-19, 2023 Registration $0.00 Association of School 4/19/23 04/25/23
Spring Leadership Transportation Administrators Lifting
Conference Atlantic City, NJ Lodging $100 / night Leadership: Knowledge,
Relationships, and
Empowerment Conference
Kista Awad 2023 Apnual May 23, 2023 UC 2023 Teacher of the 4/19/23 04/25/23
Union County NO COST Year Recognition Breakfast
Teacher Kean University/NAAB (8:30—10:30 a.m.)
Recognition Union, NJ
Breakfast
Celebration
Rachel Therres 2023 Annual May 23,2023 UC 2023 Teacher of the 4/19/23 04/25/23
Union County NO COST Year Recognition Breakfast
Teacher Kean University/NAAB (8:30 - 10:30 a.m.)
Recognition Union, NJ
Breakfast
Celebration
Cynthia Drefko 2023 Annual May 23, 2023 UC 2023 Teacher of the 4/19/23 04/25/23
Union County NO COST Year Recognition Breakfast
Teacher Kean University/NAAB (8:30—10:30 am.)
Recognition Union, NJ
Breakfast
Celebration

Underlining indicates additions since first sent fo the board.




Hillside Public Schools

Board Approval for Training and Seminars, Conventions and Conferences

Board Meeting: April 25, 2023

Nancy Calico 2023 Annual May 23, 2023 UC 2023 Teacher of the 4/19/23 04/25/23
Union County Year Recognition Breakfast
Teacher Kean University/NAAB NO COST (8:30-10:30 am.)
Recognition Union, NJ
Breakfast
. Celebration
Jennifer 2023 Annual May 23, 2023 UC 2023 Teacher of the 4/19/23 04/25/23
Czerwienski Union County Year Recognition Breakfast
Teacher Kean University/NAAB NO COST (8:30—10:30 am.)
Recognition Union, NJ '
Breakfast
Celebration
Rachael Fernandes 2023 Annual May 23, 2023 UC 2023 Teacher of the 4/19/23 04/25/23
Union County NG COST Year Recognition Breakfast
Teacher Kean University/ NAAB (8:30-10:30 a.m.)
Recognition Union, NJ : .
Breakfast
Celebration
Maria Garcia- 2023 Annual May 23, 2023 UC 2023 Teacher of the 4/19/23 04/25/23
Barreiros Union County Year Recognition Breakfast
Teacher Kean University/NAAB NO COST (8:30 — 10:30 a.m.)
Recognition Union, NJ
Breakfast
Celebration
Kevin Cisko Curriculum May 23,2023 Workshop focusing on 3/17/23 04/25/23
Writing June 26, 2023 curriculum writing tools to
June 27, 2023 NOC COST enhance math curriculum in
: Hillside
NVCC
Demarest, NJ
Crystal Dunlap Curriculum May 23, 2023 Workshop focusing on 4/6/23 04/25/23
Writing June 26, 2023 curriculum writing tools to
June 27, 2023 NO COST enhance math curriculum in
Hillside
NVCC
Demarest, NJ

Underlining indicates additions since first sent to the board.




Hiliside Public Schools
Board Approval for Training and Seminars, Conventions and Conferences
Board Meeting: April 25, 2023

Susane Pipoli Curriculum May 23, 2023 Workshop focusing on 4/6/23 04/25/23
Writing June 26, 2023 NO COST curriculum writing tools to
June 27, 2023 enhance math curriculum m
Hillside
NVCC
Demarest, NJ
Rita Della Valle Curriculum May 23, 2023 Workshop focusing on 4/6/23 04/25/23
Writing June 26, 2023 NO COST curriculum writing tools to
June 27, 2023 enhance math curriculum in
Hillside
NVCC
Demarest, NJ
Dana Modena Curriculum May 23, 2023 NO COST Workshop focusing on 4/6/23 04/25/23
Writing June 26, 2023 curriculum writing tools to
June 27, 2023 enhance math curriculum in
Hillside
NVCC
Demarest, NJ
Stephanie Curriculum May 23,2023 NO COST Workshop focusing on 4/6/23 04/25/23
Vigdor Writing June 26, 2023 curriculum writing tools to
June 27, 2023 enhance math curriculum in
Hillside
NVCC
Demarest, NJ
Catherine Curriculum May 23,2023 NGO COST Workshop focusing on 4/6/23 04/25/23
Crisanaz Writing June 26,2023 curriculum writing tools to
_ June 27, 2023 enhance math curriculum in
Hillside
NVCC
Demarest, NI
Alexandrina Curriculum May 23,2023 NO COST Workshop focusing on 4/6/23 04/25/23
Mignone Writing June 26, 2023 cwrriculum writing tools to
June 27,2023 enhance math curriculum in
Hillside
NVCC
Demarest, NJ

Underlining indicates additions since first sent to the board.




Hillside Public Schools
Board Approval for Training and Seminars, Conventions and Conferences
Board Meeting: April 25, 2023

Lonale Brooks Curriculum May 23, 2023 NO COST Workshop focusing on 4/6/23 04/25/23
Writing June 26, 2023 curriculum writing tools to
June 27, 2023 enhance math curriculum in
Hillside
NVCC -
Demarest, NJ

Underlining indicates additions since first sent to the board.







Special Education Request
Related Services /00D Placements

ED#2-04/23

SchoolfPlacement“ :

] Student

_Tuition .

Extraordinary Service

St Joseph's School for the Blind 1460036347 $22,968.96 2022-2023 48

Jersey City, NJ :

Holmstead School 7176752335 $19,745.00 20222023 35

Rideewood, NI

The Phoenix Center Inc. 9846552205 $83,369.86 20232024 $36,630.00 198

Nutley, NJ

ESY = Extended School Year (Summer)
Hillside Board of Education Regular Meeting April 25, 2023

Page 1l



SEPTEMBER

ED# 3-04/23

HILLSIDE PUBLIC SCH@®OLS (P FEBRUARY
SIM|T[wW]|T SCHOOL CALENDAR o SIMIT|IWI[TJF]| S
2023-2024 1 2 3
3(4]5 ] 7 Sept. 1 Staff Development-Closed 4 5 6 7 8 9 10
10 11 12 13 14 15 16 | |Sept. 4 Labot, Day - Closed 11 12 13 14 (15) 16 17
17 18 19 20 21 22 23 | [Sept.5 Staff Development-Closed 18 20 21 22 23 24
24 [?5—] 26 27 28 29 30 | |Sept. 6 1st Day of School-Early Dismissal 25 26 27 (28) 29
Total Days: Students- {7 / Teachers- 19 Staff Development Total Days: Students-20 / Teachers- 20
Sept. 25 Yom Kippur - Closed
OCTOBER MARCH
SIM|TIW|TI!|F[ S ] |Oct?9 Staff Development-Early Dismissal SIMIT[W]TIF]| S
b2 3 4 5 6 1 Oct. 30 Staff Development-Early Dismissal 1 2
8 (9 10 11 12 13 14 3 4 5 6 7 8 9
15 16 17 18 19 20 21 | [Nov.6 Early Dismissal - Professional 10 11 12 13 14 15 16
22 23 24 25 26 27 28 Development 17 18 19 20 21 22 23
29 (30) 31 Nov. 7 Election Day - Closed 24 25 26 27 28 30
Total Days: Students-22 / Teachers-22 Nov. 9, 10 NJEA Convention - Closed 31
Nov. 13 Parent Conferences -HS Only Total Days: Students- 20/ Teachers-20

NOVEMBER
SIM][TJW]T]F] S
1 2 3 4

Nov.14,15,16

Early Dismissal-HS Only
Parent Conferences Pre.X - 8
Early Dismissal

APRIL

SIM|{TIW|T|[F]| S

5 (7] 8[9]10] t1 | |Nov.22-24 Thanksgiving Recess A 2413604 15 6
12 (13)(14) (15) (16) 17 18 _ ' 7 8 9|10l 12 13
Dec. 22 Early Dismissal 14 15 16 17 18 19 20

19 20 21{22{23[24] 25
26 27 28 29 30

Dec. 25 - Jan. 2

Winter Recess

TotalDays: Students-16 / Teachers-16

21 22 23.24 25 26 27
28 29 30

Jan. 3 Professional Development-Closed Total Days: Students- 16 / Teachers-16
DECEMBER Jan, 15 Martin Luther King Day-Closed
SIM|[T|{wW|T|F]|S MAY
1 2 | [Feb.15 Parent Conferences-HS ONLY SIM[IT]W]TIF][ s
3 4 5 6 7 8 9 Early Dismissal HS ONLY 1 2 3 4
10 11 12 13 14 15 16 | |Feb. 19 President's Day-Closed 5.6 7 8 9 10 11
17 18 19 20 21 (22) 23 | |Feb.28 Parent Conferences Pre. K-8 12 13 14 15 16 17 18
24(25[26]27]28]29] 30 Early Dismissal 19 20 21 22 23 (24) 25
31 26127]28 29 30 31
Total Days: Students-16 / Teachers- 16 March 4 Early Dismissal-Professional Total Days: Students- 22 / Teachers-22
Development
JANUARY March 29-April 5 Spring Recess JUNE
SIM[T[wW|[T]|F]| S SIM[T|W|T|F]| S
121314 5 6 1
7 8 9 10 11 12 13 | |April 10 Ed al Fitr-Closed 2 3 @ 5 6 7 8
14[15] 16 17 18 19 20 | 9 10 11 12 13 14 15
21 22 23 24 25 26 27| |[May?24 Early Dismissal 1617118119120 21 22
28 29 30 31 May 27 Memorial Day-Closed 23 (24)(25) 26 27 28 29
Total Days: Students-19 / Teachers- 20 30
June 4 Early Dismissal Total Days: Students- 15/ Teachers- 1S
June 17 Eid al Adha - Closed
June 19 Juneteenth - Closed
June 24 Early Dismissal
June 25 Last Day of School- Early Dismissal

This calendar contains three (3) weather/emergency days. If there are emergency days in excess of the three days built into the calendar,
they will be added to the calendar as follows: 1-day on June 26,2024; 2-days on June 26, 2024 and June 27, 2024, Any additional days

will be taken away from the April spring break starfing with Friday, April 5, 2024 and working backs towards Friday, March 29, 2024,

This notice is offered to parents, students and district employees in advance of any arrangements individuals may clect to make at their

own risk, to schedule personal or family activities on holidays or recess days that may be converted to school days as required.




ED#3-04/23

JULY 12 Month Administrative School Calendar ) JANUARY
simlT|lwlT]F]|Ss 2023-2024 & s Twm TlwlT]F]|s
1 11213 4 5 6
2 5 6 7] 8] [] BUILDINGS CLOSED 7 8 9 10 11 12 13
9 10 11 12 1 |14]1s 14 16 17 18 19 20
16 17 18 19 20| 21| 22 | [uly3,4 Closed 20 22 23 24 25 26 27
23 24 25 26 27| 28] 29 28 29 30 31
30 31
Sept. 4 Labor Day
AUGUST Sept, 25 Yom Kippur FEBRUARY
sim|T]lw]T]|]F]s simliTiwlr]Fl
1 2 3 4 5 Nov. 7 Election Day 1 2 3
6 7 8 9 103 11 12 | {Nov. 9,10 NJEA Conference 4 5 6 7 8 9 10
13 14 15 16 17 18 19 | |Nov.22,23,24 Thanksgiving 14 15 16 17

20 21 22 23 24 25126
27 28 29 30 31

Dec. 25,26,27,28,29 Winter Recess

18[19]20 21 22 23 24
25 27 28 29

SEPTEMBER Jan. 1,2 Closed MARCH
S I MI T I W] T I F i S | [Jan. 15 Martin Luther King Day S | M | T | W | T | F ] S
1 2 1 2
3 5 6 7 8 9 [[Feb.19 President's Day 3 4 5 6 7 8 9
10 11 12 13 14 15 16 10 11 12 13 14 15 16
17 18 19 21 22 23 | [March 29 Good Friday 17 18 19 20 21 23
24 [ 25] 26 27 28 29 30 24 25 26 27 28 - 30
April 1 Closed 31
April 10 Eid Al Fitr
OCTOBER APRIL
sim|{Tlw] 1] F] May 24 Half-day sim|[T]w]|]T] F]
1 2 3 4 5 6 7 | [May27 Memorial Day 1 2 3 4 5 6
8 9 10 11 12 13 14 7 8 9 10|11 12 13
15 16 17 18 19 20 21| [June17 Eid al Adha 14 15 16 17 18 19 20
22 23 24 25 26 27 28| |uneid juneteenth 21 22 23 24 25 26 27
29 30 31 28 29 30
NOVEMBER MAY
simiTtviw|T]F][s s{m|Ti{w|[T]|F]Ss
1 2 3 4 1 2 3 4
5 67 ]8[9]w]u 5 6 7 8 9 10 11
12 13 14 15 16 17 18 12 13 14 15 16 17 18
19 20 21|22 23] 24] 25 19 20 21 22 23 {24) 25

26 27 28 29 30

DECEMBER

sim|T]lw|]T]F]S

: 1 2
3 4 5 6 7 8 9
10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 | 25| 26| 27 [ 28] 29| 30

31

26 [27] 28 29 30 31
JUNE
sim|T|lWw|[T]F]sS

1
2 3 4 5 6 7 8
9 10 11 12 13 14 15
16|17] 18 19|20 21 22
23 24 25 26 37 28 29
30




ED#3-04/23

JANUARY

JULY 12 Month Custodial School Calendar
sim|lTlIw][T]F[sS 2023-2024 = s{m|T|Ww]T] ]S
1 123 4 5 6

2 3 5 67| 8 ] BUILDINGS CLOSED 7 8 9 10 11 12 13
9 10 11 12 1 14|15 14 16 17 18 19 20
16 17 18 19 20| 21| 22| [iya Closed 21 22 23 24 25 26 27
23 24 25 26 27]28] 29 28 29 30 31
30 31

Sept. 4 Labor Day

AUGUST Sept, 25 Yom Kippur FEBRUARY
simlTt[w]T]FTs sim|T]w][T][F]s
12 31415 ||Nov.? Election Day 12 3
6 7 8 9 10§ 11 | 12 | |[Nov. S, 10 NJEA Conference 4 5 5 7 8 S 10
13 14 15 16 17 18 19 | [Nov.22,23,24 Thanksgiving 11 12 13 14 15 16 17
20 21 22 23 24 25 26 18[19]20 210 22 23 24
27 28 29 30 31 Dec. 25 Christmas Day 25 26 27 28 29
SEPTEMBER Jan. 1,2 Closed MARCH
simltIwlT]F]s|panis Martin Luther King Day simMm|T{w]T][FT]sS
1 2 12

3 5 6 7 8 9 |[reb.19 President's Day 34 5 6 7 8 9
10 11 12 13 14 15 16 10 11 12 13 14 15 16
17 18 19 20 21 22 23 | [March29 Good Friday 17 18 19 20 21 22 23
24 [25]26 27 28 29 30 24 25 26 27 28 30

April 1 Closed 31

April 10 Eid Al Fitr

OCTOBER ‘ APRIL

sIM]ITIwW]|T]|F] s |imay2s Half-day sim|Tlw|lT]F]S
1 2 3 4 5 &6 7 | [May 27 Memorial Day 1 2 3 4 5 6
8 9 10 11 12 13 14 7 8 91011 12 13
15 16 17 18 19 20 21| [june17 Eid al Adha 14 15 16 17 18 19 20
22 23 24 25 26 27 28| (Junel9 Juneteenth 21 22 23 24 25 26 27
29 30 31 28 29 30

NOVEMBER
siMlTlwlTlFf]s
1 2 3 4

5 61789 |10]11

12 13 14 15 16 17 18
19 20 21]22[23[24]25
26 27 28 29 30

DECEMBER

TJwlT[F]

1
3 4 5 6 7 8
10 11 12 13 14 15 16
19 20 21 22 23
24 26 27 28 29 30

o Now;m

MAY

siMm|lTiw|[T]F]S

1 2 3 4
5 6 7 8 9 10 11
12 13 14 15 16 17 18

19 20 21 22 23 {24) 25

26 [ 27] 28 29 30 31
JUNE

s m|T[wlTt]F]s

1
2 3 4 5 6 7 8
9 10 11 12 13 14 15
1617181920 21 22
23 24 25 26 27 28 29
30




HILLSIDE PUBLIC SCHOOLS \P

ED#3-04/23

SEPTEMBER FEBRUARY
siM|[T|[w]T|F] S SCHOOL CALENDAR simiTlwirt|[r]| s
2] 3 20222023 I 2 3 4
41:5]617 8 9 10 Sept. 1,2 Staff Development-Closed 5 (6)’ 7 8 9 10 i
It 12 13 14 15 16 17 Sept. 3 Labor Day ~ Closed 12 (13) 14 15 16 17 18
18 19 20 21 22 23 24 Sept. 6 Staff Development-Closed 19 21 22 23 24 25
25126127 28 29 30 Sept. 7 Ist Day of Schoo! 26 (27) 28
Total Days: Students- 17 / Teachers- 20 Sept. 26 Rosh Hashanah - Closed Total Days; Students- 19/ Teachers- 19
OCTOBER Oct. 4 Early Dismissal -Professional MARCH
sim|TIw][T[F] s Development sIM[T[W]T[F] s
i Oct. 5 Yom Kippur - Closed 1 2 3 4
2 3 @[s]e 7 8 s @7 8 9 10 11
9 10 11 12 13 14 15 Nov. 7 Early Dismissal ~Professional 12 13 14 15 16 17 18
16 17 18 19 20 21 22 Development 19 20 21 22 23 (24) 25
23 24 25 26 27 28 29 Nov. 8 _ Election Day - Closed 26 27 28 29 30 31
30 31 Nov, 10, 11 NIEA Convention - Closed Total Days: Students- 23/ Teachers-23
Total Days: Students-2¢ / Teachers-20 Nov. 14 Parent Conferences -HS Only

NOVEMBER

sIM|Tlw]|T|F]| 8

Nov. 15,16, 17

Early Dismissal-HS Only
Parent Conferences Pre.K - 8
Early Dismissal

APRIL

sMlit|w|T{F]| §

I

1 2 3 4 5 Nov, 23 - 25 Thanksgiving Recess 2 3 4 5 6147 8
6 (m]g]o9o1e]u] 12 o [1o] 1121314 15
13 (149 Us5 817 18 19 Dec. 23 Early Dismissal 16 17 18 19 20§21 22
20 21 22[23]24]25] 26 | [Dec.26-Jan.2 Winer Recess 23 24 25 26 27 28 29
27 28 29 30 30
Total Days: Students-16 / Teachers-16 |Jan. 16 Martin Luther King Day-Closed I Total Days: Students- 13 / Teachers-13
DECEMBER Feb. 6 Early Dismissal-Professional MAY
SlMlTIWETtF|S Development S|M|T|W|T[F! S
1 2 3 Feb, 13 Parent Conferences-HS Only 1 2 3 4 5 6
4 5 6 7T 8 9 10 Early Dismissal HS Only 7 8 9 10 11 12 13
11 12 13 14 15 16 17 Feb. 20 President’s Day-Closed 14 15 16 17 8 19 20
18 19 20 21 22 (23) 24 Feb, 27 Parent Conferences Pre. i - 8 21 22 23 24 25 (26) 27
25| 26]27]28]29]30] 31 Early Dismissal 28 [ 291301 31
Total Days: Students-17 / Teaclers- 17 Totaf Days: Students- 21 / Teachers-21
March 6 Early Dismissal-Professional
JANUARY Development JUNE
SIM]T|W]TIF| s | |March24 Healthy You (SEL) School Closed s|M|T]W]|T|F]| S
1{243 4 5 6 7 1 2 3
8 9 10 11 12 13 14| [Aprii7-14 Spring Recess 4 5 7 8 9 10
1s[16] 17 18 19 20 21 | |April2] BEd al Fitr-Closed 112 13 14 15[16] 17
22 23 24 25 26 27 28 | [May26 Early Dismissal 18 19 20(@21)(22) 23 24
29 30 31 May 29, 30 Memorial Day-Closed 25 26 27 28 29 30
Total Days: Students-20 / Teachers- 20 Total Days: Students- 14/ Teachers- 14
June 6 Closed
June 16 Juneteenth ~Closed
June 21 Early Dismissal-Professional
Development
June 22 Last Day of School

This calendar contains three (3) weather/emergency days. If there are emergency days in excess of the three days built into the calendar,
they will be added to the calendar as follows: 1-day on June 26, 2023; 2-days on June 26, 2023 and June 27, 2023, Any additional days

will be taken away from the April spring break starting with Friday, April 14, 2023 and working backs towards Friday, April 7, 2023,

This natice is offered to parents, students and district employees in advance of any arrangements individuals may elect te malke af their

own risk, to schedule personal or family activities on holidays or recess days that niay be coverted to schoal days as required.




ED#3-04/23

JULY 12 Month Administrative School Calendar JANUARY
simiT|witT]F]|sS 2022-2023 sImlTlw]T1lF]Ss
(1) 2 1|23 4 5 6 7
3 5 6 7[8]9]| [ BUILDINGS CLOSED 8 9 10 11 12 13 14
10 11 12 13 14| 15| 16 15[16]17 18 19 20 21
17 18 19 20 21| 22|23 |wly1 Half-day 22 23 24 25 26 27 28
24 25 26 27 28|29 30| |juiy4 Closed 29 30 31
31
: Aug. 19 Half-day
AUGUST Aug. 26 Haif-day FEBRUARY |
sim|T|w|]T|F]S sImlTiwlT[F][s]
1 2 3 4 5 6 | |Sept.5 Labor Day 1 2 3 4 ‘
7 8 9 10 11|12 ] 13| |Sept.26 Rosh Hashanah 5 6 7 8 9 10 11|
14 15 16 17 18 (18) 20 12 13 14 15 16 17 18
21 22 23 24 25 (26) 27 ||Oct.5 Yom Kippur || 19| 20]21 22 23 24 =25
28 29 30 31 26 27 28
Nov, 8 Election Day
Nov. 10,11 NJEA Conference
SEPTEMBER Nov. 23,24,25 Thanksgiving MARCH
simlT]lw][T]F]S . sim{Tlw|T]F]|S
1 2 3 ||Dec.26,27,28,29,30 Winter Recess | 1 2 3 4
4 6 7 8 9 10 5 6 7 8 9 10 11
11 12 13 14 15 16 17| [lan.2 ~ Closed 12 13 14 15 16 17 18
18 19 20 21 22 23 24 |lan.16 Martin Luther King Day 19 20 21 22 23 24 25
25 | 26|27 28 29 30 - |26 27 28 29 30 31
[Feb. 20 President's Day |
OCTOBER April 7 Good Friday APRIL
sim[lT]w] T] F] s |l|apriio Closed sim|T|w|[T]FlsS
1 | |April21 Eid al Fitr 1
2 3 4 6 7 8 2 3 4 5 6[7]s
9 10 11 12 13 14 15| [May26 Half-day 9 [10] 11 12 13 14 15
16 17 18 19 20 21 22 | |May29,30 Memorial Day 16 17 18 19 20 22
23 24 25 26 27 28 29 23 24 25 26 27 28 29
30 31 June 16 Juneteenth 30
June 28 Eid al Adha
NOVEMBER MAY
sim|T]IWw|T]|F]Ss ' simvm|Tlwl]T[F]S
1 2 3 4 5 1 2 3 4 5 8
6 7 8 9 |10[11]12 7 8 9 10 11 12 13
13 14 15 16 17 18 19 | 14 15 16 17 18 19 20
20 21 22)23]| 24| 25] 26 21 22 23 24 25 (28) 27
27 28 29 30 | 28 [ 20 ] 30] 31
DECEMBER JUNE
sim|TlwlT]lF]S | sim|[T[Ww]T]F]SsS
1 2 3 : 1 2 3
4 5 6 7 8 9 10 4 5 6 7 8 9 10
11 12 13 14 15 16 17 11 12 13 14 15| 16 17 |
18 19 20 21 22 23 24 18 19 20 21 22 23 24|
25 | 2627 28] 20| 30 31 25 26 27| 28] 29 30 ?




ED#3-04/23

JULY Custodial School Calendar JANUARY
s{mM{T|WwW|T]F][s 2022-2023 sfm|[ T wlT]F]s
(1) 2 11213 4 5 6 7
3 5 6 7[8]|9} [ BUILDINGS CLOSED g8 9 10 11 12 13 14
10 11 12 13 14 | 15| 16 | [luly1 Half-day 15 17 18 19 20 21
17 18 19 20 21| 22|23 |[uly4 Closed 22 23 24 25 26 27 28
24 25 26 27 28|29} 30 29 30 31
31 August 19 Half-day
August 26 Half-day
AUGUST FEBRUARY
s{M|T|wW]T]|F] s |[septs Labor Day simiTiw|[T]F]s
i 2 3 4 |5 6 | {Sept. 26 Rosh Hashanah 1 2 3 4
7 8 9 10 11[12]13 5 6 7 8 9 10 11
14 15 16 17 18 {19) 20 ||Oct.5 Yom Kippur 12 13 14 15 16 17 18
21 22 23 24 25 {26) 27 19 21 22 23 24 25
28 29 30 31 Nov. 10, 11 NJEA Convention 26 27 28
Nov. 23, 24,25 Thanksgiving Recess
SEPTEMBER MARCH
simMm[T]wW]T]F| s ||Dec26 Closed sim|{T|{w|]T]F]|s
| 1 2 3 1 2 3 4
4 5 6 7 8 9 10]lan2 Closed 5 6 7 8 9 10 11
11 12 13 14 15 16 17 ||Jan. 16 Martin Luther King Day 12 13 14 15 16 17 18
18 19 20 21 22 23 24 19 20 21 22 23 24 25
25 [ 2627 28 29 30 [Feb. 20 President's Day 26 27 28 29 30 31
OCTOBER IMarch 24 Closed APRIL
s{m|[T|w]lT|F|S simlTiwl[T]F][sS
‘ 1| |April?7 Good Friday 1
2 3 4 6 7 8 ||April10 Closed 2 3 4 5 6 8
9 10 11 12 13 14 15! |April21 Fid al Fitr 9 11 12 13 14 15
16 17 18 19 20 21 22 16 17 18 19 20 22
23 24 25 26 27 28 29 ||May29,30 Memorial Day 23 24 25 26 27 28 29
30 31 30
IJune 16 Juneteenth
NOVEMBER MAY
sIM|]T]IwW]T]F|s|[une2s Eid al Adha sim|Tiw|[T]F]s
1 2 3 4 5 1 2 3 4 5 6
6 7 8 9 12 7 8 9 10 11 12 13
13 14 15 16 17 18 19 14 15 16 17 18 19 20
20 21 22| 23] 24|25} 26 21 22 23 24 25 26 27
27 28 29 30 : 28 [ 29[ 30] 31
DECEMBER JUNE
sim|]Tlw]T[FisS sim[T[w][T]F]s
1 2 3 1 2 3
4 5 6 7 8 9 10 4 5 6 7 8 9 10
11 12 13 14 15 16 17 11 12 13 14 15 17
18 19 20 21 22 23 24 18 19 20 21 22 23 24
25 [26]27 28 29 30 31 25 26 27[28]29 30




ED#4-04/23

L
Homecare Therapies Horizon Staffing Resources

dba/ Hotizon Healthcate Staffing

CLINICAL STAFFING AGREEMENT - SCHOOLS

This Agreement (the “Agreement”) dated the 23 day of March, 2023, between Home Care Therapies LLC
dba Horizon Healthcare Staffing along with Horizon Staffing Resources (both to be referred to as “Horizon)
and Hillside Board of Education and other related/affiliated organizations, corporations, or institutions
hereinafter referred to as (“SCHOOL”).

This Agreement shall commmence on March 23 — June 30, 2023. The contract shall remain in force during
this review and can be terminated at accordance with the terms as specified in this agreement.

NOW, THEREFORE, IN CONSIDERATION of the promises and mutual covenants contained herein, the
parties hereto, intending to be legally bound, agree as follows:

1. Nature of Arrangement: Horizon shall provide to SCHOOL on an as-needed and as-requested
basis, the full range of staffing services including Registered Nurses, Licensed Practical Nurses,
Certified Nurse Assistants, Health Aides, Paraprofessionals as well as other clinical and non-clinical
staff hereinafter referred to as “Temporary Staff”; as referenced in section four of this agreement.
Additional practitioners (and or other temporary staff) and associated rates can be added as an
addendum to this contract with agreement by both parties.

2. Duties and Obligations of Horizon:

A Provision of services: Horizon shall provide and furnish to SCHOOL all services on an as-needed
and as-requested basis.

B. Horizon shall have sole and direct responsibility for payment of wages and other compensation,
reimbursement of expenses and compliance with federal, state and local tax withholding requirements
pertaining to workman’s compensation, social security, unemployment and other insurance
requirements and obligations imposed on employers with regard to its personnel, who shall be
deemed to be employees solely of Horizon,

C. Horizon shall maintain records of FICA and federal and state tax withholding from personnel and
allow SCHOOL access to these records upon request. Under no circumstances shall any Horizon
personnel be considered a direct employee, agent or servant of SCHOOL while said individual is
performing services pursuant to this Agreement,

D. Horizon warrants and represents that it has never been excluded from Medicare, Medicaid, or any
federally funded health care benefit program.

E. Cooperation with SCHOOL: Horizon agrees to cooperate and participate with SCHOOL in any
' internal peer review, external audit systems and grievance procedures as may be established by
SCHOOL. Horizon further agrees to participate in SCHOOL case conferences and continuing in-

service education for Horizon’s Temporary Staff.

198 Route 9 North Suvite 107, Manatapan NJ 07726¢ 732-817-0500 « Fax: 732-817-0555
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Homecare Therapies Horizon Staffing Resources

dba/ Hotizon Healthcare Staffing

F. Neither Horizon nor its personnel shall share or accept any fee or gratuity from the patient or patient’s
family for services provided pursuant to this Agreement.

G. Horizon shall instruct its personnel that the patient’s right to confidentiality must be respected and
that no information concerning the patient shall be released to anyone without written permission of
patient and SCHOOL

In accordance with HIPA A Privacy Regulations issued December 20, 2000, Horizon will sign the
SCHOOL’s “Business Associates Confidentiality Agreement” and will also require all
Temporary Staff sent to SCHOOL to sign a “Confidentiality Agreement”. Copies of each
employee’s signed Confidentiality Agreement shall be provided to SCHOOL upon request.

H. Horizon will meet the qualifications of SCHOOL for Nurses defined as: All Nurses are asked to
complete a skills checklist and submit their nursing Heense/current registration for verification (New
Jersey Office of Professions) and Office of Inspector General (Exclusion Database). In addition,
Horizon agrees to check the New Jersey State Nurse Aid Registry to ensure that the CNAs sent to
SCHOOL are eligible to work, If required, we will ensure the BLS CPR certification is current. All
Horizon employees complete our Employment Eligibility Verification (Form I-9) and will maintain
those files as is required by law. Horizon agrees to cooperate with the School District and will
complete any necessary forms specifically requived by SCHOOL and fo obtain the required
fingerprinting. All Horizon employees have had fingerprinting checks performed and been initially
cleared to work in public schools as required by The Department of Education of the State of New
Jersey.

I, Horizon in-service training includes, Fire & Safety, Infection Control, Non-Discrimination
Regulations, and HIPPA.

I All Horizon Temporary Staffs will be issued an I.D. badge by Horizon.
3, Duties and Obligations of SCHOOL.:

A. Notwithstanding any provision herein to the contrary, SCHOOL remains responsible for ensuring
that any service(s) provided pursuant to this Agreement comply with all pertinent provisions of
federal, state and local statutes, rules, and regulations.

SCHOOL shail establish the general objectives of the services to be provided as well as the
administrative guidelines necessary for the performance of the services enumerated in patagraph
(1). This shall include, but not be limited to, hours and days of work; and notice requirements
related to practitioner absence or discontinuation. SCHOOL will provide all supervision of the
terporary staff Horizon furnishes,

B. Should SCHOOL. have a dispute or problem with the quality, content, or delivery of any aspect
of the services provided that would in any way reduce payment for services provided, SCHOOL

198 Route 9 North Suite 107, Manalapan NJ 07726+ 732-817-0500 * Fax: 732-817-0555
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3,
Homecare Therapies Horizon Staffing Resources

dba/ Hotizon Healthcate Staffing

must notify Horizon within one business day from the time services were rendered. It is the
responsibility of the SCHOOL to monitor, manage, and ensure that the quality of the work
provided by the temporary staff practitioners meets the standards of the SCHOOL. Failure to
notify Horizon within this time frame (1 day) shall be deemed an acceptance to pay Horizon in
full for services provided. Payments due to Horizon shall not be contingent upon the SCHOOL’s
reimbursement from its providers.

Cancellation: For Nurse(s) working in the School’s Health Office, SCHOOL may cancel a
scheduled shift up to twelve (12) hours prior to the scheduled shift; otherwise a 50% charge will
be billed for lost shift wages.

Horizon shall make every reasonable effort to secure substitute Tempoxazy Staff for SCHOOL
should it become necessary.,

Orientation: SCHOOL shall be responsible for orienting new Horizon personnel with the policy
and procedures of SCHOOL. SCHOOL will be billed for the orientation.

SCHOOL agrees not to directly or indirectly hire, or to use the services of any Temporary Staff
assigned to it by Horizon within one (1) year after the last date of the Temporary Staff’s
assignment, or less than 1200 total working hours. In the event SCHOOL either: (i) employs
any Temporary Staff on a permanent or temporary basis, (if) uses any Temporary Staff’s services
in a consulting or freelance capacity, or (iii) uses any Temporary Staff’s services through another
staffing agency, SCHOOL agrees to pay Horizon lquidated damages of the higher of: (1)
Horizon’s 1ost income as a result of the direct or indirect hire, or (2) the calculated placement fee
from the schedule below (H.). It is hereby agreed that said liquidated damages are reasonable
and appropriate to compensate Horizon for the introduction fee associated with the referral.

In the event one particular Horizon Temporary Staff person is utilized more than an accumulated
1200 hours through Horizon, Horizon will waive permanent placement fees if SCHOOL chooses
to hire the individual directly.

The permanent placement fees (temp to perm) below are to be paid by SCHOOL:

If SCHOOL decides to hire a Horizon Temporary Staff person furnished by Horizon,
SCHOOL agrees to pay:

25% of the Horizon Temporary staff person’s annual salary if they are hired before the
person has worked 0-400 hours;

15% of the Horizon Temporary staff person’s annual salary if they are hired and the person
has worked 401 - 800 hours;

198 Route 9 Notth Suite 107, Manalapan NJ 07726+ 732-817-0500 » Fax: 732-817-0555
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Homecare Therapies Horizon Staffing Resources

dba/ Horizon Healthcate Staffing

10% of the Horizon Temporary staff person’s annual salary if they are hired before the
person has worked 801- 1200 hours;

0% of the Horizon Temporary staff person’s annual salary if they are hired after the person
has worked 1200 hours.

Rates and Payment for Horizon Services:

The following hourly rates will apply for all shifts and will be billed through Homecare
Therapies LLC dba Horizon Healtheare Staffing:

RNs - Health Office coverage/field trips | $ 60.00/hy
RN — Certified School Nurse $ 70.00/hr
RNs - 1:1 (skilled nursing services for a special needs student) § 64.00/hr
Specialty RN — 1:1 (enhanced nursing services for medically fragile... $ 70.00/hr
...special needs students, a separate addendum will be signed for those cases)

LPNs 1:1 Skilled Nursing $ 54.00/hr
LPNs Nurse Specialty $ 56.00/hr

(1:1 enhanced nursing service
for medically fragile special
needs students)

Student Transportation ONLY - (2 hour minimum each way)* $80.00/hx
RN — Overnight School Trips $ 60.00/hr
(7:30 am — lights out)
$ 10.00/hr
(lights out — 7:30 am)
RN Visit (dispense meds) $ 87.00 per visit
RN in-service / consulting $ 156.00/hr
Nurse Practitioner $ 95.00/hr
CNAs $ 32.00/hr
Physical/ Speech/ Occupational Therapy $ 97.00/hr

The follewing hourly rates will apply for all shifts and will be billed through Horizon Staffing
Resources:

Paraprofessionals (Health Aides) $ 32.00/hr

Social Worker $ 50.00/hr

ABA (Nintey Minute Session) $ 126.00 per 90 minutes
CPR Certification instruction 1-6 p.p ** $ 500.00

198 Route § North Suite 107, Manalapan NJ 07726+ 732-817-0500 » Fax: 732-817-0355
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Homecare Therapies Horizon Staffing Resources

dba/ Hotizon Healthcare Staffing

There is a 4-hour minimuwm per day for a health office nurse, 1:1 assignment nurse and
paraprofessionals. If the clinician works less than 4 hours in a day, Horizon will invoice
SCHOOL 4 hours at the above rate,

~ For those staffing assignmments that require a clinician/paraprofessional for 1:1 care of a
special needs student, there will be a 4-hour billing charge for the following conditions:
s Cancellation or absence due t¢ inclement weather,
s Student absences for any reason (including: Quarantine and isolation, COVID virus
symptoms, COVID screening, and COVID testing)
¢ Shadow training for a substitute 1:1 clinician

*The school district will be responsible for arranging the transportation of the nurse back to
his / her car after each leg of the assignment and the school district will be invoiced for the time
it tales the nurse to transport the student from the home (or from the school) and then back to
the nurse’s vehicle.

**District may add up to two additional persons for a fee of $90.00 pp. First Aid Reference
Books are required at a cost of $65,00 per book.

If the same Temporary Staff person works at SCHOOL more than 40 billable hours during
any weelk, Horizon will bill 1.5 times the rates above to account for overtime.

Horizon’s payment terms aye: invoices are due upon receipt.

Invoices that remain unpaid for more than 30 (thirty) days shall accrue interest at the lesser of 1.5% per
month or the highest rate permitted by law. Upon receiving Horizen invoice, if SCHOOL disputes any
portion of the invoice, they must notify Horizon within ten (10) days of receipt. Failure to notity
Horizon within this time frame shall be deemed acceptance to pay Horizon in full for the invoice.
Further, SCHOOL shall provide Horizon with all supporting documentation upon which SCHOOL is
basing its dispute of the invoice. Such documentation shall be presented to Horizon within ten (10) days
of invoice date. In no case shall any adjustment be made by SCHOOL without such documentation and
without written authorization by Horizon. Payments due Horizon shall not be contingent upon SCHOOLs
reimbursement from its Providers

This Agreement shall be governed by the laws of the State of New Jersey. It shall be at the sole discretion
of Horizon Healthcare as to the venue chosen to resolve any dispute(s) arising in connection with this
Agreement; including, but not limited to utilizing the AMERICAN ARBITRATION ASSOCIATION
(AAA) for binding arbitration in accordance with its Commetrcial Arbitration Rules, or any court of law.
Such arbitration or litigation shall take place in Monmouth County or in any other appropriate jurisdiction
at the sole and exclusive discretion of Horizon Healthcare. Judgment may be entered in any court of
competent jurisdiction on any arbitration award rendered. All costs and expenses incurred by Horizon
Healthcare arising in connection with this Agreement for litigation, arbitration, and/or collection shall be
borne by SCHOOL.

198 Route 9 North Suite 107, Manalapan NJ 67726 732-817-0500 « Fax: 732-817-0555
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6.
Homecare Therapies Hotrizon Staffing Resources

dba/ Hotizon Healthcate Staffing

The following holidays are billed at time and a half:

New Year’s Day
Martin Luther King
Presidents’ Day
Easter Sunday
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Christmas Day

All time cards and “sign in / out” sheets (furnished by Horizon to Temporary Staff) from School must be
submitted prior to noon on Monday via fax (732) 817-0555, and mailed to 198 Route 9 North, Suite 107
Manalapan, NJ 07746. Horizon will bill using timesheets. Signature of School Nursing Supervisor will
validate time sheet.

SCHOOL will be notified in writing of any rate changes, Horizon will submit these rate changes with 30
(thirty) days® notice prior to rate change taking effect.

5. Horizon Hours of Operation: Horizon’s hours of operation are Monday through Friday 8:30 am
through 5:30 pm. SCHOOL will have access to our 24 hour a day, 7 days a week on-call coordinator,

6. Both parties shall comply with access to records pursuant to NJAC 6A:32

7. Horizon shall secure and maintain or cause to secure and maintain during the term of this agreement
comprehensive general and professional liability insurance covering Horizon Temporary Staff
providing minimum limits of liability as follows:

Comprehensive General Liability 81 ,000,000  per occurrence
$3,000,000  in the aggregate

Professional Liability $1,000,000  per occurrence
$3,000,000  in the aggregate
Horizon will provide a copy of the Certificate of Insurance to_Hillside Board of Education upon request.

8. Terms and Termination:
Either party may terminate this agreement at any time with or without cause. Termination shall not
relieve either party from obligations already incurred.

9. Indemnification: ‘
SCHOOL, shall indemnify and hold Horizon, including as applicable, Horizon Group Companies
(Horizon Healthcare Staffing Corp. & Home Care Therapies LLC, Horizon Staffing Solutions,
Horizon Staffing Resources) owners, partners, directors, shareholders, officers, employecs and
temporary staff harmiess from and against all claims, demands, costs, expenses, liabilities and losses
including reasonable attorney fees which may result against Horizon as a direct consequence of
School’s acts, omissions, or performance of this Agreement, or which arise out of any alleged

198 Route 9 Notth Suite 107, Manalapan NJ 07726+ 732-817-0500 * Fax: 732-817-0555
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7,
Homecare Therapies Horizon Staffing Resources

dba/ Hotizon Healthcare Staffing

malpractice, malfeasance or neglect caused by SCHOOL, its employees, agénts or other parties under
its control or with whom it contracts in connection with the rendering or failure to render any
service(s) to any person(s). '

Horizon will indemnify and hold SCHOOL, including as applicable, Hillside Board of
Education Board of Education, owners, partners, shareholders, directors, officers,
employees and agents harmless from and against ali claims, demands, costs, expenses,
liabilities and losses including reasonable attorney feels which may result against SCHOOL
as a direct consequence of Horizon’s acts, omissions, or performance of this Agreement, or
which arise out of any alleged malpractice, malfeasance or neglect cansed by Horizon, its
employees, or other parties undet its control or with whom it contracts in connection with the
rendering or failure to render any service(s) to any person(s).

10,  Entire Agreement:

. This Agreement and the attachments hereto contain the entire understanding between the parties
hereto with respect to the subject matter hereof and supersedes all prior and contemporaneous
agreements and understandings, inducements or conditions, express or implied, oral or written, except
as herein contained. This Agreement may be amended at any time by a written agreement signed by
both parties,

11, Non-discrimination:
The parties hereto hereby agree that neither party hereto nor any contractor, subcontractor, nor any
person acting on their behalf, shall in any manner unlawfully discriminate against any patient or other
person on account of race, sex, age, creed, color, national origin, disability, legally defined handicap,
veteran status, marital status, sexual orientation or ability to pay.

12. Notices:
All notices required or permitted shall be given in writing by actual delivery or by registered or
certified US mail postage prepaid, or by recognized courier service. Notice shall be deemed given
on the date of delivery or receipt. Notice shall be delivered or mailed to:

Horizon Healthcare Staffing Hillside Board of Education
19§ Route 9 North : 195 Virginia Street
Suite 107 Hillside, N.J. 07205

Manalapan, NJ 07726

13.  The parties’ relationship is not exclusive. Either party may enter similar agreements with other
entities provided that such arrangements do not prevent such party from fulfilling its obligations
pursuant to this Agreement.

14,  The parties hereto are independent entities. Nothing in this Agreement shall be deemed to create any
relationship of joint venture, employer and employee, or principal and agent between Hotizon and
SCHOOL. In performing services under this Agreement, Horizon is and will act at all times and in
all respects as an independent contractor.

198 Route 9 North Suite 107, Manalapan NJ 07726+ 732-817-0500 » Fax: 732-817-0555
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8,
Homecare Therapies Horizon Staffing Resources

dba/ Hotizon Healthcate Staffing

AS AN AUTHORIZED REPRESENTATIVE OF THE COMPANY, I AGREE WITH THE TERMS
OF THIS CONTRACT. :

Horizen Healthcare Staffing .

WQ’M&
P /47/7&. M&ﬂ Cfﬂ/

bffc"uéf (j //?/17! .g’r/cs F23-23

Hillside Board of Education

Signature

Print

Title Date

198 Route 9 North Suite 107, Manalapan NJ 07726+ 732-817-0500 * Fax: 732-817-0555
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ED#5-04/23

Contract for ‘In-School’ Nursing Services

This agreement is made the 10th day of April, 2023, between Starlight Homecare Agency, Inc
d/b/a Star Pediatric Home Care Agency (hereinafter referred to as AGENCY) located at 160
Pehle Ave, Suite 203, Saddle Brook, NJ 07663 and Hillside Public School District (hereinafter
referred to as SCHOOL) located at 195 Virginia Street, Hillside, NJ 07205.

It is mutually agreed upon by both parties to make provision for on site daily nursing care for the
SCHOOL’S specified student(s), in accordance with the terms of this Agreement. Therefore, in
consideration for the mutual covenants expressed herein, AGENCY and SCHOOL agree to the
terms and conditions outlined herein:

I. RESPONSIBILITIES OF AGENCY

A. Performance. The following responsibilities shall be assumed by the AGENCY:
[. Services to be provided by AGENCY:
RN
LPN
. Acceptance of client for care
. Coordination of services
. Orientation of nurses
. Supervision of services
. Evaluation of services
. Client admission to AGENCY
. Client Assessment (Initial & Ongoing)
9. Development of care plan
0. Revision of cate plan
1. Scheduling of hours visits
[2. Completion of documentation of services.
Patient care clinical record forms must be recorded on AGENCY forms
13. Ownership of the original client records
14. AGENCY will maintain the following updated records of the employees
Current NJ License '
Rubella
Rubeola
TR Clearance
Current CPR
Physical
Certifications
Criminal History Record
Verification of skills

GO =1 O Lh e 0 N

B. Qualifications of Personnel, The nurse supplied by AGENCY will be a Registered Nurse
(RN) or Licensed Practical Nurse (LPN) who will hold a current license, registration or
certification to practice in the State of New Jersey, and will provide services pursuant to the
applicable state laws.




C.

Service. AGENCY will provide an RN or LPN to care for STUDENT(S) each day that said
student attends school. Nursing services will be provided subject to the availability of a
qualified nuwrse. The services to be provided may include escorting STUDENT to and from
SCHOOL on the school bus and providing care to STUDENT during the school day. Upon
execution of this Agreement, SCHOOL will provide AGENCY with a schedule of the
school calendar including scheduled days off.

Place of Performance. AGENCY will provide services on the school bus during
transportation and at schools located within SCHOOLs district or other specified location
where STUDENT wili be during the school day. SCHOOL acknowledges and understands
that AGENCY cannot guarantee services. All services will be provided subject to the
availability of a quaiified nurse.

Insurance, AGENCY will maintain general liability and prefessional liability coverage for
any negligent acts or omissions of AGENCY employees, which may give rise to liability
under this Agreement. Throughout the term of this Agreement, AGENCY agrees to provide
and maintain General Liability insurance coverage in the amount of one million doliars
($1,000,000.00) per occurrence and three million dollars ($3,000,000.00) in the aggregate,
per vear, and Licensed Professional Liability insurance coverage in the amount of
($1,000,000.00) per occurrence and three million dollars ($3,000,000.00) in the aggregate,
per year. AGENCY will provide SCHOOL with evidence of such coverage upon request,
Upon request, AGENCY will name SCHOOL as additional insured on general liability
policy only and only to the extent of AGENCY’s negligence. AGENCY wiil maintain
Workers’ Compensation insurance for its employees providing setvices to student.

Indemnification, AGENCY shall indemnify the SCHOOL, its employees and agents from
any and all liability arising solely out of the Agency’s negligence in connection with the
performance of the services described herein.

. Policies and Procedures. AGENCY will follow SCHOOL’s policies and procedures while

providing care in the SCHOOL.

. Equal Opportunity Employment. AGENCY agrees to comply with the State of New Jersey

requirements of N.J.S.A, 10:5-31 et seq., N.J.A.C. 17:27, AND THE Americans With

Disabilitics Act, where applicable, during the performance of this Agreement and will not

discriminate against any employee or applicant for employment because of age, race, creed,
color, national origin, ancestry, marital status, affectional or sexual orientation or sex.
AGENCY will provide required reports upon request.

1L RESPONSIBILITIES OF SCHOOL
Payment for Services. SCHOOL will remain responsible to compensate AGENCY for
services rendered pursuant to this Agreement. Section II1 hereunder shall govern billing
terms and compensation,




B. Cancellation of Services, SCHOOL agrees to contact AGENCY as soon as they are aware
that the STUDENT will not attend schoof on a particular day. AGENCY must be notified
no iess than 4 hours prior to the assigned time, If the AGENCY is not notified or not
notified within said time, SCHOOL may be charged a minimum of 2 hours for nurse’s paid
time of inconvenience.

C. Insurance. SCHOOL shall maintain at its sole expense valid policies of general liability
insurance, covering the negligent acts or omissions of SCHOOL acting through its directors,
agents, employees or other personnel which may give rise to liability under this Agreement.

-SCHOOQL shall maintain at its sole expense, Workers’ Compensation Insurance for its
employees.

D. Indemunification. Subject to provision of the New Jersey Tort Claims Act, N.J. S.A. 59:1-1
et seq., SCHOOL agrees to indemnify and hold AGENCY harmless from all bodily injury
and/or property damage claims arising from any act or omission of SCHOOL, acting
through its directors, agents, employees or other personnel.

E. Confidentiality, During the course of the business relationship, each party may be given
access to proprietary or confidential information of the other, including, but not limited to,
pricing policies, the identity and personal information of employees, and business policies
and systems (“Confidential Information™), Each party shall hold Confidential Information
of the other party in confidence, treating such Confidential Information with no less care
than it treats its own, and shall not disclose such Confidential Information to any third party
or use such Confidential Information for any purpose other than as intended by this
Agreement. Upon termination of this Agreement, or sooner if requested by either party,
each party shall return all Confidential Information of the other party in its possession,
without retaining copies of such Confidential Information. This section shall not apply to
information that is in the public domain or required to be disclosed by law or legal process.

F. Employment Status. SCHOOL understands and agrees that the RN/LPN is an employee of
AGENCY and SCHOOL will not attempt to solicit the RN/LPN to work privately for
SCHOOL, without written authorization from AGENCY, during the term of this Agreement
and for one (1) year following its termination or expiration. SCHOOL recognizes the
recruiting, training and retention expenses that AGENCY encounters as an employer and
acknowledges that AGENCY is not a placement or referral service, Should SCHOOL
desire to hire one of AGENCY’s employees, SCHOOL agrees to provide AGENCY with
written notice and pay a liquidated damages fee equal to four (4) months of the specific
employee’s annual gross salary or $5,000 whichever is greater, This fee shall apply to any
AGENCY employee SCHOOL wishes to hire,

II.  BILLING AND COMPENSATION
A. SCHOOL agrees to compensate AGENCY at the rate of $62.00/hour of RN services and
$51.00/hour of LLPN services provided under this Agreement. SCHOOL will also pay for all
time the AGENCY employee spends on the bus or otherwise transporting the STUDENT to
and from the SCHOOL..




B. AGENCY will send SCHOOL an itemized bill on a monthly basis. Each month bill will
specify the name of the AGENCY employee providing care, the date of service, the type and
length of service provided.

C. SCHOOL agrees to pay submitted bills within thirty (30) days of receipt. Any bill not paid
within thirty (30) day period will be considered delinquent. AGENCY reserves the right to
pursue any collection remedies in an attempt to resolve a delinquent account. SCHOOL
agrees to reimburse AGENCY for all collection costs, attorneys’ fees and expenses.

D. SCHOOL agrees that transportation only cases will require a minimum number of hours.
The minimum amount will be determined by location, staff availability, as well as other
factors and will be decided upon on a case by case basis.

IV.  DURATION AND TERMINATION
A, This Agreement will come into effect beginning on July 1, 2023 and will remain in effect
through June 30, 2024,
B.  Either party may terminate this Agreement, for any reason, upon thirty (30) days prior
written notice.
C.  Either party may terminate this Agreement immediately, by giving written notice, upon the
occurrence of the following events.
1. Dissolution of either SCHOOIL, or AGENCY.
2. Failure of either SCHOOL or AGENCY to maintain the insurance coverages
required hereunder
3. Breach by SCHOOL or AGENCY of any of the material provisions in the

Agreement,
SIGNATURES
Date: 4/10/2023 _ Date:
BY: L\-;7{4<‘f'/f€fcc e BY:
Marina Stengart, RN
Printed Name Printed Name
Executive Director of Nursing
Title Title

Signing with Authority for Star Pediatric Homecare Signing with Authority for SCHOOL
Agency
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KEAN

Clinical Affiliation Agreement

This Agreement is entered into on March 29, 2023, between Hillside Public School District,
located at 145 Hillside Avenue Hillside, NJ 07205 (the “Facility”), and Kean University,
located at 1000 Morris Avenue, Union, New Jersey 07960 (the “Kean University”). The
Facility and Kean University are also referred to as a “Party” individually and as “Parties’
collectively,

WHEREAS, Kean University has approved and established undergraduate and graduate
programs in Social Work (“Program™); and

WHEREAS, fieldwork experience is a required, and integral component of the Program’s
curriculum and Kean University desires the cooperation of the Facility in the development and
implementation of the fieldwork experience phase of its Program; and

WHEREAS, the Facility desires to participate with Kean University in the development and
implementation of fieldwork experience for Kean University Program students (the “Students”).

NOW THEREFORE in consideration of the mutual promises hereinafter contained, the Facility
and KKean University agree as follows: :

1. TERM., This Agreement shall commence on March 29, 2023 and shall expire on March
- 29,2026, This Agreement may be renewed upon the mutual written consent of the Parties.

2, TERMINATION

2.1 Either Party has the right to terminate this Agreement on thirty (30) days prior written
notice to the other Party in accordance with the notice provisions outlined below. In the event of
a breach of any provision of this Agreement by one Party, the other Party shall have the right and
option to give the breaching Party written notice. In the event that the breaching Party fails to
remedy the breach within thirty (30) days of the receipt of such written notice, the other Party
may, at its sole option, terminate this Agreement.

Page 1 of 7



4,5  Permit Students to utilize its library facilities. Further, the Facility will permit Students
and Kean faculty at their own expense to utilize the cafeteria and visitor’s parking lots,

4,6 Provide supervision by a qualified individual/s holding appropriate certification
/licensure in the area of the clinical training experience.

4.7 Assure that it has measures in place to ensure Students and faculty safety, such as
program and institution policies or manuals, instruction on occupational health and safety,
incident-reporting processes, harassment prevention policies and procedures, and conflict
resolution processes.

5. MUTUAL OBLIGATIONS. The Parties mutually agree that:

5.1 The Facility shall retain sole responsibility for all patients and their care at all times, as

well as the extent of participation of Students in assisting with or observing patient care.

52 Responsibility for planning the clinical experience at the Facility will be jointly shared by
the Facility’s staff and Kean University’s instructors, subject at all times to the policies, rules and
regulations of the Facility.

53  Students may be assigned to any facilities or programs within the Facility’s system upon
Kean University’s consent.

5.4 Student curriculum, attendance and scheduling shall be under the direction of Kean
University as long as they do not conflict with the Facility’s policies, rules and regulations.

5.5 Students will start their clinical experience as determined by mutual agreement. Minor
adjustments in the length of service and the period during which it shall be rendered may be
made with the mutual consent of Kean University and the Facility.

56 The Facility and Kean University will perform their duties and responsibilities under this
Agreement without cost or other financial obligation to the other patty.

577  Kean University shall withdraw any student from the placement when notified by the
Facility that the student is unacceptable to the Facility for the reasons of health, performance,
disciplinary issues or other reasonable and lawful causes. Any necessity for such action will be
reported immediately to Kean University.

6. STUDENTS RESPONSIBILITIES. Kean University shall advise its Students of the
following conditions of participation in the Program. Further, Kean University shall advise
Students that failure to meet the following conditions shall be grounds for denial of admission to
the Program and/or dismissal from the Program:

Updated 9/2019 by Office of University Counsel Page 3 of 7



appropriations. The State of New Jersey does not carry public liability insurance, but the
liability of the State and the obligations of the State to be responsible for tort claims against its
employees are covered under the terms and conditions of the New Jersey Tort Claims Act. The
Act also creates a special fund and provides for payment of claims against the State of New
Jersey or against its employees whom the State is obligated to indemnify against tort claims
which arise out of the performance of their duties. Claims against the State of New Jersey or its
employees arising out of the use of the premises should be referred for handling to the New
Jersey Division of Law, Tort Litigation Section, Richard J. Hughes Justice Complex, Trenton,
P.O. Box 116, New Jersey 08625, The State of New Jersey self-funds for Workers’
Compensation and Disability.

8.2  The Facility. The Facility will provide general liability coverage for itself, its employees,
agents and officers, with minimum limits of coverage of $2,000,000 per occurrence and
$4,000,000 in the aggregate. Upon request, the Facility shall provide Kean University with
documentation of such insurance coverage.

83 Students. Students are required to be covered by professional iiability insurance in the
amount of $2,000,000 per occutrence and $4,000,000 aggregate limits. Upon request, Students
or Kean University shall provide the Facility with documentation of such insurance coverage.

9. INDEPENDENT CONTRACTOR. Both Faciiity and Kean University are independent
contractors. It is not intended that an employer/employee, joint venture, or partnership agreement
be established hereby expressly or by implication between Facility and Kean University. Each of
the parties to this Agreement shall continue to be autonomous and shall be governed
independently by their respective governing boards and administrations. Neither party hereto,
nor their respective employees, shall be construed to be the agent, employees or representative of
the other.

10. CONFIDENTIALITY. Both Kean University and the Facility shall at all times comply
with standards of documentation and confidentiality mandated by state and federal regulatory
agencies and accrediting agencies, as same may be modified and amended from time to time,
including the Health Insurance Portability and Accountability Act of 1996 (“HIPAA™), if
applicable, standards of The Joint Commission (TJC) and medical records policies and
guidelines established and approved by the Facility, which shall be made available to the
University’s students,

11. NO DISCRIMINATION, The University and (Facility/District) mutually agree that no
student shall be discriminated against on the basis of race, creed, color, national origin,
nationality, ancestry, age, sex/gender, pregnancy, marital status, civil union status, domestic
partnership status, familial status, religion, affectional or sexual orientation, gender identity or
expression, atypical hereditary cellular or blood trait, genetic information, liability for service in
the Armed Forces of the United States, or disability, for the purpose of this Agreement.
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CLINICAL AFFILIATION AGREEMENT

Address:

Kean University
1000 Morris Avenue
Union, NJ 07083

19. PDF SIGNATURES, Signatures to this Agreement transmitted by facsimile, or electronic mail
in “portable document format” (“.pdf”) form, or by any other electronic means intended to preserve the
original graphic and pictorial appearance of a document will have the same effect as physical delivery of
the paper document bearing the original signature.

Signature page fo follow
IN WITNESS WHEREOF, this Agreement is executed by the duly authorized officers of the Parties.
KEAN UNIVERSITY
By: Date:

Name: Ketih Bostain, Ph.D; Dean of
College of Health Professions & Human Services

BILLSIDE PUBLIC SCHOOL DISTRICT

By: Date:
Name: Alicia Wiltshire-King
Title: Director of Human Resources

Updated 9/2019 by Office of University Counsel
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KEAN EDUCATIONAL AFFILIATION NETWORK
Memorandum of Understanding
Between
Kean University and Hillside Public Schools

The Memorandum of Understanding (“MOU”) is entered into by and between Kean University, located
at 1000 Morris Avenue, Union, New Jersey 07083 (“Kean University™), and Hillside Public Schools,
located at 195 Virginia Street, Hiliside, NJ 07205 (“Company™).

The MOU seeks to develop a collaborative endeavor between the two parties built on the strengths and
capacities of both institutions for the education of Company’s employees/members. This collaboration
is designed to assist Company employees/members in achieving their educational goals in career
appropriate disciplines.

I.  Company benefits shall include:
¢ Tiered discount based on employees/members’ enroliment status. Please note: each student
can only benefit from one of the tuition discounts listed below based on his/her enroliment
status:

1. A 10 percent tuition discount for employees/members who wish to putsue a Kean
graduate or undergraduate level program whether online, on-campus, off-site or a
combination therein. The discount is subject to the intended enrollment of at least a
minimum of 15 employees/members from the Company each semester. Standard
university fees apply.

2. A 20 percent tuition discount for employees/members who wish to pursue a Kean
graduate or undergraduate level program online only as pait-time students, The
discount is subject to the intended enrollment of at least a minimum of 15
employees/members from the Company each semester. Standard university fees
apply.

s A custom apphcatlon for the Company’s employees to track enrollment and success of
paltnmship

o A waiver of the Kean University Application Fee.

o A Kean University liaison to provide information and assistance to Company’s
employees/members. '

e Marketing support such as evites, flyers and brochures to communicate the Kean partnership

|
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11L.

1V,

to Company’s employees/members.

A scheduled visit, information session or presentation, once every year, to promote the
benefits of this collaboration to Company employees/members.

Access for enrolled students to student support services such as University library, tutoring
and technical support.

Company benefits may also include:

Use of the Company’s name on the Kean University website and select Kean University
marketing materials.

Display of the Company’s logo (if provided) on the Kean University website and select Kean
University marketing materials.

Articles, press releases and/or marketing campaigns featuring the Company or its employees
pending written consent.

Event marketing opportunities such as Kean University hosted lunch ‘n learns or
participation in employee benefit/education fairs.

Company Responsibilities:

The Company acknowledges that the 10 and 20 percent tuition discount may only be utilized
once the Company guarantees the intent to enroll a minimum of 15 employees/members in
Kean University’s degree-granting programs for the Company s first semester and
subsequent spring and fall semesters.

The Company shall promote this partnership and its benefits to all its employees/members.
The Company shall maintain Kean University’s informational materials through all standard
channels for promoting Kean educational programs on Company’s site. The Company shall
ensure such materials are available to the employees/members.

The Company shall assign a liaison who shall accept and distribute communications from
the Kean University liaison and correspond on any other related matter.

The Company shall inform employees/members to provide verification of their association
to the Company at the time of admission, as well as annually thereafter.

The Company shall inform employees/members interested in pursuing Kean University
programs to follow all the established Kean admission requirements for all its programs.

Term and Termination

This MOU will take effect from the date of sighing and will remain in effect unless
terminated by one or both parties upon written notice to the other party.

The admissions for the first cohort of students under this MOU shall begin the 2023
Academic Year.

Either party has the right to terminate this MOU by giving thirty (30) days’ prior written
notice to the other party.

In the event this MOU expires or terminates prior to the end of an Academic Year, it is
expressly understood that the employees/members currently enrolled and in good standing
in any of the program will be allowed to complete their studies under this agreement unless
the degree program is no longer offered.

Miscellaneous

This MOU shall bind and benefit the respective parties and their legal successors, but shall
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not otherwise be assignable in whole or in part, without first obtaining written consent from
Kean University.

The parties agree to comply with all present and future applicable laws, orders, rules and
regulations of the United States of America, the State of New Jersey, and any other regulatory
body thereof having jurisdiction. Any dispute arising under this MOU shall be resolved by
application of New Jersey law in the Superior Court of New Jersey, Law Division, Union
County. This MOU is subject to the provisions of the New Jersey Tort Claims Act, the New
Jersey Contractual Liability Act and the availability of appropriations.

The parties agree not to discriminate in employment and agree to abide by all anti-
discrimination laws including those contained within N.J.S.A. 10:2-1 through N.J.S.A. 10:2-
4,N.J.S.A. 10:5-1 et seq. and N.J.S.A. 10:5-31 through 10:5-38, and all rules and regulations
issued thereunder. _
Standards Prohibiting Conflicts Of Interest: The following prohibitions shall apply to all
contracts or purchase agreements made with the State of New Jersey, pursuant to Executive
Order No.189 (1988): _

a. No vendor shall pay, offer to pay, or agree to pay, either directly or
indirectly, any fee, commission, compensation, gift, gratuity, or other
thing of value of any kind to any State officer or employee or special
State officer or employee, as defined by N.I.S.A. 52:13D-13b. and e,
in the Department of the Treasury or any other agency with which
such vendor transacts or offers or proposes to transact business, or to
any member of the immediate family, as defined by N.J.S.A, 52:13d-
13i., of any such officer or employee, or partnership, firm or
corporation, with which they are employed or associated, or in which
such officer or employee has an interest within the meaning of
N.JS.A. 52:13d-13g.

b. The solicitation of any fee, commission, compensation, gift, gratuity
or other thing of value by any State officer or employee or special
State officer or employee from any vendor shall be reported in writing
forthwith by the vendor to the Atiorney General and the Executive
Commission on Ethical Standards.

c. No vendor may, directly or indirectly, undertake any private business,
commercial or entrepreneurial relationship with, whether or not
pursuant to employment, contract or other agreement, express or
implied, or sell any interest in such vendor to, any State officer or
employee or special State officer or employee having any duties or
responsibilities thereof, or with any person, firm or entity with which
he is employed or associated or in which he has an interest within the
meaning of N.J.S.A. 52:13d-13g. Any relationships subject to this
provision shall be reported in writing forthwith fo the Executive
Commission on Ethical Standards, which may grant a waiver of this
restriction upon application of the State officer or employee or special
State officer or employee upon a finding that the present or proposed
relationship does not present the potential, actual or appearance of a
conflict of interest.

d. No vendor shall influence, or attempt to influence or cause to be




influenced, any State officer or employee or special State officer or
employee in his official capacity in any manner.

e. No vendor shall cause or influence, or attempt to cause or influence,
any State officer or employee or special State officer or employee to
use, or attempt to use, his official position to secure unwarranted
privileges or advantages for the vendor or any other person.

f.  The provisions cited above shall not be construed to prohibit a State
officer or employee or Special State officer or employee from
receiving gifts from or contracting with vendors under the same terms
and conditions as are offered or made available to members of the
general public subject to any guidelines the Executive Commission on
Ethical Standards may promulgate under paragraph C.

g. In addition, Hillside Public Schools shall comply with the provisions
of the Conflicts of Interest Law, N,J.S.A. 52:13D-12 to -28 and agrees
to be bound by the provisions of the Vendor’s Code of Ethics and
Business Fthics Guide.

e Warranty of No Solicitation on Commission or Contingent Fee Basis: Hillside Public
Schools warrants that no person or selling agency has been employed or retained to solicit
or secure this confract upon an agreement or understanding for a commission, percentage,
brokerage or contingent fee, except bona fide employees or bona fide established commercial
or selling agencies maintained by the contractor for the purpose of securing business. If a
breach or violation of this section occurs, the State shall have the right to terminate the
contract without liability or in its discretion to deduct from the contract price or consideration
the full amount of such commission, percentage, brokerage or contingent fee.

This Memorandum is agreed fo and executed on this day of
, 20

IN WITNESS WHEREOF, the parties have caused this agreement to be executed by their duly
authorized officers,

Hillside I'ublic Schools | Kean University

Name Jay O’Callaghan :

Title Vice President, Transformational Learning
Date Date
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Memorandum of Understanding

between
Hillside Public Schools District
and
Rowan University Cﬁllege of Education
Men of Color Hope Achievers (MOCHA) Program

Purpose: This Memorandum of Understanding ("MOU") between the Hillside Public Schools
District and the Men of Color Hope Achievers (“MOCHA™) Program at Rowan University
{"Rowan") sets forth the terms and conditions for a cooperative relationship regarding higher
learning.

Background and Seope: Given the changing demographics in the U.S., there is a critical need to
diversify the teaching force so students are exposed to teachers from all underrepresented groups.
A diversified teaching staff can improve all students’ achievement and success. As an institution
with admissions policies that provide access for all, Rowan offers opportunities for higher
education to students of varying ages, interests, and aspirations.

For initial teacher preparation, the College of Education at Rowan University provides a range of
exemplary career-oriented undergraduate and graduate degree programs for a growing and diverse
student population and is committed to extending our programs to our community and to the
students of New Jersey. In partnership with schools, districts, and NJDOE, the College of
Education continues to develop pipelines with a focus on diversity, equity, and inclusion,

Using a four-prong approach through university-district partnerships, MOCHA has the following
aims: recruitment, development/preparation, placement, and retention to diversify the teaching
profession in New Jersey. ‘

MOCHA will leverage existing initiatives launched by Rowan’s College of Education and
NIDOE, however MOCHA will be unique in its focus on recruiting and developing nen of color
to become teachers in the state of New Jersey. These new teachers will serve as role models for
minority and non-minority students and will have the opportunity to effectively teach diverse
students with similar backgrounds and experiences. Research shows having diverse teachers
improves students’ academic outcomes.

Rowan and Hillside Public Schools District are entering into this MOU to provide incentives for
men of color to participate in the ASPIRE alternate route program to obtain licensure to teach in
central and southern New Jersey in participating districts/schools.

This MOU is entered into by and between Hillside Public Schools District, having a principal place
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of business at 195 Virginia Street, and Rowan University having its principal place of business at
201 Mullica Hill Road, Glassboro, NJ 08028 and is entered under the consent of the leadership of
both organizations. This MOU will commence on 6/1/2022 and will run through 7/31/2024,

Rowan University (Rowan) Responsibilities:

L.

Rowan will provide an alternate route to teaching via the ASPIRE program to males of
color in New Jersey to help diversify the teaching profession.

Rowan will recruit and select a cohort of up to 25 Fellows in the MOCHA program, across
partner school districts in New Jersey to participate in an alternate route to teaching via
ASPIRE.

"MOCHA TFellows will be screened/reviewed fo ensure they meet all eligibility

requirements for the ASPIRE alternate route program (see Appendix A - Overview of
Alternate Program). Fellows who meet the application criteria will be invited for an
interview.,

Rowan will hire a full-time project coordinator who will work with NJDOE, school
districts, and the MOCHA program team to support program planning, marketing efforts
and development for MOCHA,

Rowan will provide professional development coaching and formal mentoring
opportunities to support participants’ growth and development through programs
including a Summer Institute and academic year PLCs for the purpose of enhancing
participants’ knowledge and skills on key concepts in working with diverse student
populations.

Accounting for attrition, Rowan will endeavor to certify at least 21 male educators of
color (per the NJDOE requirement) upon their completion of the ASPIRE program.
Rowan will assist Fellows in obtaining state licensure and ensure they are hired by partner
districts. '

Rowan will provide incentives to Fellows participating in the alternate route program
inclusive of full tuition, funding for certification and testing fees not to exceed $800, and
technology support (i.e., Rowan laptop). Rowan’s policy for reimbursement includes a
time limit of submitting all expenses within 45 days of the expenditure and Fellows will
need to comply with this policy in order to be reimbursed. Additionally, each Fellow will
receive a $1000.00, one-time stipend for the costs associated with the in-district mentor
required for the Provisional Teacher Program (PTP),

+ In reciprocity, Fellows must commit to working in these districts for at least 3
years.
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8. Rowan will schedule and staff all courses for the two-year, alternate route programni.

9, Rowan will provide appropriate program advising throughout the alternate route learning
experiences,

10. Rowan will provide a primary point of contact, (henceforth referred to as Relationship
Manager) for NJDOE,

11. Rowan will collect data on the MOCHA program and participants and disseminate
process and findings at regional, national and international professional conferences to
contribute to the research on diversifying the teaching profession.

12. Rowan will work collaboratively with NJDOE to create a Community Mentor Network
(CMN) for MOCBA Fellows.

13. Rowan will host an annual recognition event for MOCHA participants and district leaders
will be invited.

Partner District Responsibilities:
1. Partner district will review and acknowledge through official signatures the Memorandum
of Understanding with Rowan University according to established deadline May 31, 2023.

2. Partner district will identify, select, and employ MOCHA as full-time teaching
professionals for the two years of the MOCHA program, as described within the MOU.
Prospective employees recommended by the district must then meet the MOCHA
selection criferia.

a. For participants in the MOCHA program, NJDOE would expedite approval of
program requirements modifications (e.g., GPA, Praxis CORE or II) for the
ASPIRE program normally required for program entry.

b. MOCHA program was developed in partnership with NJDOE in response to New

Jersey Legislation (NJ Bill S1000/703), titted Males of Color Pilot Program
(https://pub.njleg.gov/bills/2018/81000/703 R1.HTM)

3. Partner district will provide and maintain a school-based primary point of contact for the
duration of the MOCHA Program. Primary responsibilities will include:

a. Maintain ongoing communication regarding the MOCHA/ASPIRE program with
Rowan University’s MOCHA Team,

b. Work collaboratively with Rowan University to provide an annual ceremony to
recognize candidates who are admitted and graduated from the ASPIRE program
as a MOCHA patticipant.
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¢. Review program information and data shared by Rowan University regarding the
MOCHA program and communicate this information to all necessary parties.

4. Partner district will provide ongoing support of MOCHA participants’ active engagement
with all program activities.

5. Partner district will identify school-based mentor for MOCHA participants in the partner
Each school-based ment

6. school(s)/district. Partner district will employ MOCHA participants for a minimum of three
(3) years following the completion of the MOCHA Program. The anticipated timeline for
this post-program employment is September 1, 2024 - June 30, 2027.

Termination of MOU:

Either party may terminate this MOU for any or no reason by giving thirty (30} days written notice to
the other. In no event shall the termination of this MOU affect the costs of any employee who has
enrolled in any course or program of study in reliance on the pricing provided in this MOU.

Signatures
Rowan University ' Hillside Public Schools District
Anthony M. Lowman, Ph.D. Superintendent Erskine R. Glover
Provost and eglover@hillsidek12.org
Senior Vice President for Academic Affairs 908-352-7664 x 9702
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Appendix A: Background on ASPIRE Alfernate Route Program

The full Foundations of Teaching and Learning module is required for all candidates entering
the ASPIRE to Teach at Rowan program.

The 50-Hour Component assignments are made up of a series of activities described below:

10 hours require the candidates to participate in a mandatory orientation and follow-up
activities. The orientation is required for all candidates entering the ASPIRE to Teach at Rowan
Program and the first part of the state-required 50 hours Module,

20 hours require candidates to complete a 3-4-part worksheet for the session topics listed below.
Part | requires the reading of an article and answering questions around the session topic. Part 2
requires viewing a video or completing a quiz and answering questions around the session topic.
Part 3 requires applying or reflecting on the practice from the video in the candidate’s own
educational setting., Part 4 requires a final reflection. These 3-4 activities should all be
documented on the worksheets.

20 hours require candidates to document their clinical experiences. The 20 hours of clinical
experience must include at least 10 hours of planning and delivering instruction via individual or
co teaching models with students at the K-12 fevel.

The Two-Year Component is made up of 400 hours,

20 hours require the candidates to participate in mandatory PLCs monthly meetings, which are
held the last Saturday of every month during the semester. Candidates are responsible for
making themselves available for these mandatory meetings. Candidates are expected to have
module topics’ work completed prior to their respective PLC meeting,

The meetings are organized into three segments:

¢ Whole Group Meeting: 2 hours
In this meeting, candidates can expect to learn general skills and strategies relating
fo the module topic.

e Grade-Level Breakout Groups: 1.5 hours.
In this meefing, candidates can expect fo learn strategies and tools specific fo their
grade level and special area, as it relates to the module topic.

e l-on-1 ALI Meetings (by appointment*}: 1.5 hours
In these individualized meetings, candidates can expect to work with their ALI fo
address questions, issues, and concerns related to their module topic.
“Students must schedule meetings with their ALI in advance by the Monday before
the PLC Meeting.
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60 hours require candidates to complete a 3-4-part worksheet for the session topics. Part 1
requires the reading of an article and answering questions around the session topic. Part 2
requires viewing a video and/or completing a quiz to answer questions around the session topic.
Part 3 requires applying or reflecting on the practice from the video in the candidate’s own
educational setting, Part 4 requires a final reflection. These 3-4 activities should all be
documented on specific topic worksheets.

20 howrs require candidates to document their clinical experiences using the Clinical
Experiences Form.
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hared Information Session

Tuesday, March 21, 2023
Wednesday, March 29, 2023
Thursday, April 6, 2023
Tuesday, April 18, 2023
Wednesday, April 19, 2023

-8:00am - 9:00am




MOCHA Principal and Co-Principal Investigators

Dr. Gaétane Jean-Marie Dr. Cori Brown Dr. Stacey Leftwich

Dean, College of Education Associate Professor Executive Director
Principal Investigator (PI)  Director, ASPIRE to Teach Office of Educator
Co-PI | Support & Partnerships
Co-PlI

ALL




The Rowan MOCHA Team

Dr. Issam Abi-El-Mona Dr. Cory Dixon Dr. Midge Madden
Associate Professor Assistant Professor Associate Professor
Science Education Health & Physical Literacy

Education




The NJ Department of Education Team

Mrs. Tanisha Davis Ms. Melissa Petaccio Dr. Dev Desai
Director, Office of Education Program Project Specialist, Office
Recruitment, Development Specialist, of Recruitment,
Preparation, and Office of Recruitment, Preparation, and
Certification Preparation, and Certification

Certification




NJ Funding Support to Recruit Men Of Color

State of New Jersey 218th Legislature

« Developed in response to New Jersey Legislation
(NJ Bill $1000/703), titled Men of Color Pilot
Program

NJ Department of Education

' &
« Initiative is fully funded by NJDOE to include, but not &
limited to, an alternate route program and personnel ™~
support




Legislation Parameters
Per NJ Department of Education

» Placement of MOCHA Fellows in “underperforming” schools
within the district as defined by legislation
— Priority 1: eligible districts with identified underperforming schools
— Priority 2: non-eligible districts (those with no underperforming
schools) will be considered based on available spaces

» Districts are required to apply to employ MOCHA Fellows with
Certificate of Eligibility (including limited CE) and place them 1n
an approprlate school




NJDOE Non-negotiables for CE/Limited CE Requirements

1. GPA Overview

e GPAof2.75, if degree was conferred prior to September 1, 2016 OR GPA of 3.0, if degree conferred after
September 1, 2016. 4

2. Subject Matter Preparation

e Determined by NJDOE transcript review
3. Praxis Core completed with passing scores (required for program admission)
4. Praxis Il completed with passing scores (optional for program admission)

5. Physiology and Hygiene Exam

e Must be completed (unless an undergraduate course has been taken in the areas of Biology, Health, and
Nutrition)

6. After obtaining CE/Limited CE — Complete the 50-Hour Component

All requirements must be met by August 1, 2023 B




What is MOCHA?

Men of Color Hope Achievers (MOCHA)

An innovative, newly-developed program to address teacher

shortages in high-need areas and to help diversify the teacher
workforce in public education

Four overarching goals

— Recruitment

— Preparation/Development
— Retention
Placement




MOCHA Objectives

Districts will hire and employ all MOCHA participants
in teaching positions within partner districts and
schools (i.e.CE or limited CE license)

Recruit and admit participants for ASPIRE to Teach
(alternate route program)

Provide mentoring/coaching throughout MOCHA

Retain and ensure successful completlon of
teacher certification

Certify males of color as P-12 teachers in NJ

GJM




MOCHA Program Benefits & Rowan Responsibilities

Tuition-free courses (ASPIRE Alternate Route Program)

Professional Development Events
— MOCHA Orientation event
— Monthly PD Sessions
— Summer Institute

Supplemental Supports
— Lenovo laptop
— ASPIRE instructional materials
— Certification exam fees
— In-district mentor fees
— Praxis support workshops, tutoring, and materials
— Start-up classroom supplies and materials

Mentoring Initiatives
— Community Mentor Network

Instructional Coaching
— ASPIRE Lead Instructor (ALI) IA




School/District Partners’ Responsibilities

Confirm active participation in MOCHA program through MOU
— Contingent upon NJDOE’s District Selection Process

Identify, select and employ MOCHA participants as confirmed with your MOU

Maintain a school-based primary point of contact for duration of MOCHA
— Provide information regarding any changes to MOCHA Project Coordinator

— Serve as a connector to participants and school district leadership
— Share other pertinent information as needed with MOCHA team
— Participate in occasional meetings for student support and planning efforts

‘Support participants’ active engagement with all program activities
ldentify school-based mentor for MOCHA participants in your school




ASPIRE to Teach at Rowan University

e Alternate route pathway in the College of Education
e Fully online, with live support - self-directed pacing

® Program length: 5 semesters total
— 50-Hour Pre-Professional Component
— Two-Year Program
e Semesters ], 2, 3,4

e ASPIRE Lead Instructors (ALls)
— Provide instructional coaching
Monthly PLCs




MOCHA Program/ASPIRE Overview

Phase One Phase Two
e Spring/Summer Term * Fall Term
—  Recruitment in districts and district hiring by — Complete ASPIRE Semester 3
September 1, 2923¢ cE — Enrichment supports & MOCHA
—  Fellows meet all 6 CE or Limited .
~ requirements by August 1, 2023 ‘ Mentonng (CMN)
—  Complete ASPIRE 50-Hour Component by — Professional development workshops
August 1, 2023
* Fall Term e Spring Term |
~  Begin Two-Year Component (Complete — Complete ASPIRE Semester 4

ASPIRE Semester 1)

— Enrichment supports & MOCHA Mentoring — Enrichment supports & MOCHA

(CMN) Mentoring (CMN)
—  Professional development workshops — Professional development workshops
+ Spring Term
—  Professional development workshops e Summer Term

— Complete ASPIRE Semester 2

: , — Summer Institute
—  Enrichment supports & MOCHA Mentoring —  Program Completion Assessment
(CMN) , ,

and Closing Ceremony
GJM




Sharing Successes: 8 Earned CE/Limited CE

K-6
» Elementary Education - 1 (Limited CE)

K-12
 Bilingual Education - 1 (Limited CE)
» Biology - 1 (Limited CE)
« Health - 2 (Limited CE)
« Social Studies-2 (1 CE and 1 Limited CE)

Middle School
« Science - 1 (Limited CE)

Additional 13 in process of earning CE/Limited CE SL




Immediate Next Steps for MOCHA

1. Email Dean Gaétane Jean-Marie at Jeanmarie@rowan edu to indicate
formal interest as a MOCHA P-12 partner by Apri-45:-2823 New
Deadline April 28, 2023

2. ldentify and recommend prospective Fellows: applications will be
reviewed immediately and ongoing through June 30, 2023

3. Review and complete P-12 partner MOU with Rowan University by
May 31, 2023

4. Application link for MOCHA program - MOCHA Program Candidate
Application




Open Discussion - Q & A
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CMS Proposal For Hillside
School District




EDLIO WEBSITES

Website
CMS

Beautlful, accessible
websites with built-in
newsletter, forms, social
media manager, and
teacher pages, Easily
maintained and updated by
your non-tech school staff,

EGLIO BROADOAST

4
Direct
L]
Messaging

Unified communication tool

integrated with Edlio CMS.,

Send volce, text, and emall

alerts in one consolidated

broadcast, with built-In
translation, SIS integration,
and reporting.

Qsk BY EDLIC

Online
Payments

Accep! online payments and
recurring donations to
simplify life for busy parents,
help Increase revenue, and
improve back end processes
and transparency for schools.

DR. JOSEPH GLAVAN
C _frector of CTE & Busin ess Purtnersh fps
Mentor Publlc Schools

From small schools to large districts, educators use Edlio to
connect with their students, families, and communities.

ACCESS APP

Mobile
Apps

Free to download, easy to
navigate, quick to engage.
Your community’'s complete,
central rescurce for
information, avaliable 24/7 in
the palm of their hands.

o _-"It 5 about the customer serwce :
"'-3you re receiving, I've Ioved our -
_.“expenence w;t_h Edlxo. You guys
have. been fantasttc partners, L
- really. qulck to respond reaiiy
o ':qulck to help us S '




edlio

BROADCAST

Share across communication channels in muitipte
languages from a single easy 1o use teol,

Send Instantly | '

Whether there's an urgent alert to get out or you're juggling multiple tasks, %
sending a message needs to be easy. Messages are created in just three steps:

SELECT YOUR COMPOSE YOUR CHOOSE YOUR
CHANNEL(S). ‘ MESSAGE. RECIPIENTS.
Choose email, text, Automatically translate Lists are created using SIS
voice, or all three into multipie languages. data or uploaded manually.

E MAI L Parents, we have updated Eg}%:ri:“:!{:::f;::;"‘::‘*

the schedule for next CF Frenen
ek. Y find i [} German
TEXT bkl B
3 Russhan
VOIC E B spanish

} Tagatog
O Vielnamese

edlio




Integration with Edlio's CMS

Edlic's CMS has been the foundation for
building trust in K-12 communities for 20
years, powering websites for more than
16,000 schools and districts nationwide.
By adding Edlio Broadcast, you get your
website and direct communication in

Turn your website's News items
into messages withrone click

Access your teacher and class
page subscriber lists

o— . .
one unified platform., - Build contact lists with the
' 0= Form Homepage Widget

Built-in Features

Ediio Broadcast has the features schools need to make staying conhected easy.

AUTOMATED TRANSLATION

Select up to 3 languages for each
channel.

THREE CHANNELS IN ONE

Send emall, text, and voice messages
all at once

VOICE MESSAGE OPTIONS

Record your voice message or use the
text-to-speech option

SCHEDULING

Plan ahead and select a date and
time to send

REPORTS AND OPT OUT HANDLING

Check delivery status for each contact
and allow recipients to opt out on
each channel

SIS INTEGRATION ATTENDANCE ALERTS

Import your SIS data or opt for the API 7 Setup automated attendance notifications
integration add-on {Aeries, {luminate, {available only with the Aeries, llluminate, or

CONTACT LIST MANAGEMENT

Create and save lists to message,
synced with SIS or uploaded manually

Skyward, and PowerSchool APl supported) PowerSchool API Integration add-on)
edlio

BROADC&ST




The quote is based on the Gallery desigh. Alternatively you may be interested in our Portrait Design,
Each design optich includes content migration, Forms w/ payments powered by OSP by Edlio, Generic 515 importer,
remote training, and unlimited support AND each allows for branding with your logo, colars, font, and main menu.
Gallery
Single use templates — library updated regularly. Once selected it is removed from the library. This allows clients to
obtain a unique design without the hassle of a long revision process
Dedicated Project Manager acts as the primary point of contact throughout the design and development phase.
6-8 weeks implementation timeline
1round of revisions
Client Success -Dadicated Client Success representative is assigned for the duration of the cantract, This individual
will act as your prirnary point of contact for anything you need post-implementation,
Portrait
Highly personalized design from scratch based on your brand, traditions, ahd spirit.
Dedicated Project Manager acts as the primary point of contact throughout the design and development phase.
8-12 weeks implementation timeline '
3 rounds of revisions
Client Success - Dedicated Client Success representative is assighed for the duration of the contract. This individual
will act as your primaty point of contact for anything you need post-implementation.

We also offer a fully integrated notification system called Edlio Broadcast which aliows you to easily send Text, Email,
ahd Phone messages to your school community.

As well as a fully integrated Forms module. And forms can include a payment where appropriate. Here are a few
comimon examples: {included with CMS) ’

Sample Daily Health Check

Enrollment Form

Donation Form




Proposal

Quote Date: , £eh 8, 2023 e Expiration DatesMareh-$h-2083 =

Prepared For: Prepared By:

Billing POC Deanna Defluri Prepared By Christopher Conforti

Account Name Hillside School District Email ' christophercanforti@Qedlio.com
195 Virginia St

Billing Address Hiliside, NJ 07205

Edlio Website CMS: District Wide Solution $10,600.00 _$0.00 $10,600.00

Broadcast Metered 300k’ $4,200.00 $0.C0 $4,200.00

Mass Email, Voice, and Text Notificaticns

Edlio School News App $1,200.00 -$1,200.00 - $0.00

SIS Integration $0.00 $0.00 . $0.00

SETP via Genesis

$14,800.00

$4,000.00 -$4,000.00 $0.00

Edlio Gallery {One-time Fee)

$0.00

Grand Total $14,800.00

No of Website: 7

Agreement
Contract Length in Years: 1

By signing below, | acknowledge that this is an annual subscription and my organization is liable for payment for the
full contract length specified above. If my organization recelved a discount and cancels before the end of the contract,
we are liable for the non-discounted amount for the remainder of the full contract length. This includes any discounted
setup fees. If my organization opted for a prora{ed term, I understand that we are also liable for that prorated amount.




Unless otherwise provided, Edlio will invoice Customer on an annual basis, payable in advance. Payment for the invoice
covering the first year of this agreement, including annual recurring fees and applicable one-time fees, is due and
payable within thirty (30) days of date of invoice, unless stated otharwise. Annual invoices will be sent out up to 90 days
before the anniversary date to allow sufficient time for your arganization to submit payment no later than the Ist day of
the annual subscription period.

| understand and agree to the terms laid cut above and in the attached pdf.

Signature:

Name: Deanna Defluri
Hillside School District

Date:

For inveicing purposes please provide the best point of contact,

Name:

Email:

Phohe Number:




Terms and Conditions

SETUP:
Included in the Setup fee is:

Website Design: Three solutions offered (selection is desighated in Products & Services
above) are:

()

Portrait Design Solution - Portrait design created just for your organization. We
provide a single desigh concept with up to three rounds of revisions based on your
feedback {additional changes beyond the three rounds of revisions will incur an
hourly design fee). Estimated project duration discussed is dependent on prompt
replies to Edlio requests. Project begihs when Edlic receives your completed
questionnaire and logo file, Project ends with delivery of your admin and test
websites, complete with migrated content (according to the sitemap provided).
Gallery Solution - Choose from designs in Gallery. Pick your top three designs and
receive the top choice available, Selected design is updated with your
organization's name, logo, colors, quick links, nhavigation and social media links (no
revisions are made beyond these elements), Final design approval is made by you.
Once you select a design, it is removed from Gallery. Estimated project duration
discussed is dependent on prompt replies to Edlio requests. Project begins when

Edlio receives your design selection, completed questionnaire, and logo file. Project

ends with delivery of your admin and test websites, complete with migrated
content {according to the sitemap provided).

Sketches Solution - Choose a design from Sketches, We will update the design with
your logo and change the colors, fonts, and main menu items only, all collected
over email (no dedicated project manager with this option.) No further revisions
beyond these design elements. Estimated project duration discussed is dependent
on prompt replies to Edlio requests. Project begins when Edlio receives your design
selection, completed questionnaire and logo file. Project ends with delivery of your
admin and public websites, ready for your content to be added.

A dedicated project manager (PM) guides the website setup, design and launch. {For
Gallery and Portrait Design Solutions orily. Not included with Sketches))

Content migration, according to the following rules {Included with Gallery and Portrait
Design Solutions, Not included with Sketches unless you opted to purchase the Content
Migration add-on.):

]

Edlio provides an initial migration from client’s old site(s} to the new one(s}. Any
further adjustments to client’s content once it has been pulled over to the Edlio
CMS is the client's responsibility.

Clients must provide a site map with links to pages they wish pulled. [tems without
urls will be set up as blank pages.

The organizational structure of content on your new Edlio website will be different
from your existing CMS, Managing content in the Edlio CMS will be covered in your




initial training,
« Edlio will not rename files, reorder lists or reformat/edit text.
o [tems we will pull: static content {identity/history items, department pages, policies;
dated publications like newsletters, strategic plans; board agendas & minutes; links
{unless they are dead); photos {includes photo albums going back to 2012, if they
are of reasonable size & easily downloadable, otherwise PM may request zip files to
upload); and videos (if easily downlcadable, otherwise PM may request individual
files to upload) |
> Note about images: "Reasonable size" means wallet size or larger, not a thumbnail -
this would exclude anything 250x250 pixels cr smaller. Clipart and gifs are also
excluded. ltems we will not pull teacher pages; blogs; class pages; calendar items;
current or archived news items; forms; and ancillary websites (i.e. booster ciub, PTA)
o Edlio may recommend 3rd party services for file backup/site scraping (i.e.
http://webscraper.io/ ) Client should be aware that Edlio is not responsible for any
data loss during the transition period.
= Note for DWS child accounts: we will pull up to 20 pages for each child account
website. Additional pages may be requested for an additional fee, Client wiil
provide a list of up to 20 pages for each child website by the date designated by the
Project Manager. .
= Training: Initial Edlio CMS training for administrators, teachers and staff (2-2.5 hour web
conference training) is included.
»  PDomain name registration and renewal is included.
«  Forms with e-commerce functionality is included. When used, an Edlio PAY merchant
account is required. Transaction fees apply with additional documentation.

HOSTING:

= Cloud-based, fully-supervised, secure website hosting is included with Edlio CMS,

TECHNICAL SUPPORT:
«  We offer ongoing, unlimited technical support to all staff members in your organization.
=  NOTE: Online and phone Technical Support will not be available until the site(s) are
faunched.
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Powering Your School’s Identity

Apptegy started in 2014 with the goal of enabling schools to build a strong brand and communicate
more effectively with their audiences. In 2015, we worked with our first three beta clients. Today, in
2022 we've partnered with more than 2,500 clientsin all 50 states to build their website, custom
mobile app, and the alert and notification system.

What Makes Us Different

Thrililshare’s Ease of Use

With our publishing ptatform, Thrilishare, you dor't

need to have any programming knowledge o

update your district’s websile, app or notification-

system. Now promoting your success stories 6 6

across all communicalion channels can be done ‘

right from your smartphone. 1 have to tell you, this platform is GREAT.
Thrilishare simplifies the process of
posting things to various school online

. resources to the point where | can see
The User Experience for

. where we will be sharing so much with
Your Community

parents, especially on the APP.
Wherever your community interac{s with you

online, they'll be able to engage with ease. No 88

mare pinching or pulling to view your website on a

simartphone or being redirected somowhere else All of you at Apptegy have been absolutely
fromyour app. wonderful to work with, We have received

great feedback on our new website and
app, and one of our most recent posts
reached more peaple than we ever have!

Your Experience Working With Us

That would never have happened without
From the beginning, Applegy set out to be more Thrillshare!
than a soflware provider, We strive tlo be a true
partner and resource for our districts. That 9 9
commitment and our personal, fast and easy
suppor! has earned Apptegy an unheard of
99% client retention rate,




apptegy

Scope & Deliverables

At Apptegy, we've developed the first publishing platform for school districts, so your team
manages all of your communication channels from a single place. This means you'll share more
stories with your community without creating more work for your staff.

By eliminating the technological barrier required to communicate, Thrillshare makes it easy o
assign roles and privileges to your team to update what they care most about. With this level of
customization and control, you can be confident about consistent messaging being shared with

your community.

Publishing Platform

From the beginning, Thrilishare was designedio
contain ail your district communication channels in
one place.

Built specifically lor school districts, Thrillshare not
only manages your websile, but atso your custom
mohile app, all of youwr social media channels,

and your alerts and notification syslem. Kegping
information up-to-daie is as easy as it gets, from
the lunch menu to your calendar and news.

Mobile Apps

We buitd beautiful mobile apps for Android and
iPhone that focus on whal really matlers: the usor
experience. A user experience that delights parents
and communily members means they will conlinue
o come back to the app for meaningful information.

"
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We bS i te S é“f Bartow Gounty School $ystem | St gt v ey 0

Tmpeccering €y (hilvin fo Suzered

We will work with you 1o understand how you want
your district brand 1o come across by creating a new
wehsite. Within your common branding, each scheol
webpage can be customized, using lhe school's
specific colors, mascots, lagos, etc, We want your
websile o slay fresh and never grow stale, so we

Include a free re-design with each year of our
WVE FEED

partnarship.

Alerts

Inorder 10 save you time, we can automalically sync
with your Student Information System so you can
send oul text, phone and email notifications. Easily
send ancl scheduie recurring alerts like atltendance

calls. Plus, with slate-of-1he-art technology, your text, ‘ f W =) @ ‘ﬂ [j

email and voice calis can be automatically transiated.

Transition & Support

Hi Team! ¥

We handle all of the heavy lifting including design,

tevelopment, static conlent migralion, training and ' agein
development, sie l o amning ¢ lus at 501613 03701
ongoing supporl, Your own dedicaled contacts al

Applegy during implementalion and after launch

. - o Start a conversation
makeit an easy transition for the district,

With unlimited training and prompt support, S

every Thrillshare user witl always have someone to > Send us'g_n,gs,ugg :

Quir wytad reply e
@ Afewminutes

assist with any guestions thal atise.

Seo diyowr conversatinms




) apptegy

|. Estimated Transition Timeline

Kick-off

We get our partnership started with a meeting to introduce stakeholders
on your side and ours, In this meeting, we will cover our cetailed roadmap,

Week 1 initial designs, and the overall structure of the planned implementation.
D es I Q n We creale a mockup as a first draft and ilerate from there, Since we've
Weeks 2-3 already established a good understanding of what you're looking forin the
BEKS - kick-off call, this process is typically quite fast.
Devel o pm ent & fOnce Wi ;? QO:1etW|th t:1e deve!o:fl)meﬂt; we mig rii‘te youtr) s‘t::tlo Zontent )
. u or you, Afief our team has gone through your entire website and app an
Content Migration X amas gone HoLEye op
: confirmed that everything is working, we will ask you to approve the content
Weeks 4-6

and functionality as well,

Training Sessions

Anideal training schedula wiltinclude a selup call with your project lead,
in-depih sessions for ali of your power users, and introduction sessions for

Weeks 7-8 casual users.
L h c - Flipping the switch is all it takes: we just point your domain to our servers
aunch Campaign 1o NSt DO
and the change 1o the new website will be instant.
Weeks 9-10

Of course we don't want the switch to go unnoticed by your community.
That's why we design an entire launch campaign around the app and
website with you. You'll get a custom markeling playbook, including
graphics, videos, and alaunch pian,

Support
Ongoing

Now that you are live, we work together to drive adoption of your new
website and mobile app. You will be working closely with your Client
Success Manager on marketing stralegies and our Support Team on any
questions your users lave after the switch.
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Il. Order Form

Client Name: Hillside Public Schools
Address: 195 Virginia Street, Hillside " Email: eglover@hillsidek12.0rg
Phone: (908) 352-7664

New Jersey 07205

Mohile App Development (one-time) : : $13,000 1 $13,000
" One-time app development for i0S and Android apps for the District + 7
campuses

*Billed ane-time

App Development Discount (one-time) -413,000 1 -$13,000
Discounting app development for agreement signed by 4/30/23

Thrillshare (annual) _ $14,500 1 $14,500
Thrilishare Pubiishing Platform (desktop and mobile) for~ 3100 students :

*Billed and payable in full annually

. *For Clients that elect automatic renewal, pricing subject to 3% annual
increases after last year of initial purchased term{see Terms for more
info)

" Website design and hosting : © 80 1 , 30
Up to 1 re-design per contract year '
Included in Thrillshare cost

Alerts : 50 1 §0
Unlimited text, voice, and email alerts
included in Thrillshare cost

*Subject 1o Carrier restrictions (see Terms for more info), iIncluding, but
not limited te, character limits par SMS message [currently 320 characters
per SMS message]

Suppert, service, and training 80 1 $0
Included in Thrillshare cast :

~ Static content migration ‘ 80 1 $0
Included in Thrillshare cost
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lIl. Payment Schedule

~ Total of the abave, coliectively, the "Services" $14,500.00
Client Start Date $14,500 annual

June 25, 2023
June 25, 2024 414,500 annual (if renewed)

*Subject to 3% increase for renewal

This Order Form and Master Services Agreement (collectively, the “Agreement”) between Apptegy, inc. (“Apptegy"), and
the client listed above ("Client”} is effective as of the date of Client's signature below. This Agreement includes and
incorporates the above Order Form, as well as the attached Master Services Agreement (“MSA"). By signing below, Client

acknowledges receipt of this Agreement, including the Order Form and.the MSA, and hereby accepts and agrees to be
bound by this Agreement.

Client Apptegy, Inc.
[ @/dé%mup
0\ HiSTREANN I .
EFSkIﬂB G|OV9F By‘ Kea3-or-rx L0412: 44 {pET)

i Name: Blake Norman
Name:Erskine Glover

| . Title: Sales Representative
Title: Superintendent

Date:| 1310
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Master Services Agreement

The following terms and conditions are a binding part of the Order Form and Master Services
Agreement of Apptegy, Inc. (together with its affiliates, agents, and assigns, "Apptegy”) between
Apptegy and the Client that is set out in the Order Form. References to the "Agreement” below
collectively include the Order Form (including and incorporating the terms and conditions set out in
the "Estimated Transition Timeline" and the "Payment Schedule" that is provided with this Agreement)
and the following terms and conditions. This Agreement provides the terms and conditions for Client
to purchase and use Apptegy's Services (as defined below). Capitalized terms used but not otherwise
defined in the following terms and conditions will have the meanings given to them in the Order Form.

1. Integration with Other Documents. This Agreement is the entire agreement between Apptegy and
Client with respect to the Services, except as expressly set out below. No separate written or online
agreements or terms and conditions will be incorporated in this Agreement or otherwise hind the
parties unless expressly set out in this Agreement or in a Client Addendum (as defined below). The
Client Addendum will control and govern with respect to all matters expressly set out in the Client
Addendum, and this Agreement will control and govern in all circumstances. To be enforceable on
the parties, any amendment, modification, or additions to the terms and conditions of this Agreement
must be éet out in a separate written addendum to this Agreement confirming such amendments,
modifications, and/or additions in writing (a "Client Addendum”).

2. Services; License. During the License Term, Apptegy will provide, and Client -and the individuals
allowed to access the Services by or on behalf of Client ("User{s)") may access and use, the products
and services set out in the Order Form (collectively, "Services"). Client hereby grants Apptegy a limited,
nonexclusive, revocable, worldwide, fully-paid, royalty-free license to use, copy, and modify Client's
information; material, data, photographs, videos, intellectual property (including without limitation
all copyrights, trademarks, service marks, and similar rights), and other content (collectively, “Client
Content”) for providing and improving the Services. Client’s right to access and use the Services, and
Apptegy's license to Client Content, will automatically terminate upon termination or expiration of this

Agreement.



3. Fees. Client will pay to Apptegy all fees set out in the Order Form. Upon execution of this Agreement,
Apptegy will submit an initial invoice to Client for the first year of Services and for all other fees
due upon execution. Apptegy will invoice all subsequent-year fees on or about the anniversary of the
applicable Client Start Date(s) (as defined below). Client agrees to pay all invoices in full within 30
days of the date of the invoice. Client agrees that (i} development and implementation fees are due in
full upon execution of this Agreement, (ii) fees for use of the Services are payable in annual portions
for each year of the License Term as set out in the Order Form, (iii) fees for use of the Services are
subject to Three Percent (3%) annual increases, starting the first renewal year after the last year of
the term initially purchased by Client and continuing each year thereafter, as set out in the Order Form,
and (iv) discounts for purchases of bundled Services will automatically expire if Client cancels any of
the bundled Services and Client will thereafter be invoiced for the full price of the continuing Services.
Client acknowledges that fees for Services do not include taxes, duties, and other government charges,
including sales, use, consumption, VAT, GST, and other withholding, as applicable, and Client is solely

responsible for any such obligations.

4, License Term. The term of Client's license to use the Services (the “License Term”) will start on the
date(s) set out on the Order Form (the "Client Start Date(s)"). Clients that purchase multiple Apptegy
products may have different license start dates for different products. If no license start date is set
out on the Order Form, the Thrillshare Media Client Start Date will be the date that is 60 days after
Apptegy receives an executed agreement from Client and the Thrillshare Rooms Client Start Date will
be the date that is 90 days after Apptegy receives an executed agreement from Client. The License
Term will terminate on the anniversary of the applicable Client Start Date(s) that is after the number
of license years initially purchased by Client, as set out in the Order Form, plus any renewal periods.
This Agreerﬁent will renew for successive, additional periods of one (1) year from the anniversary of
the Client Start Date(s), unlesss Client provides Apptegy with written notice of hon-renewal before the
end of the then-current License Term. Subject only to applicable procurement and appropriations law,
Client agrees that it may not terminate this Agreement before the expiration of any then-current License
Term without cause, unless Client pays Apptegy all fees in full for all license years of the then-current
License Term, as set out in the Order Form, plus payment of any previously discounted amounts for
the Services during the Term. All fees paid to Apptegy are non-refundable, subject only to applicable

procurement and appropriations law.




5. Performance Terms. In addition to this Agreement, the rights and obligations of the Client and
Apptegy with respect to the providing, accessing, and using the Services will also be subject to
and governed by the Apptegy Terms of Use ("Terms of Use") and Privacy Policy ("Privacy Policy"),
available at the following links:  https://www.apptegy.com/terms-and-conditicns/  and
hitps://www.apptegy.com/privacy-policy/. The Terms of Use and Privacy Policy, as each may be
amended, are incorporated into this Agreement in their entirety, as applicable to Client. Without limiting
the generality of the foregoing, the Terms of Use and Privacy Policy set out and govern the terms
and conditions for Setvices availability, User eligibility and acceptable use, data privacy and security,
regulatory notices and information, warranties, disclaimers, and liability limitations, and other related
terms. The applicability of the Terms of Use and Privacy Policy is limited to the order of priority set out
below.

6. Carrier Restrictions. Apptegy provides unlimited text, voice, and email messaging to Client subject
to restrictions placed on Apptegy by mobile and wireless carriers and network operators (collectively,
“Carriers”). For example, Carriers have (i) placed fimits on the number of characters that may be
included in messages sent via the Services and (ii) placed restrictions on the type of messaging
content that may be sent through the Services. Carrier restrictions are not within the control of Apptegy
and are subject to change without notice. When a Carrier places new or modified restrictions on
Apptegy, certain features and functions of the Services may change as a result without hotice to you.
Client agrees that Apptegy will not be responsible or liable for any change in Services that arise from

or in cennection with Carrier restrictions.

7. TCPA/CTIA Compliance. Client is exclusively responsible for complying with applicable laws and
requlations governing communications sent via the Services by Client and Users under Client's
account, including, but not limited to, the Telephone Consumer Protection Act of 1991, as it may be
amended (“TCPA"), and the requirements and policies of CTIA — The Wireless Association (“CTIA").
Client is encouraged to establish and implement methods and procedures to ensure compliance
with ahpEicable laws and regulations, including the TCPA and the CTIA, and to inform and train
each of its employees, contractors, and representatives who use the Services on the methads and
procedures. Apptegy may provide Client with materials and information about such laws and
regulations, including the TCPA and the CTIA; '




Client acknowledges that all such materials and information is provided for géneral education
purposes only. No such act by or information from Apptegy (whether individually of taken as a whole)
will create or be deemed to create responsibility or liability on the part of Apptegy with respect to
Client’s compliance with the laws and regulations governing the communications sent via the Services
by Client and Users under Client’s account, including the TCPA and/or the CTIA.

8. COPPA Notice and Compliance. Apptegy prohibits use of the Services by children under the age of
thirteen (13), unless and only o the extent the child is a User invited or added to the Services by Client.
When children are invited or added to the Services as Users under Client's account, Apptegy provides
the Services with respect to the children solely in the educational context authorized by Client under
this Agreement and solely for the benefit of Client and its Users. Client consents, as agent for and on
behalf of such children (and their parents and guardians), to Apptegy's collection, use, disclosure, and
storage of personal information about or from the children in accordance with this Agreement. Client
acknowledges that Apptegy is relying on Client's consent in the previous sentence for the purposes of
complying with the Children’s Online Privacy Protection Act, as it may be amended (“COPPA"), and that
Apptegy is authorized to presume that Client has obtained and will maintain all required parent and
guardian consent for Apptegy's collection, use, disclosure, and storage of information for any children

under the age of thirteen (13) that are invited or added to the Services under Client's account.

Please note that Client is responsible for complying with COPPA with respect to Users under Client's
account if Client invites or adds children under the age of thirteen (13) to the Services. Client is
encouraged to establish and implement methods and procedures to ensure compliance with COPPA,
and to inform and train each of its employees, contractors, representatives, and Users who use the
Services on the methods and procedures. Apptegy may provide Client with materials and information
about complying with COPPA; Client acknowledges that all such materials and information is provided
~ for general education purposes only. No such act by or information from Apptegy (whether individually
or taken as a whole) will create or be deemed to create responsibility or liability on the part of Apptegy
with respect to Client's compliance with COPPA.

The Terms of Use and Privacy Policy, accessible as set out above, confirm that Apptegy may collect
information about children as a necessary part of providing the Services to Client (for example, as

applicable: contact information for communications sent via the Services;




posts made on messaging tools in the Services; information included in assignments and other class
content submitted via the Services) and provide notice regarding Apptegy's collection, use, disclosure,
and storage of personal information from children. Please note that some or all of this information
may not be private as to the individual chiid, parent, or guardian. For example, for Users of Rooms,
information shared by a User via the messaging features of Rooms will be visible to Client, as the
party providing access to the Services to its Users. In some circumstances, information provided by or
about a child may be available or visible to other individual Users. For example, for Users of Rooms,
information about a child that is posted in the group messaging tool in a Child's Room may be visible
to other individual Users that are also authorized users for the same Room. Apptegy will collect, use,

and disclose such information in accordance with COPPA and the Privacy Policy.

9. Accessibility Compliance. Client is exclusively responsible for complying with all applicable laws
and regulations governing accessibility of the parts of the Services under the control of Client (for
example: Client’s website and/or maobile applications), including, but not limited to, the Americans with
Disabilities Act, as it may be amended ("ADA"), and the requirements and policies of Web Content
Accessibility Guidelines ("WCAG”). Client is encouraged to establish and implement methods and
procedures to ensure compliance with applicable laws and regulations, including the ADA and the
WCAG, and to inform and train each of its employees, contractors, and representatives who use the
Services on the methods and procedures. The Services include tools to assist Client with accessibility
compliance, and Apptegy may provide Client with materials and information about such laws and
regulations, including the ADA and the WCAG; Client acknowledges that all such tools, materials, and
information are provided to assist Client with its compliance obligations and for general education
purposes only. No such functionality, act by, or information from Apptegy (whether individually or taken
as a whole) will create or be deemed to create responsibility or liability on the part of Apptegy with
respect to Client's compliance with the laws and regulations governing accessibility of the parts of
the Services under the control of Client {for example: Client's website and/or mobile applications),
including the ADA and/or the WCAG.

10. Third Party Functions. Apptegy relies on third-party providers and partners for parts of the Services
(for example: posting a message or communication on Facebook or Twitter account; hosting Client
websites). APPTEGY IS NOT RESPONSIBLE FOR ANY CONSEQUENCE, LOSS, OR DAMAGE (DIRECT
OR INDIRECT) ARISING FROM OR RELATING TO THE PARTS OF THE SERVICES MANAGED OR MADE
AVAILABLE BY OR VIA THIRD-PARTY PROVIDERS AND PARTNERS. Please see the Terms of Use and
Privacy Policy for more information.




11. Disclaimers; Limited Liability. Apptegy provides the Services subject to certain disclaimers and

limitations of liability. Please see the Terms of Use and Privacy Policy for more information.

12. Intellectual Property. Nothing in this Agreement or the performance of this Agreement will convey,
license, or otherwise transfer any right, title, or interest in any intellectual property or other proprietary
rights held by either party, except as expressly set out in the Agreement. Apptegy retains all right,
title, and interest in all intellectual property rights, including patent, trademark, trade secret, and
copyright (whether registered or unregistered), in and to the Services and the underlying software
and technologies, all related technical documentation, and all derivative works, improvements, and
modifications 1o any of the foregoing. Client agrees the foregoing is necessary to Appiegy providing

the Services.

13. Compliance with Laws, The parties agree to comply with all laws applicable to the use of the

Services and performance of this Agreement,

14. Miscellaneous. The Order Form and Master Services Agreement, together with (i) the Terms of
Use and Privacy Policy, and (ii) the Client Addendum, if applicable, is the entire agreement between the
parties with respect to the subject matter, and supersedes all prior agreements and understandings,
whether written or oral. If any conflict or ambiguity exists with respect to any term or condition of any
of the foregoing, the following priority will govern and control: (1) if applicable, the Client Addendum for
all matters expressly addressed in the Client Addendum; then (2) this Order Form and Master Services
Agreement for all other matters; then (3) the Terms of Use and Privacy Policy. Apptegy is not subject
to any obligations that are not expressly identified in this Agreement, a Client Addendum, or the Terms

of Use and Privacy Policy.

This Agreement is governed by the laws of the state in which Client is located, without regard to conflict
of law principles. The parties irrevocably submit to the exclusive jurisdiction and venue of the federal
courts having jurisdiction where Client is located for any dispute that relates to the Services or this
Agreement. Except as set out in this Agreement, this Agreement may not be amended or modified
without the prior written consent of both parties.




Neither party may assign this Agreement without the prior written consent of the other party, except
in connection with a merger, acquisition, or sale of all or substantially all of a party's assets or voting
securities. If any provision(s) of this Agreement is held invalid or unenforceable, such invalidity or
unenforceability will not invalidate or render the Agreement unenforceable, but rather the Agreement
will be construed as if not containing the unenforceable provision(s), and the rights and obligations
of the parties will be construed and enforced to honor the parties’ original intent to the maximum
extent permitted under applicable law. This Agreement will inure to the henefit of the successors and
| assigns of the parties. The Agreement may be executed in multiple counterparts and executed by
original, facsimile, or electronic signature {including PDF, Proposify, HelloSign, and similar methods),
each of which when delivered will be deemed an original, and ali of which together will constitute one

agreement.

apptegy







ED#10-04/23

7 HARVARD
GRADUATE SCHOOL 0¥ EDUCATION

Prafesvional Deliecation

Thank you for submitting your application to National Institute for Urban School
Leaders.

We will notify you once your application goes under review, and the Admissions
Committee will notify you of a decision via email. In the meantime, you can track
the status of your application and find answers to our most frequently asked
guestions by logging into the_ Professional Education Community.

Please feel free o contact us through the Professional Education Community if
you have any guestions.

Best regards,
The Admissions Team

Professional Education | Harvard Graduate School of Education
13 Appian Way, Longfellow Hall | Cambridge, MA 02138
T: 800.545.1849







TEACHERS COLLEGE
CATLUAL B A LENTV RS TY

Continuing Professional Studies
Box 99, 525 West 120t Street
New York, NY 10027-6696
Emall; ¢ps@ic.columbia.edu

TO:

Marisol Rivera

Hillside Board of Education
195 Virginia Street
Hillside, NJ 07205
mrivera@hillsidek12.org

ED#11-04/23

Quote

QUOTE #CPS 114000-04182023-1
DATE: April 18, 2023

FOR:

Reimagining Education: Teaching, Learning
and Leading for a Racially Just Soclety
July 10 - 13 2023

DESCRIPTION

REGISTRANTS RATE

AMOUNT

Reimagining Education: Teaching, Learning and Leading for a
Racially Just Society
July 10 - 13 2023

Registrations for:
10 participants

*Note 25% discount applied

If you are using a Purchase Ofder, the payment should be submitted to Box 99 at
the address below,

Cancellation Policy: Continuing Professional Studles ak Teachers College,
Columbia University wiil provide a full (100%) reduction of charges If the written
request to withdraw is received at least 30 days prior to the first scheduled
sesslon. Glven the demand for this program and the work entailed in its
preparatfon, f the cancellation Is reported within 30 days or fewer before the
program starts, only 50% of the total charges wlll be credited, Registrants who
wish to withdraw on or after the start date of a program or course wiil not receive
any reduction of charges, Registrants who fall tc attend and do not cancel prior to
the event wilt be liable for full charges for the event. NOTE: All refund requests
must be made in writing to the Continuing Professional Studles at Teachers
College, Columbia University, Refunds will be made In the payment method
received. Please sllow 4-6 weeks for check refunds to be processed and 3-5 days
for credif card refunds.

Payment must be received by the start of the program.

10 $ 386,25% $ 3,862.50

TOTAL $3,862.50

Please make all checks payable to Teachars College, Tax ID #: 13-1624202 and send to:

Continuing Professional Studies
Teachers Coliege, Columbia University

Box 99, 525 West 120th St.
New Yark, NY 10027-6696




Apply Now Request Info Q

@& TC  Continuing Professional Studies Programs  Reimagining Education

Reimagining Education: Teaching, Learning and Leading for a
Racially Just Society

July 10 -13, 2023

The on-going political assault on teaching Reimagining Education
about race and gender identity in our Teac'.hir{g..'i",earnir{g and Leading

schools has coincided with an onslaught of for a Racially Just Society
post-pandemic critiques of teachers and an f SO o
attack on education as a profession. We

7 Professionn] Devélopmom
Annual Swmmer Institute

find ourselves at a moment when a
collective response to this unwarranted
JULY 10 - 13, 2023
condemnation is needed now more than '
ever, Such a response must be grounded in
the professional knowledge of our field and what we know to be, as Giorsa t adson-Billings tells us,

“just good teaching".

For the last seven years, educators seeking a supportive community where they can develop their
student-centered, culturally responsive, antiracist teaching skills and leadership strategies - just
good teaching - have turned to Teachers College, Columbia University every July for the -
Reimagining Education: Teaching, Learning and Leading Summer Institute, lovingly known
as “RESL” Since 2016, RESI has drawn thousands of educators from across the country and globe.
Each of these RESI alums takes resources and pedagogical strategies back to their classroom,
schools, and communities to have a pdsitive impact on all their students, but particularly their
students of color,

Thus, our central theme for RESI 2023 will be: “Antiracist Education: It's Just Good Teaching.”
Join us to;

s learn, share and become emboldened




e be validated for your efforts to address racial injustice through pedagogical strategies
e be embraced by a community of professionals educating students for a multi-racial
democracy

¢ earn Professional Development credits in CEUs, Clock Hours, or CTLEs for NY state

Register for RESI 2023 this summer either in-person in NYC or virtually for four days of
professional development that will enable you to not only hecome a better educator, but alsoa
better advocate for your profession, your expertise, and your moral convictions to educate all of
our students to their highest potential. Once again this July we will be tapping into the collective
expertise of TC faculty on issues of race and education. Our programming will be brand new and
cutting edge. RESI

Visit our website for more program details. www.tc.columbia.edu/ReEd

Dates: July 10 - 13, 2023
Additional optional workshops#, July 14; Asynchronous/Pre-Recorded Programming Available for
both virtual and in-person attendees until July 31st

Format: In-Person or Virtual

Registration Options

» Full Participation/PD Credit (In-Person or Virtual)
o Full Institute (4-days plus additional optional programming on the 5th day available in-
person or virtual), includes plenary sessions, dialogue sessions (Pool Parties), and
unlimited workshops virtually

o One-day passes available for virtual only, includes 2 plenaries, 1 dialogue session (Pool
Parties) and 2 workshops '

o Eligible to receive Clock hours / CTLEs

s Plenary Only Participation/No PD Credit (Virtual Only}

o Full, four-day Institute includes Keynote Address and Plenaries as well as a 4 bonus
workshops on topics such as racial literacy, trauma-informed teaching, culturally
relevant pedagogy, and diversity issues in higher education

o One-day passes for plenaries each day available [1 workshop]

o NOT eligible to receive Clock Hours / CTLEs

Register |

Registration Fee:

For the Full Participation, Full Institute/PD Credit (In-Person or Virtual) option:

e Early Registration: $515 ending April 15, 2023
s General Registration: $575 starting April 16, 2023

For the Day Pass for Full Participation/PD Credit (In-Person or Virtual) option:




o Early Registration: $150 ending April 15, 2023
e General Registration: $200 starting April 16, 2023

For the Plenary Only Participant Full Institute/Non-credit (Virtual Only) option:

o Early Registration: $200 ending April 15, 2023
o General Registration: $250 starting April 16, 2023

For the Day Pass Plenary Only/Non Credit (Virtual Only) option:

e Early Registration: $80 ending April 15, 2023
o General Registration: $110 starting April 16, 2023

Please email cps@tc.columbia.edu for more details on the following discounts:
o 10 percent Group Discount for two or more people from the same school or district
¢ 25 percent Group Discount for five or more people from the same school or district
s NYC public school discount

Discounts cannot be combined and registrants will receive the best discounted price.

TC students and other graduate students may earn 3 graduate credits by enrolling in a TC course
associated with the Institute and paying TC tuition rates.

Fellowships:

We are working to raise foundation funding to provide more educators fellowships to the Institute.
If you are unable to afford the Institute and your school or district has no professional
development funding, please submit an inquiry here.

For More Information, Please Contact;

ReimagineEd@tc.columbia.edu, or Continuing Professional Studies, at cps@tc.columbia.edu

Sign up here to receive institute updates

_ Overview  Facilitators

Overview
Who Should Attend?

The Reimagining Education Summer Institute is designed to help all educators - in public,
private, charter schools and higher education - learn how to address the racial hierarchies and
antiblackness that have shaped our educational system and strive to create truly integrated
schools and classrooms that tap into the educational benefits of racial and ethnic diversity. This
professional development Institute is designed primarily for teachers, school administrators,




district officials, parents, and graduate students in education and all others who are interested
in addressing the deep-seated racial inequalities and injustices in our educational system that
have been exacerbated by the COVID-19 pandemic.

For individuals who attended last summer’s Institute, we have consciously designed a program
to give you the opportunity to take your learning on critical topics to a deeper level, and to
continue your work on a plan to implement your new insights in your schools and communities,

Demand for the Institute

Demographic, geographic, and attitudinal shifts call out for new and innovative ways of
providing novice and veteran educators with the tools necessary to educate and empower a
more diverse student body to engage with a global economy and society. We provide a place to
reimagine and replace old practices and curricula that reinforces racial inequalities, segregation
and antiblackness. |

This Institute combines the expertise of Teachers College facuity, other faculty from around the
country, and P-12 public and private school teachers, administrators, parents and students
from the New York City metro region and across the US. Together, we wili explore innovative

- ways to better prepare educators for a more racially and ethnically diverse student population.

Learning Objectives/Outcomes

Summer Institute participants will grapple with the many ways in which race and ethnicity
matter in the teaching and learning and how to design racial and culturally diverse educational
settings in which all students can learn from each other. Challenging issues and topics to be
covered include racial identity, racial and cultural literacy, multicultural education, culturally
relevant pedagogy, addressing racial politics, and how implicit biases affect leadership and
teaching in diverse schools,

Key Takeaways:
Participants will:

¢ witness examples of rigorous, joyful learning and development that engages all students
and fosters the educational benefits of diversity for all students

o develop strategies to tap into the insights and knowledge of diverse groups of students
o facilitate dialogues among students, staff and parents about issues of race

¢ understand racial identities within racially diverse contexts

e develop culturally relevant curriculum and pedagogy

s improve achievement outcomes for all students

+ learn to build community and engage parents

+ center the knowledge and understandings of racially, ethnically and culturally diverse
learners, including those not measured on standardized tests



¢ promote the educational and social advantages of racially, ethnically and culturally diverse
schools

¢ learn to-connect with social service and health care providers to foster a more racially and
socio-economically just educational system

e work towards a plan to bring this knowledge back to your own schools and communities
Attendee Participation:

The Institute includes several plenary sessions that foster greater understanding of issues
related to race and ethnicity in the U.S,; racial and cultural literacy; multicultural education;
culturally sustaining leadership; and student critiques,

Participants will also engage in daily small-group dialogue sessions with attendees from
different educational roles and professional positions, as well as different locations, to connect
these macro themes to their context. Time will be spent each day on how to take back new
learning to apply in participants’ schools, classrooms and communities.

They will also participate in hands-on professional development workshops led by Teachers
College faculty and other noted education leaders. Participants will sign up for workshops
- ahead of time.

Plenaries and Pool Party small-group dialogue sessions will be live streamed and can be
watched in real time (synchronized) remotely. Afternoon plenaries will be offered either live
streamed or taped (asynchronous). Some workshops will be available live streamed the weeks
of July 10 and July 13; most workshops will be pre-recorded and available any time July 14-31.

After the Institute, participants can continue to dialogue via a private online forum designed to
foster thoughtful exchanges on difficult topics.

Other Offerings |

Digital Learning for the K-8 Classroom
Ongoing Enrollment

Dignity for All Students Act (DASA)
April 29, 2023 - May 13, 2023

Child Abuse Identification & Reporting
April 30, 2023 - May 6, 2023

School Violence Prevention & Intervention
April 30, 2023 - May 6, 2023




Global Mental Health Summer Institute
May 12 - 17, 2023

TC College Advising Program
June 1, 2023 - July 13, 2023

Leadership Institute for School Change:
A Developmental Approach to Effective Feedback
June 5-6, 2023

Gifted Education Workshop
June 26 - 29, 2023

Reimagining Education: Teaching, Learning and Leading for a Racially Just Society
July 10- 13,2023

New Research and Applications for Teaching Reading Workshop
July 10 - 30, 2023

View the Complete List

Continuing Professional Studies
Box 99, 525 West 120th Street
New York, New York 10027-6696
212-678-4142
cps@tc.columbia.edu







ED#12-04/23

TO: Lynn Randle
INSTRUCTION F AN B
ADMISSION DATE: 2/24/2023 y e
SERVICES TO BEGIN: 2/28/2023 WY e
LOCATION: Discovery Mood & Anxiety Program - Stamford - R

INSTRUCTION (hrs/wk): 10

File Number: Ref-247731

Additional Notes:

LearnWell will perform the following specific actions to support your student:

1. 10 howrs of educational services per weelk, delivered mdmduaily or in a classroom setting, by a certified teacher
who is a direct employee of LearnWell

2. Ongoing communication via phone, fax, or ¢ mail, with the applicable school officer to receive, complete and
refurn the student's school work,

3. A Session Report that documents details of each teaching session (i.e. length of session, goals, studeni’s atijtude,
etc.) will accompany all invoices, upon request,

Absence Policy: Our policy is to ensure all students that are cleared and capable of being seen in class sessions, are
seen with 95% accountability.

Your signature below authorizes instraction to the student named above at the rate of $56.25 per hour of
instruction, Each hour of instruction delivered in any setting requires administrative and preparation time, and
LearnWell bills an additional 33% for those services (i.e., each 3 hours of teaching generates one (1) hour of
admin/prep time cost).

--------------------------------------------------------------------------------------------------------------------------------------------------------------

AFTER SIGNING, PLEASE RETURN THIS PAGE VIA FAX (508-732-9998) or EMAIL
(intel@learnwelleducation.com).







ED#13-04/23
New Pathwavys

,.
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New ?&n@sﬁhﬁﬁﬁﬁﬂeﬁ :
Erskine R, Glover

Kimberly Cook
Superintendent of Schools

N President - Hillside Board of Education

m@@m% R CLASS TRIP

Scheol Name: ™7

“Schoal Business™ wiil be avtomaticatly recorded lor wachers in charge, chaperones listed betow.
“Request for Absence™ nol required.

Destination: Town/State _ﬂ(ﬂ?fﬂ’)‘ &/v/\/ Facility/Attraction: ) /
Date of Applicalion; ‘”/{/‘/7‘ /7.7 Date of Trip: _%W’g\ ______ L/ {97 iy

Pulpose of Tnp/lndscate Educational Value of Trip (attach addnttonal sheet(s) if necessary):

. /
Woﬁ" PE7/A 2L T, \744'—% T Aot vée//
U@Vtwm WA per f. /’ 5%/?/'/ //b(/f/ POVA /W/W/Oﬁ ZA ‘j{z

Numbcr of Students: / Q Grade: Z /s 7"’6 Means of Tramponation &\r

Describe how students are selected fo participate in Trip:

Time of Departure: £ '2A Expected Time of Return: VARY) Teacher In Charge V {d s
Chaperones accompany students: A _ Cvien @
Name of Bus Company: . Price Per Bus: . Total Cost for Buses:
(Cbmpany must be on current approved list of lransportation contractoss }
_ Paid By: Please check if Applies
Cost of Transportation Per Student: $ _ . BdofEd | _ School Fund | __Student | _ PTA . Dther
Admission Fees Per Student: § _..BdofBd ! __ School Fund | __ Student | . PTA | __ Other
Lunch Expenses Per Student: $ __BdofEd | __School Fund | __Stdent | PTA | _ Other
Other Expenses Per Siudent: § _ BdofEd | ___ SchoolFund | _ Studem | _ PTA | _ Other
Total Assessment Per Student: $
{When paid by Student/Parcut)

Principal's Approval; / %@f%)ﬂ@c@ Date: 4[ / ’Z & 3

(Signdlure

Out-of-State Trip Requmng Board Approval | (Check by Supermtendent)
'Date Buildings & Grounds/LRPF Committee will Review (for Out-of-State Trips)
Date of Board of Education Meeting 1o Take Action on Qut-of-State Trips
_ Check One .

Approved by Board: Rejected by Board: By

(Superintendent’s Signuinre)

{(Date)
Office af the Superinlendent, Hillside Public Schools

195 Virginia Street, Hillside, New Jersey 07205 2798 :
Ph: 908/352-7664 x 6400, Fax: 908282-5831; Email: eglover@ hillsidek 12.0rg







ED#14-04/23

Ne hwavs

w Pa

A JL1ILLSIDE PUBLIC SCHOOLS ||
New Possibilities

Erskine R, Glover e ?1"¢=’-'¢$$¢‘¢!??-"Kinrbe::!y\t‘ook

Superintendent of Schools President - Hillside Board of Education

REQUEST FOR CLASS TRIP
School Naine: /‘ch(fs de  Hefh School

“School Business™ will be automatically recorded for teachers in charge, chaperanes listed below,
“Request for Absence™ not required.

Destination: Town/State Squﬂﬂ N_"_f‘ﬂ'f'd 10 Kesepunfion Facility/Attraction: JRole. ﬂm dor C0M'pe)‘1'7'1bh '
Date of Application: Manh (£, 22273 Date of Trip: _Apnl 29,2023

Purpose of Trip/indicate Educational Value of Trip (attach additioral sheet(s) if necessary):
TROH(C Gdete Lo @ 'H@AA 4 Mortrern Lm§ wl (o Myﬂ-& o0 Rar d-ef

QM‘(&U\%P . Hys e b!/ Faﬁ%or\ Chaeter H 9.

Number of Students: __1 2 ~2P Grade: Cf" ‘7/ Means of Transportation: fehost Bus .
Describe how students are selected to participate in Trip:

\/w( ot

Time of Departure: 1130 am Expected Time of Return: 400 f#_ Teacher In Charge: M54 Dy =
Chaperones accompany students: £0e Drawebrrg  + / %JD&NV\Q :

Name of Bus Company: ShereVan s . Price Per Bus: _ 870~ Total Cost for Buses: f_ﬂ_o__'
(Companny must be on curcent approved fist of transportation cnntractors)

Paid By: Please check if Applies IRe tc/:uiﬁ '
___BdofEd | ___ School Fund | __ Student | PTA _,/\Q,Other

Cost of Transportation Per Student; $

Admission Fees Per Student: $ __BdofEd|__ School Fund | __ Student | __PTA | __ Other
Lunch Expen?é’; ér Sl}udent: 3 __BdofEd | __ School Fund | _ Swdent | _ PTA | __ Other
Other Expenbes/Péd Sﬁé{nlﬁ; —BdofEd | __ SchoolFund | __ Student | __ PTA | __ Other

Total Assessment Per Student: $ L

| vahhgn paid by Sludcnt!l’uren? i ; - ) /j ’ | /
SIS o 0 N A A S s és/,f/f"’ S
Principal’s Approvall (/.77 L0 4 ¢ / /I s {/fff £ ,w{:/:/ Date: __. 2/ /D S
- (Stgatn :g‘ TE———— 7
Out-of-State Trip Requiring Board Approval _____ (Check by Supetintendent)
Date Buildings & Grounds/LRPF Commiitee wili Review (for Out-of-State Trips)
Date of Board of Education Meeting to Take Action on Qut-of-State Trips  _
Check One
Approved by Board: Rejected by Board:
(Superimendcm 's Signam re) (Dafe)

Office of the Superintendent, Hillside Public Schooi's
195 Virginia Street, Hillside, New Jersey 07205. 2798
Ph: 908/352-7664 x 6400, Fax: 908/282-5831; Email: eglover@hillsidek!2.0rg







ED#15-04/23
New Pathwavs

NEGED \WEB

i B sk PUBLIC SCHOOLS ﬂ PR 04203
New Possibilites |

Erskine R. Glover B Kimberly Cook
Superintendent of Schools President - Hillside Board of Education

REQUE‘:?T "OR CLASS TRIP

School Name*

“School Business" will be amtomatically recorded for Leachers in charge, chaperones listed below.
"Request far Absence™ not required,

Destination: Town/State  H\\eide T Facility/Attraction; _Mil\stee Valatce L(\gmri
Date of Application: 4] =Y IZD?.S Date of Trip: __ 5 ]g_[z%

Purpose of Trip/Indicate Educational Value of Trip (attach additional sheet(s) if necessary);

MM%MMM@MM&MWM—*
- Pprivikee 5_Qm_‘\'ugémms . .

Number of Students: 2.0 Grade: _71 =% Means of Transportation: sl gy
Describe how students are selected to participate in Trip:
L e s f Yu

Time of Departure: _%’ 90 - Expecteé Time of Return: _11- 5 Teacher In Charge:
Chaperones accompany students: _{ aiiswe Givd + e an,wmj

Name of Bus Company: Price Per Bus: Total Cost for Buses:

(Cumpany must be on current approved list of transportstion cnntractors)

Paid By: Please cheek if Applies

Cost of Transportation Per Student: $__ 1 BdofEd | ___School Fund | ___Student | __ PTA } ___ Other
Admission Fees Per Student: $ __BdofEd |} __ School Fund | ___Student ; __PTA __ Other
Lunch Expenses Per Student: $ _ BdofEd | ___SchoolFund | ___Student | _ PTA | __ Other
Other Expenses Per Student: $ _ BdofEd | __School Fund | __ Student | _ PTA | __ Other

Total Assessment Per Student: $
{When paid by SiudcnUPnrcm)

Principal’s Approval: / / ,,,,, K — Date:

(Sipneture)
Out-of-State Trip Requiring Board Approval . .. __ (Check by Superintendent)
Date Buildings & Grounds/LRPF Committee will Review (for Out-of-State Trips)
Date of Board of Education Meeting to Take Action on Out-of-State Trips

Chieck On
Approved by Board: Rejected by Board: .
(Superintendent's .S‘iguumrei {Date)

Office of the Superintendent, Hillside Public Schools
195 Virginia Street, Hillside, New Jersey 07205 2798
Pl 908/352-7664 x 6400, Fax.: 908/282-5831; Email: eglover Wnlisrdekl? org
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ED#16-04/23
New Pathwavs

LEC SCHGOLS

- b

New Possibilities
Ervskine R, Glover Kimberly Cook
Superintendent of Schools President « Hillside Board of Education

REQUIEST FOR CLASS TRIP
School Name: 27 l/side 1, 5

“Sehool Business” will be awtomatically recorded for leachers In chinrpe, chaperones Hsted below,
“Request for Absence” not eequired.

Destination: Town/State _UN_IKQI_J,‘ M 3. Facility/Attraction: ,,_C;f}_g Del Sl .o
Date of Application; F}m. L 17,2622 Date of Trip: _ML"_% 12,2070 %

Pufpose of Tupllndtcate Educational Value of Trip (attach additional sheet(s) if necessary):
,Am {/1‘1’727\0’\ Ball fom TLROTc

Number of Students: 3(9-" (O - Grade: ? ~ / z Means of Transportation: §c foal Bus
.\/ : Desctribe how students are selected to participate in Trip:
hmf@@f

Time of Departurc Slovgm Expected Time of Return: _jfipo 4 Teacher In Charge: 154 Do /Lf“ .Dfﬂke(ﬂa((l
Chaperones accompany students: _ S5& o/ | r’v\ Guards 75,

Name of Bus Company: S hore. \/64 ns. Price PerBus: ________ Total Cost for Buses: _______
{Company must be on curcent approved Hst of tvansporiatinn contenstors)

Paid By: Please check if Applies
Cost of Transportation Per Student: $_4S - | _ BdofEd | School Fund | __ Student PTA | __Other

Admission Fees Per Student: $ _ BdofEd; ___SchoolFund | __Student PTA | __ Other

Lunch Expenses Per Student: § . BdofEd { _ SchoolFund | __ Student | ___PTA |__ Other

__RdofEd 7/%School Fund | __ Student PTA | __ Other

Other Expenses Per Student: $

[R—

( /, ' éégé Date: f //A;};ZZ;??

Out-of-State Trip Requiring Board Approval . (Check by Superintendent)
Date Buildings & Grounds/LRPF Committee will Review (for Out-of-State Trips)
Date of Board of Educatlon Meeting to Take Action on Out-of-State Trips

Check One
Approved by Board: __ Rejected by Board:

Total Assessment Per Student; $_ 45 -
{Wihen poid by Student/Porent) // " p,

Principal’s Approval:

(.S‘upermrelidem ‘s Slgrmuwe)

Office af the Superintendent, Hillside Public Schools
195 Virginia Street, Hillside, New Jersey 07205 2798 By

Pli; BO8/352-7664 x 6400, Fax: 908/282-5831; Email: eg tover@hitlsidek | 2. afg """ mr

L IR T L AT L L)







ED#17-04/23

ew Pawavs

Y | A
2 ILESIDE PUBLIC SCHOOLS |, |
New Possibilities B
Erskine R. Glover Kimberly Cook
Superintendent of Schools . Pres:dent Hillside Board of Education
REQUEST OR C ASS TRIP
School Name: 1 e

“Schoot Business” will be automatically recordad (or teachers in charge, chaperones listed below,
“Request for Absence™ not raquired,
- f‘ er

Destination: Town/State J}’\{ (/ A/ \/ Facility/Attractig ‘
o SMLA

‘Date of Appllcatmn. Date of Trip:

p F ose of Trip/Indicate Educational Vajue of Trip (attach additional shee 7[ }n\e(cess
\ T d \s /Vflf/ e // rMéjﬂ ﬁ\A- s Y0P A{)&"r‘ 7 &J
- ,_.ﬂﬂﬂ!\, A . 2 } Qﬁﬂ_,_(,,,g{,;“f AN, - D J/U( S) g PrITL + i ‘/g,ﬁ r} E_) e
g ,’ Elilhin- /qu’/:rénff] il /Ake /’74/(’

Number of Students: 35 Grade: __ZZ:@ Means of Transportation; _&_L
Describe how tudents are selected to participate in Trip: : i
S }'u.«le’f\lf 1/})/?~J /d (p j, Sdary 42 anel.. Q)A?{M'A‘/

<(fc9/\/¢d (_/ch /’vf/( b .ﬂr/lucjm/f o 4 Lics b Zome

foirs RETa% S AS1S § ey )oU s
Time of Departure: /7 Expected Time of Retur ‘i-f f[‘;?Teac er In C\harge : ; Skl iz
Chaperones accompany students: £ Ponay & \/mn YV L e S
Name of Bus Company: S%DF < U ANS Price Per Bus: g Z;IQQ Total Cost for Buses: ﬁ 2(5@

(Cumpauy must be on current approved list of (ranspartation contraciors)

Paid By: Please check if Apyplies

Cost of Transportation Per Student: $_{/ | _ BdofEd | __School Fund | _XStudent | __PTA | __ Other
Admission Fees Per Student: § __BdofBd | __ School Fund | __Student | __PTA |__ Other
Lunch Expenses Per Student: $ . BdofEd | SchoolFund | __Student | __PTA | __ Other
Other Expenses Per Student: $ —..BdofEd | __ SchoolFund | __Student | __PTA | __ Oiher

Total Assessment Per Student $ 2 [
{When paid by Student/Parent)

/_,.,

. Date:

(Srgnamre) !
Out-of-State Trip Requ:rmg Board Approval ______ (Check by Supermtendent)
Date Buildings & Grounds/LRPF Committee will Review (for Qut-of-State Trips)
Date of Board of Education Meeting to Take Action on Qut-of-State Trips

Principal’s Approval'f"

l

Check One
Approved by Board: _ Rejected by Board:
(Supermleudent s .gi:q;icl:u&“)ﬁ‘ e (Date)

Office of the Superintendent, Hillside Public Schaols
195 Virginia Steeet, Hillside, New Jersey 07205.2798
Ph: 908/352-7664 x 6400, Fax: 908/282-5831; Email: eglover@hillsidek!2.0rg
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